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2) Pensions °Benefits 


Production Standards 
Lil Skilled Trades Job Security 


The Issue Of Work Overload: 


Coordinated Strategy N eeded 


By Mike Shields, President 


T HAS BEEN WELL DOCUMENTED THAT PENSION 
increases for our past and future retirees will be a major 
issue in 99 bargaining. The issue of work overload must 
also be put in the forefront. 
Tom Hoar and myself have been participating in a 
Work Standards Taskforce. We have joined with the top leader- 
ship for the other GM locations as well as Ford and Chrysler. It is 
extremely important that we have a well-coordinated strategy on 
this issue, so that no matter who is picked as the target compa- 
ny, this serious problem is addressed. We currently have a situa- 
tion where our language on job standards was established in the 
era of the drag chain system when, in fact, we now work under 
an AGV system. The language must be changed to reflect today’s 
situation. 
As workers, we realize a company must be competitive but it 
is just as important that workers are able to retire with their 
health intact. 


As a result of the turn out we had at our previous ring day in 
December of ‘98, we have invited Richard Baron back to the 
Union Hall on February 11th, 8:00 a.m. to 6:00 p.m.. Richard pro- 
vides a great selection of CAW rings. 
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The Canadian Labour Congress 22nd Constitutional Conven- 
tion is scheduled to begin Monday, May 3rd. Notice of nomina- 
tions for delegate status to this convention will appear in the 
next edition of the Osbaworker. 

Tom Hoar, Plant Chairperson, John Scanlan Skilled Trades 
Area Chairperson, and myself have been selected to participate in 
the CAW Collective Bargaining Convention Program Committee. 
This committee is responsible for putting together the docu- 
ments to be presented at the Collective Bargaining Convention in 
June of this year. 
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Personalize your ring by selecting from our : shoulder (side) designs. 
Ask to look at our presentation brochure. 
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Peregrine Plant Update 


By Wayne Murphy, 


Peregrine Plant Chairperson and First Vice-President 


N THE OCTOBER 1998 ISSUE OF THE OSHAWORKER, I 

had written about the memorandum we had reached with 

Peregrine and how it played a major part in securing the 

new window regulator work in Building #59. Also, every 

elected representative had signed the agreement, which 
was a strong and positive indicator that we all are taking the fu- 
ture of our plant very seriously. We are now moving further into 
the memorandum, which we had committed to work on secur- 
ing a future for our plant. More importantly, the Company had 
committed to involving the people on the shop floor in what 
goes on in their work area. If the future does not involve the 
input of the workers in each area of the plant and departments, 
it all will move into the questionable category. 

By the time you read this article there will be work groups 
started in each area of the plant with your involvement. Knowing 
we are not alone and one of many plants and parts suppliers that 
have to recognize in order to have long range security we must 
have a say. 

The following is part of an article in the January issue of the 
workplace news that you may fine interesting. Fred Lamont is not 
only the First Vice President, he is also the President of the Inde- 
pendent Parts Council. 

“The Canadian Auto Workers Union bas become intricately 
involved with management so production can be overhauled. 
This meets what bas become virtually mandatory for companies 
wanting to do business with “Big Three” manufacturers, or even 
tier one, or first-level suppliers.” 

These are the International Standard Organization (ISO) and 
Quality Standard (QS) (an enhanced ISO for auto industry) rat- 
ings. 

These ratings are standards to which companies must tailor 
the way they do production: codification of work procedures, in- 
creased efficiency; and less waste. “Continuous improvement” is 
well-used mantra. 

According to Fred Lamont, vice-president of CAW Local 195 — 
the biggest CAW local, within 72 plants in Windsor area — most 
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CAW Local 222 Executive Board 


Female Board Member At Large 


Retirees’ Representative — John Sinclair 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the 
Editor nor of the Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the 
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auto parts suppliers bave to meet standards, and the union 
would be foolish to turn its back on them. 

“As the industry changes over the years, quality becomes a prt- 
ority as well as cost savings, and we've bought into the program 
to make the plants more efficient,” Lamont says. 

Nor, be says, is this co-operation entirely new, especially when 
the goal is ensuring bealthy industry. “Unions bave always co- 
operated with Management when it came to ensuring that a 
good product went out the door.” 

“For years, we made the argument we should have a say in tt. 
For years, we were ignored,” says Lamont. “But now, with the 
changes out there and the competition out there, we’re no longer 
ignored, and tbe companies are finding that the people who run 
the jobs really know the jobs.” 

“When you embark on a joint program, after you were ig- 
nored for years, workers remain a little apprebensive. We push 
extremely bard that everything that is being done is communi- 
cated, That way the workers aren't left in the dark. Even if it’s 
not a positive answer, [management] bas an obligation to get 
the answer out to the workers,” Lamont adds. 

Consultant Ken Wallace, who worked with both sides, says the 
process went smoothly. “Normally when you explain to the peo- 
ple what's required, ’'ve never experienced any problem. [Prob- 
lems arise] went you don’t tell them what you're trying to do.” % 
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Vacation Period Chang 


By Tom Hoar, 
GM Shop Committee Chairperson 


S MOST WILL KNOW BY NOW THIS YEAR’S VACA- 

tion period has been changed from starting on June 28, 

1999, to the two-week period starting on July 5, 1999. 

Mike Shields and myself had raised this issue at the 

Master Meetings early in December stating that there 
could be an extension to the school year whereby our members 
could be on vacation while their kids were still in school. If this 
happened it would not lead to better employee enthusiasm as 
stated in their “Plan To Win” policy. In January at another Master 
meeting amongst ourselves, we agreed to accept the one-week 
move, and will certainly attempt to move the vacation time peri- 
od back to the last two weeks of July where it was in 1990. We 
were able to accomplish this because of your continued support. 
It would appear that this Company might be sincere about work- 
ing with the Union and membership, but the next few months 
will tell as we get closer to negotiations. 

The Master Committee has started to formulate their de- 
mands for negotiations and we will have further meetings in the 
next few months to finish these by April. Most of the Shop 
Committee has put out demand sheets for your input and de- 
mands for these upcoming negotiations. Your input is impor- 
tant, as there are always things we don’t think of that need to 
be addressed, and you do not have to print your name unless 
you choose to. I have been offered and accepted an invitation 
to sit on the Production Standards Committee. This committee 


There was the usual sold- 


out crowd at the 1998 
Retirees’ Christmas Party, 
where Santa spread 
considerable good cheer 
and the dance floor was 
only empty for the lunch 


break. 
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is made up of members from the Big Three, Ford, Chrysler and 
GM. We have had several meetings thus far and will conclude 
prior to the end of February. Our goal will be to formulate de- 
mands and language for production standard problems and de- 
velop a procedure to resolve outstanding disputes that allows 
the Union to correct these problems in a more timely manner 
than at present. We also need to address the problem of over- 
loaded jobs. At present the language does not stop any of these 
companies from loading jobs up to 60 minutes per hour. With 
the profits this Company makes (you will recall they would not 
state what their profits were in Canada) they can well afford to 
commit to some fatigue or relief time built into each production 
job. Until next time... 


NOTICE OF 
UNION ELECTION 


Standing 
Committees 


The elections for the 
CAW Local 222 
Women’s Committee 
and the 
Political Education 


Committee 


will be held at the 
General Membership meeting 
on Thursday, March 4, 1999, 
CAW Local 222 Union Hall 
1425 Phillip Murray Ave., Oshawa 
Members in good standing from all 
Local 222 Units are eligible. 


Nominations will be taken 
from the floor and voting will 
continue throughout the night, closing 
at 8 a.m. on Friday, March 5, 1999. 
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CAW Local 222 Financial Report 
Covering the Month of December, 1998 


Total Receipts... 
Total Expense .............0.00064 
SUIS cacicemreaatipacmneianey 


CAW Local 222 
Balance Sheet As At 12/31/98 


ASSETS 

CURRENT ASSETS 

CASI tees desserts casas erie tant aerate 2,882.56 
Batik s2esesexieesd aecstisited tists tie adtvenncwnestvicdcdiseses 985,947.24 

Total Bank ..........cccccccscsssseccersscssssessssccesecsevessessessaaersnseesesscerseas 985,947.24 
DOE SG A ic rsecsdyctchecr cause ttn nanc ma nesineindun nae 37,647.05 
Due from Dental Centre ..0...0.cccccccseccsesssessessecseecesessseecceneees 8,859.00 
Mortgage Receivable 0.0.0.0... ccceccccsessesscseceseseseeseeeseeseesseansee 110,264.33 
Dominion of Canada Bonds |.........c::cccccesssecscocsssnseeseeerseseeseaes 12,000.00 
Short Term Investments...........ccccccccccscsssesssccecesesaeesesseseesseneees 20,714.61 
TOTAL CURRENT ASSETS ...........cccccccccsssssesseseseeeeseeerseteseneees 1,178,314.79 
Fixed Assets 

Dati cic sec ssacensssoicecavsnsnaenesnns ilerscvs deadebestyaades daa seantsiatatarsietn 615,195.00 
Buildin 5 sccés sa ccsnshuzs sets cxesereab iets xbless gts vuaxestous nepalviaieeselaneres 2,829,533.00 
EAPO Ty iskeciens uid Sis ceeadiscnnadancr conde naenianiaeeudcemeles 92,627.61 
Total: Fixed Assets o......0..ccccccccecscccecseessseessececcececnerssenvees 3,537,355.61 
TOTAL ASSENS o:220.2:.302:/5 8 heseantieitia ese cicaveiatane 4,715,670.40 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities... 000 eccesscssenssesssecanseseneessseuseneavs 2,223,756.29 
UL Payable — Lost Time .......0....ccescsssesessseees 1,916.89 

CPP Payable — Lost Time w.........c eee 1,356.70 

Income Tax Payable...........cccccccseseseceeeees 369.32 

Income Tax Payable — Lost Time... 8,918.96 

Receiver General Payable oo... ceeecceeceeceeseseeseeeeseeeeaeseaee 12,561.87 
BELT Pay able eis cotsoies dest ceseheteavedvsarassusvcseserstsasvereaaviaeseineteeteneenais 7,515.58 
WRU ESS PAA eee ce snes pa en ans secncattaseiale 1,718.16 
PW CU ois sccsstsassnsselaraysisetiniss feemneierastiaaisiocaravinreeaune -555.00 
Charitable Deductions ..........cccccececesececcsescesencssseseeesessesencae 2,743.31 
WCB Payable ..........cessessssssseessssssressesesssocscsenssassesenensacnsacsesesenens 12,644.28 
Loan from CAW National (Strike).......0....cccccccecsccsessesseesevens 940,000.00 
Due Re:Duplate Council Fund... ce eeeeseeeeceeeeeeeteeeeeees 500.00 
Retired Members Fund...............cccccccccccsccssssssceseesseccessssessessees 15,522.32 
TOTAL CURRENT LIABILITIES 0000.0... cccceccceesseeeseeereseeees 3,216,406.81 
TOTAL LIABILITIES 00..0.......ccccccccccseseeesesssseseeseesecsesseeessesssees 3,216,406.81 
EQUITY 

NET ASSETS 

INGU-ASSCUS: i 2ccssssctessscbistosbitiecanveasttesctbicestcdneacres ewes sek 2,188,923.27 
SHED eccssteeyeni race aes -689,659.68 
TOTAL NET ASSETS 000... .ecceccccceceesceeesceeesenseseessesnsseeeanessees 1,499,263.59 
TOTAL EQUITY oo... scccscecsssssssssssssssssesssecsesacsesceasacsssecsnsnaees 1,499,263.59 
LIABILITIES AND EQUITY 0o.0.0..0..0.cccccceceeeseseeesetetseersees 4,715,670.40 
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susavibenicuniienstians $ -41,390.10 


da stesd re hancibasintes $ 884,394.17 


925,784.82 


CAW Local 222 
Income Statement 12/1/98 to 12/31/98 


REVENUE 

INCOME 

Membership Duesiseisciecscrciventneierunntatantvecnaceeinden ica 

TrnitiattiGts ooo. cccccccceceececsceccaeeeseecseesseecsreceseeesseeeseesesensees ; 
Oshawa Area Skilled Trades ‘ 
SUB. RECCIp tse shiv tess miaiecanecath een ete ond eanste eens : 
Greenshield Recoveries : 
Hall Maintenance ................. ins : 
Staff Wage RECOVELICS «0.0.0.0... ccccccsesscteescsecteesseaeesessseneaseeraeeeees : 
Miscellaneous Collections ...........cccececeteeseeeeeesesecesseeeeeeeesaetaee 780.60 
OSHAWOTKER  saiideiccssscevesstivticvestiovexp ease eaverss intends dienes nateeiscceiss 3,312.50 
ROG se ses certaats etctoh eset lates ecasiiats eee iibes ete rater 6,965.00 
Soft Drinks and Vending ........0..ccccceecescseseteserseseesetetsesesesees 414.00 
Mele ln WACO secs src ienronasan ene rinatedceom mmr donee wees 693.16 
TOTAL REVENUE \sici.cestesjceniiedaeseitvadiacretionan 884,394.17 
TOTAL REVENUE o...:.ccccsescccssssescntecsansatcssansansetsaneeasenesesasnsians 884,394.17 
EXPENSE 

OFFICE AND BUILDING 

Employce Salaries.............c:ccscccsccetessessesssecsecssesaeessscsesenssnseneees 80,908.81 
UTER PCTS Cs 2c e212: eciiesceavecusateetensins doaagivias 4,121.25 

CPP Expense ...........cccccececeseseeeeeeseeeseaeeeseeeeeees 2,757.47 

WCB EXPeMse wjiscesscisisiacteiticsriaecupiees 10,380.53 

EH T EXONS: scscceséseesseeselacd deaexscieweapheaeterasedbete 3,801.76 

Other Benefits .........cccccccsccsessesessseeresesessteseneses 40,301.14 

Employee Benefits and Insurance... cee cecceteeseeeeeteeees 61,362.15 
Hall EXpemse..........:..scscssecsessscceeseecersessesereeseeneeseesaaneesennereersee 583.99 
DSU CO vooej cis dceasteseceas tauncncsdeusaeceenesciene eran nentaasreermientamiss 9,297.72 
Miscellaneous purchases...........ccccccceseccesssesssessssssscsserseeesreeesees 20,423.68 
Building Maintenance ..0...........cccceeseesccsessesscsersesassseseseeseseeees 7,283.75 
Soft drinks and Vending ...........cceccesesscsseeeseeeeeeseseeceeeecseereeenanee 459.90 
Tele PpNOne o.:s9s ase eiiensesstatareanieeses Gteasideshasie eeabicereganede vate 5,874.00 
Office Supplies and General Expense... cee eeeeetseeneee 8,099.56 
OMCELS EXPENSE eississcstissccasascscdecssnriacsceussenrsnseacsicsteeneeeeein 928.63 
Professional s..c0:.0s:42-- ds estiaseinsimesrnasuriiatiroaiencniwaaues 7,150.26 
Total Office and Building 200.0... ceeseeeeneessenenees 202,372.45 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour.................. 8,481.42 

Per Capita — Durham Labour Council........... 2,110.32 

Per Capita — CAW ASSESSMENL.............cc060 493,391.49 

Per Capita — CAW Couniil...........cececeeee: 8,654.98 

Total Per Capita ..........cecessscssesssessecsssesessssssseesscseseeeseseassseseees 512,638.21 
Lost Time: Wages and Benefits..............cccccssccsesseseesseesesseaseees 100,475.08 
Lost Time Expenses M&E&H .......... scenes 24,671.78 

Lost Time Expenses — Hotels..............00c0 9,499.26 

Lost Time EXpense ..0........cccsessssscseescessesesesensseneeeceensscetaenears 34,171.04 
Misc. Election COSts ..........cccccssecsssececeeceseeseceeeeseeesteaeeneceensiaeas 30.00 
EQuCAtION oo .eeececeececcecescescescceseacsnevscsacsevsescaceeeesasvecsvsecateassees 3,376.00 
Investors Grp Trust-Staff Pensions ...........cccceeeseeteseeeneeeees 19,690.62 
Oshaworker — Printing........,........::cceceee 30,281.00 

Oshaworker — Postage ..........c:ccssceseeeereee 11,333.44 

Total Oshaworker ...0.0........ccccceccccescccscsceseecseescrecsecetecssesssenseees 41,614.44 
Li (5 | eee a ee een Ie a Ns ee At te SRE ee oe tee ee 6,009.22 
PUDLIGit Ys 20i4h tec checeerett taeeecireeretn alas ah Giese eehies tenes a 2,440.60 
RECREAUION is cossGas se csigsgsienscaccdesietessvigsaawcdeassteatiaas sets eetteaeascbvesys -3,750.00 
REMINGS 2 sccpesvasiee deen devs ecges lives eked eesderemrun en aeseteds andeie 20.00 
Welfare and domations .............c:c:ccccecccseseesesssssscseecsesesessereees 6,668.03 
Skilled Trades ............cccccccccscecsssessssssseeseeseesavseeessseeessessenssrseaeses 28.58 
Total Organizational ...............cccccccccescsscsesseessceesssesseanseseas 723,411.82 
TOTAL EXPENSE .0......c.cccccecessccrssssessesessssceseesecseessencsaeesecerseees 925,784.27 
NEFUINCOME 2 occccrauictntidicst Aint erciacatese 41,390.10 


Due to illness, Dave Broadbent's article will not appear this month. 
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Mike Harmiss The Job Saviour? 


By Gord Vickers, 


Oshawa Transit Unit Chairperson 


6 "LL FLY ANYWHERE TO 
save a job: Harris” The head- 
line in big bold letters read. I 
grabbed my eyeglasses out of 
my pocket to read the small 
print. Was this the very same Mike Harris 
the Premier of Ontario who fired thou- 
sands of public sector workers, nurses, 
government employees, teachers, ambu- 
lance drivers etcetera, and then removed 
successor rights for his own employees to 
ensure they were not entitled to their own 
jobs? Was Mike Harris getting soft I 
thought ,as I finished reading the article? 
How could this be the same guy, I asked 
myself, who last year made the stupid re- 
mark with a smirk on his face that Sid 
Ryan, the President of CUPE wouldn’t be 
very happy when three- or four thousand 
of his members would be losing their jobs 
in Toronto. Was I wrong? Was the smirk 
on his face pain for the workers losing 
their jobs? I must be wrong about Mike I 
thought, and apologize for some of the 
bad things I’ve said about him. It’s nice to 
see we're all on the same side of workers. 
I am now really confused. You mean 
Mike didn’t mean to close hospitals and 
schools. “Will he halt the closings?” I asked 
myself, encouraged by his change of heart. 
It was just yesterday it seemed that Mike 
had called workers’ unions the enemy. 
I felt a lump in my throat. Mike was 


going to fly anywhere to save our 
jobs and just for starters begin his 
trip by taking the bus, which the 
common folks use, and head over 
to Uxbridge where it was just announced 
that Dominion Automotive Limited was 
closing their doors and 185 workers were 
losing their jobs. Then “Mike the Job Sav- 
iour,” tell the driver to let you off at Eaton’s 
in Mississauga and throw yourselves across 
the gate to stop 300 job losses there. 

Mike I know you're trying. The meat 
packers in Toronto will be delighted to see 
your face I’m sure. Then if you still have 
the strength to carry the new found load 
on your back, could you stop in on the 
2,400 Bell operators who just received the 
bad news that their jobs were contracted 
out to your friends in the good old USA. 
Mike you should have plenty of pull down 
there with your old fishing buddies. 

Mike if it’s not too much to ask, could 
you talk to VIA management who an- 
nounced that our members’ jobs were 
being axed and the loss of two- or three- 
thousand jobs was an outrage and that 
you aren't going to take it anymore. 

Then Mike, I know workers are asking 
a lot, but could you get off that EI non- 
sense and demand that the unemployed 
get the money that’s rightly theirs. 

Mike if you do that, workers will know 
that you have broken ranks with business 


Recreation Committee Chairperson Doug Crough dropped the ceremonial puck before 
the 1999 Open Division “A” Finals game at the Oshawa Civic Auditorium. Our own 
Peregrine Falcons won the exciting showdown with 11 seconds left in sudden death 
overtime. Full results and photos will be in the March edition of the Oshaworker. 
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and you now stand on our side of the line. 
The line that your scab law pits worker 
against worker. And Mike speak to some of 
your members to stop attempting to dis- 
mantle the Rand Formula that makes all 
workers pay union dues to ensure that 
unions can financially survive, to protect 
their members jobs against unkind em- 
ployers. In the public sector, if you could 
stop privatizing our jobs, we would greatly 
appreciate it. 

If you’re in Oshawa drop into AG Simp- 
son and stop the job losses there. Then hop 
into Simcoe Bus (cash fare $1.75) and trans- 
fer onto the Park Road bus and tell the driv- 
er to let you off at GM. The former Scar- 
borough Van Plant workers who were laid 
off will be outside ready to hear your words 
of wisdom. (One word of advice, don’t 
mention to an Oshawa Transit driver that 
your government cut operating and capital 
budgets or you could find yourself walking 
down the highway. GM traffic is murder.) 

At the time of writing Cooperators ad- 
ministrative office in Peterborough is re- 
ported to be closing their doors and 
throwing 65 workers out of jobs. This one 
should be as easy as cutting pie, the in- 
surance people owe you a favour. 

One last stop, if you don’t mind. Nortel 
is planning to layoff 8,000 workers for a 
better future for the company. Dalton 
Camp an old PC, however believes it’s just 
pure greed and thinks that CEO’s are max- 
imizing their profits in the short terms for 
stock options and preferred shares. Then 
in the long term, jump ship when their de- 
cision to fire thousands of their own work- 
ers backfires and the red on the balance 
runs to ruin a former money making com- 
pany. Mike, a new law to stop bandits in 
white shirts would be helpful. 

One last thing, your going the wrong 
way! The Toronto Star reported you were 
leaving the deep freeze of Ontario for 
sunny warmer weather south of the bor- 
der. You're flying again in the wrong di- 
rection, the job losses are in Ontario 
Mike. Mike, as you are in the air, Inco in 
Sudbury is planning to cut 800 jobs. Turn 
around and come back we all need you 
now that you’re a confessed job protec- 
tor. Anyway thanks for listening!“ 
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Leadership Support 


By John Scanlan, 


Skilled Trades Chairperson 


S I HAVE PREVIOUSLY MEN- 

tioned my schedule is starting 

to fill up, between the Master 

Committee, Local Committee, 

Skilled Trades Bargaining Con- 
ference and regular duties. I will be 
spending more time out of the plant as 
1999 negotiations draw nearer. 

I bring this issue up again to emphasize 
the need for the duly-elected reps to have 
the unwavering support of the member- 
ship. It is the position of the GM/CAW 
Master Bargaining Committee that we 
want to be the target company in 1999 
Big Three bargaining! The advantage of 
this is to be first up and have the oppor- 
tunity to address our issues at GM, and set 
the pattern for the other two corpora- 
tions. The ultimate decision rests with 
Buzz Hargrove as the leader of our Union. 
After much consultation, he will select 
the target. One of the major considera- 
tions is the strength of the Bargaining 


By Tim Thompson, 


Committees, their experience, ability and 
the support they have from their respec- 
tive members. Any message, other than 
unanimous membership support going 
into bargaining, sends a signal of weak- 
ness to the Company — and we all suffer 
— and this hurts our chances of being se- 
lected! Being target does not mean we'll 
necessarily strike, it does mean our issues 
will be first and foremost! So I ask you to 
keep this in mind when those few among 
us continue to try to hurt our Union, our 
leadership and our chances for a better 
contract! 


Local Elections 

By the time of print our Skilled Trades 
Committeepeople will be well on the way 
to having completed all elections, and 
will definitely be behind us by the end of 
February. I ask you on their behalf to sup- 
port the committeepeople during their 
term. Even if your candidate is not suc- 


Who’s Going To Be The Boss? 


Chairperson, Trentway Wagar-Whitby Transit Unit 


RENTWAY WAGAR, WHITBY TRANSIT IS MOVING 
into 1999 with uncertainty in what direction Mu- 
nicipal Transit is travelling. The rumor mill is run- 
ning as usual on whether GO Transit is going to run 


Trentway Wagar-Whitby 
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EPORT 


cessful I ask you to get behind those who 
are duly elected, and be part of the solu- 
tion! It is so easy to criticize, and so diffi- 
cult to be productive. 


Skilled Trades Meetings 

As you all know we have called a cou- 
ple of meetings in the past few months 
and I would like to keep this form of com- 
munication open! After our January 7th 
meeting another carefully slanted leaflet 
was put in the plant with one man’s view 
of what was said or what happened! I tell 
you today we were very happy with the 
attendance, the content, and the positive 
ideas advanced by the skilled trades 
workers. We will continue this forum, 
and if you want to see what happens at 
this type of meeting and from who-come 
to the next one yourself? 

If you have any questions call me at 
644-4360 or page me at *97-4360. we 


Transit Unit 
Chairperson’s 
EPORT 


the show, or if a Regional Transit in Durham Region 
operated by representatives for each municipality will be the 
decision, or if a greater Toronto Service Board will be the an- 
swer. Rest assured whatever direction or make up this service 
takes on, the Transit operators will be the last to know, or will 
have little to no input. 

We're still having troubles getting grievances settled, and 
when we go to the step two procedure and win the decision, 
it takes far too long to benefit from the results. Troubles have 
mounted and I have been in conference with Jim Devlin; Pres- 
ident of Trentway Wagar, and he has made a commitment that 
he wants to deal with step two grievance meetings and bring 
them to a resolve. I see this as a positive step by the company 
to better Labour Relations and to smooth over the on-going 
festering of animosity the employees have been feeling to- 
wards this company. 

In the past, the only time the President of Trentway Wagar 
ever was involved with this division of the company was once 
every three years to negotiate with the Union on our Collec- 
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tive Agreement. He held a meeting in November 1998 with 
the Transit employees and this was the first time since Trent- 
way Wagar took over the contract in November 1990 that 
these employees had ever seen or met this man. I stated be- 
fore I feel Jim Devlin’s involvement is a good thing but like 
anything else, only time will tell. 

The Unit Chairperson meetings are very positive that we 
have, and they help us collectively work out individual prob- 
lems that each of us have within our units, We have come up 
with ideas and strategies that have armed us to take on the 
fights within our units. Remember to always send an alternate 
if you are unable to attend the meeting yourself. We want 
these meetings to remain productive, and the only way to in- 
sure this is to participate, each and every one. We owe this to 
our membership who have entrusted their faith in us as their 
elected representatives. 

In closing; The struggles never end, just subside a little until 
they rear their ugly head again; That’s why we must never for- 
get “To Keep Fighting Back!” & 
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Cost Savings 


By Russ Martin, Plant Chairperson 


HE PLANT HAS AGAIN BEEN 

hit with major layoffs. The com- 

pany has decided to move jobs 

around to fill up press line 

space. For example; the compa- 
ny have two press lines, one in Cam- 
bridge and the other in Oshawa, that only 
run on two shifts, leaving open time. To 
run both press lines when they could 
combine the two and not have to main- 
tain one of the lines was a savings to the 
company. The company also were able to 
produce the parts on one shift in Cam- 
bridge instead of the two shifts in Os- 
hawa, thus saving in manpower. 

Our numbers in Oshawa have decreased 
immensely since October of 98. We had 
598 in the plant and with the layoffs of Oc- 
tober, November, January and another in 
March, 1999 will see the plant drop to the 
400 level. We in Oshawa back in 91 saw a 
decrease of 250 workers before, but that 
layoff was due to a quality rating that 
stopped us from bidding on future business. 

This time around it is different. The 
company is restructuring the operations 
of all the Plants. Oakville was put on the 
market and the balance of the plants have 
seen the jobs or product lines being 
shipped around to the other locations in- 
cluding the plant in Sterling Heights. Most 
of the reasons are economical as illustrat- 
ed in the above example but some were 
to keep like product lines being produced 
in the same plant. Example here is the 
Nissan products all going to S/H. 

On Thursday and Friday January 21 and 
22 the Union will be hearing three sepa- 
rate presentations from carriers with re- 
gard to our RRSP Sub Plan. The member- 
ships have asked for such review claiming 
that better interest rates could be received. 
Further updates on this will be given. 


Zone One - By Bob Nesbitt, 
Committeeperson 

As of the time of writing this article, the 
Oshawa plant was again notified that a lay- 
off was occurring in March, 1999, affecting 
36 more production employees. The rea- 
son given for this layoff was that the Com- 
pany was going from three shifts to two in 
flat polish. We have a problem being told 
that this, as flat polish involves approxi- 
mately five employees per shift. 


= Layoiis 


The Committee met with upper man- 
agement on December 17th and 18th off 
site to resolve grievances, and was very suc- 
cessful. Zone #1 has now eight grievances 
from ’98 and three unresolved for ’99. 


Zone Two - By Al Boivin, 
Committeeperson 

As mentioned in Bob’s article above, 
the off site meeting was very successful, 
our zones grievances have decreased to a 
very workable number. The Union is still 
awaiting from the company the original 
grievances even though the payments 
should by now be received. 

Sickness and Accident (S&A) is still a 
great concern, grieving seems to be the 
best way at the moment. 

I have spoken to the H/R manager 
about coveralls for the production work- 
ers in plate and the company wants to 
wait till the bumping procedure due to 
layoffs is complete so that the proper em- 
ployees receive them. In the meantime 
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notify your supervisor and he will get you 
a loaner pair or disposable. 


Zone Three - By Ted Bryant, 
Skilled Trades Rep 


Eight months ago we bargained seven 
changes of coveralls per week. The union 
even provided the human resources man- 
ager with a list of employees who were to 
receive these coveralls. Now, what I don’t 
understand is, why is it taking so long to 
get these coveralls to the plant? It took 
the company only four days to cancel the 
laid-off workers’ coveralls. Just as this is 
being written I am told that we will re- 
ceive this the week of January 25th. 

In other news, the STUR committee is 
moving along slowly but surely now that 
Walter Foster is gone. My condolences to 
the Oakville plant. We have approached 
the new plant manager Andy Matthews 
about a recall for some of the Tradesman 
on layoff. We should receive some kind of 
answer by the end of January. % 


Support Your 


Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 
Wednesday 
Thursday 
Friday 


9:00 a.m. 
9:00 a.m. - 
11:00 a.m. - 
9:00 a.m. - 
8:00 a.m. 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 D.m. 
4:00 p.m. 


Call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon 
1 Periodontist © 1 Endodontist 


CAW Dental Centre 


1425 Phillip Murray Ave., Oshawa 
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Negotiations News 


By Tony Moffat, PPG-Duplate Plant Vice-Chairperson 


EGOTIATIONS ARE JUST 

around the corner and the Bar- 

gaining Committee is united 

and ready to go at the company 

with a good set of proposals. 
Ken has been off sick recently but has 
been involved with every aspect of the 
amendments and meetings leading up to 
negotiations. 

We will be having our strike ratification 
meeting early in February so keep your 
eyes peeled for the notices. We hope to be 
able to take 100 per cent support for a 
strike to negotiations with us, so thanks 
for your anticipated support. Remember 
you are voting on giving us your mandate 
to tell the company if we don’t get a satis- 
factory agreement we have the support to 
stay out until we do, then it will be up to 
everyone to vote on any tentative agree- 
ment. 

We will keep the alternate committee 
posted on how things are going, but we 
do not disclose information on what we 
are talking about. 

I would also like to remind all retirees 
of the monthly meetings held at Con- 
naught Park every second Monday of the 
month at 9:00 a.m.. There are cards, ac- 
tivities, or just to sit and chat. Coffee is 
also served and there is a planned trip to 
Rama on February 2 and also a dinner 
party on April 9 in Whitby at A Touch of 
Class, showing Funny Money. For further 
information please call Harold Corwin at 
728-0287 or Sharon Ritchie at 433-2009. 

We look forward to seeing everyone at 
the strike ratification vote in February. 


Zone 2 - Ron Pavlisko 

The beginning of a new year has ar- 
rived. April 1st is not far away. Crunch 
time is near and all new amendments are 
being thrown around. 

The company has started to question 
everything that is going on in the plant. 
The nit-picking has begun and pressure 
has been put on the supervisors to try to 
find these menial problems. 

Good news to report, one of our sisters 
has been reinstated. After a long and 
lengthy six month wait the arbitrator has 
ruled in our favour. This is a great step- 
ping stone for us the union. 

The company was trying extremely 
hard to win this arbitration, As it goes we 
the union won and have started a winning 
streak. So far, “good guys 1,” “bad guys 0.” 
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The next few months will be extreme- 
ly busy and we expect long hard pre-ne- 
gotiations and negotiations. 

As you may already know our chairman 
Ken Hamer has been absent after an acci- 
dent. A quick and healthy recovery is 
wished by all. We the committee will 
need him in the long haul. 

We as a committee will do our very 
best in negotiating a good and sound con- 
tract for everyone in our membership. 


Zone 2 - Percy Napper 

I hope everyone is enjoying the winter 
months. A few things that have been 
going on in our zone lately include: over- 
time has been increased. The company 
has had some trouble filling the O/T in 
our zone and is going outside the group 
to do so. The company seems to be mak- 
ing some improvements and spending 
money on the furnaces. 

Eight furnace has been enclosed with 
sound barriers, Six furnace has had its peg 
conveyor rebuilt. Seven furnace, a new 
lift has been put in between the screening 
room and furnace. These improvements 
are being done and hopefully more in the 
near future will be done to make it a bet- 
ter, safer place to work. 

I would also like to congratulate Grant 
and Christine Day on their new baby boy, 
Marshall Day, weighing 8 lb. 11 oz., all the 
best. 

In the next month the bargaining com- 
mittee will be at negotiations. The alter- 
nate committee will be in the Union of 
fice, your support and co-operation will 
be gratefully appreciated! 


Zone#3 - Deb Weatherby 

Let’s hope everyone enjoyed their 
Christmas holidays. That'll be the last of 
any stat holidays until after negotiations 
are finished up in April, although there is 
the ever-present mandatory vacations left 
to be taken. A listing of those individuals 
has been sent down. By the company’s 
calculations (which have been known to 
be “sum” what inaccurate at times) there 
are 720 days of vacation left to be taken at 
this point, same old, now is the time to 
schedule your vacation time, leave it too 
long and the company will be gracious 
enough to schedule it for you. These fu- 
ture absences will hopefully bring some 
of our lay-off victims back to work. The 
body count now sits at 21. 
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There is talk of new work coming into 
the bonding department. They are work- 
ing on samples at present. If all goes well 
this too will be a factor in an upswing in 
the workload of this facility and the need 
for further recall of laidoff employees. 

With negotiations just around the cor- 
ner, it should be no news that the power 
struggle and games have long since begun. 
We have multiple grievances in the sys- 
tem, (they have been in the process for 
quite some time) with no resolutions in 
sight, simply because the company re- 
sponses and attitudes literally suck. 

We don’t file grievances as a way for 
the company and their representatives to 
avoid dealing with issues that arise. Al- 
though of late that definitely seems to be 
the case. Even in instances where they 
screw up for O/T & they are supposed to 
pay immediately, (provided for in the lan- 
guage of section 10), you still have to have 
the “tale” be told to a very specific pair of 
ears in order for the “supposed given” to 
transpire. Dictatorship??? Monarchy??? 

Well the crown jewels may have been 
found to be somewhat tarnished or per- 
haps embellished recently. Something like 
the grounds used for a termination based 
on “innocent absenteeism” in the plant 
earlier in ’98. This was put through the 
grievance procedure up to and including 
the final step of arbitration. The ruling 
from the arbitrator is binding by all par- 
ties, and final in every aspect. I'd hate to 
be the one to gloat, but once in a blue 
moon a girl’s wishes can and do come 
true. The long awaited award/reward or 
resolve has come in and in our favour I 
must add. This just may show the king and 
the court jester that tales of old, innuendo, 
and hollow accusations don’t add up to a 
hill of beans, even when you have a “suit” 
to argue your feeble case. Gloat, yes I must 
indulge myself-the occasion could need 
another blue moon to show itself again. 
See you at the strike vote tentative date of 
February 7, 1999. Until next issue. 


Skilled Trades Zone 4 - 


Josh Haunsberger 
Hopefully everyone had a good and 
restful holiday, all the best in the new 
year, For those of you who worked over 
the shutdown, I hope the taxman is le- 
nient. Work in the plant has been steady, 
Continued on page ten 
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Management Ducks A Bullet 


By Shane Luxton, Chairperson, Lear Unit 


HIS BEING A NEGOTIATION 

year, it’s imperative that every- 

one begin to think of important 

issues which come June will be 

placed on negotiation sugges- 
tion forms. As always, pension and wage 
increases are a “no brainer.” What your 
committee requires are in-depth smaller 
details which get missed. 

A number of weeks ago, Dave Staples 
and management ducked a bullet. A com- 
mitment was given in December to have a 
new heating system in the back plant. The 
Union warned the Company in August 
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PPG-Duplate Plant Report — 
Continued from page 9 

with plenty of overtime. Christmas 
break had skilled trades, pipefitters, 
MRs, electricians, working everyday 
but the 25th, and Ist, and it looks 
like weekends through to April. 

On December 19, 20, I attended 
the skilled trades council meeting 
in Brampton. The main agenda was 
a lengthy discussion on Bill 55, 
which basically put is the total de- 
struction of the apprenticeship pro- 
gram in Ontario. Areas addressed 
were the elimination of skilled trade 
ratios, education standards and 
wage rates, the lack of enforced 
standards and the failure to set re- 
quirements for employee/employer 
representation on the new provin- 
cial advisory boards. Full utilization 
was another area covered, with the 
main focus on number of hours a 
worker can effectively do his or her 
job in a one-week period. Anyone 
wishing to see my notes or wanting 
more information on either of these 
issues is more than welcome. The 
next council meeting will be the 
bargaining conference slated for 
Feb. 17,18,19. 

The unit committee has been 
working quite diligently on putting 
together a good amendment pack- 
age and J must say I am quite im- 
pressed with the amount of work 
and unity that this committee has 
put forth. Let’s all stick together 
and strive forward to achieve our 
goals. we 
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when they took out the old heating system. 
For two of the coldest days of the year this 
plant was borderline acceptable under Min- 
istry guidelines. The Company had six 
months to replace the heating system. 
What was their excuse? The heating is lost 
in the system and they are tracking it. It’s 
amazing how they could not get any heat- 
ing system into the membership’s area yet 
at the same time they replaced all the heat- 
ing systems in the front offices simply be- 
cause they were outdated. Dave Staples’ 
choice between putting a heating system in 
a plant that contains none or buying a new 
heating system for an area which already 
has one (the glass palace or management 
office) was a simple one. To hell with the 
membership, is his attitude. Next time the 
plant falls below acceptable Health and 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month the 
Oshaworker receives many in- 
teresting letters which we'd like 
to print — but can't. Please sign 
your letters to the Editor and in- 
clude your printed name, ad- 
dress and phone number. 
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Safety limits, we know where to go to 
warm up. 

We also were all tremendously upset at 
the loss of Christine Schroenrock, now 
we'll have to deal with S&A cheques that 
are on time. 

In closing, Trina Kemp, whose home 
was destroyed by fire just before Christmas, 
would like to thank the AG Simpson mem- 
bership, the Union Hall and all Lear work- 
ers for their support, as well to all those 
from PPG (Duplate), Centre Manufacturing, 
Cliff Mills Motors, Mackies and Woodbridge 
Foam that phoned or sent their support. 
These feeder plants really do stick together. 

In solidarity. 


Dan Kewley, 
Oshaworker Editor 


Loss Of A Co-Worker 


Dear Editor: 

Sue Erskine Fournier was a co-worker 
of Joel Murray, who was killed in an in- 
dustrial accident at GM St. Catharines on 
November 4, 1998. She submitted this let- 
ter to the St. Catharines Standard, and au- 
therized me to submit it to the Osba- 
worker. It was titled “Loss of a Co- 
worker” in the St. Catharines Standard. 

Thank you, 

Pat Blackwood, 

District #10 Committeeman 


Loss Of A Co-Worker 

Putting the accidental death of a co- 
worker into some kind of sane perspec- 
tive, I wondered what was the last thing 
of beauty Joel Murray saw. 

I hoped it was his family, slumbering 
safe and sound in his home as he drove off 
into the dawn to face yet another day in a 
place where things of beauty are rare. 


THE OSHAWORKER 


I wonder when he said good night to 
his children and the woman lying next to 
him, if he thought about how much he 
loved them. 

I wonder too, if on his last autumn’s 
eve, if by chance, he glanced at the moon. 

For on that night, the moon shone in its 
entire splendor. So full, so incandescent 
that it seemed to dim the brightest star. 

Remembering the serene glow of that 
night, and the rude awakening of the 
tragedy of the day, I am reminded to 
count my own blessings. 

How ironic it is that we spend most of 
our waking hours away from our greatest 
riches, working tediously for a wealth to 
justify our means. Especially, when we al- 
ready know in our hearts, that true wealth 
lies in the simple beauties of our lives, and 
that not all the monies in the world can 
every buy back the moon. 

Love Life, Live Safe.» 
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All Demands Are Being 
Loolked At Seriously 


By Doug Sanders, 


District #6 Committeeperson 


IRST OF ALL I WOULD LIKE TO 

thank everybody who took the 

time to fill out a demand sheet 

(or two) for 1999 bargaining. If 

anybody still wants one just ask 
your committeeperson. All demands are 
being looked at seriously. 

While I’m thinking of 1999 negotiations, 
it’s a good time to start saving your funds. 
The contract deadline is not that far away, 
just eight months and the way the Compa- 
ny has continued to treat their employees, 
there will be no alternative but to strike. 

The vacation period has been set to 
start the week of July 5th. This is not ex- 
actly when a majority of us want it but it 
iS a Start. 

Here is an update on the departments: 

Department 69A — There seems to 
be a large amount of discipline that is 
being issued. I had one case where the 
employee was sick, came to work ill, tried 
to do his job only to become more un- 
well, he went to the Plant Hospital twice, 
was told by his supervisor he should go to 
the hospital to seek medical attention. He 
left at lunch time to seek medical atten- 
tion, returned to work with a note from 
his doctor that he was unfit to work from 
11:00 a.m. on, and still got one week on 
his record. The message the Company 
sends the Union is, if you are sick do not 
come to work, seek medical care the first 
day you are away and call in your absence 
before your scheduled shift. 

Hopefully by the time you are reading 
this, the seniority lists in the plant should 
be updated. It should be noted that a mem- 
ber of management has not been doing his 
complete job assignment, but nothing will 
be said to this individual — but if it was an 
assembler it would be more discipline. 
There have been more jobs that have been 
reduced, team leader, UR people and as- 
semblers. There are a number of jobs on 
both shifts that have been placed in dis- 
pute because they are over line speed. This 
will become a common thing (time study) 
as more and more jobs are eliminated. 

Department 69B — There have been 
more drivers who are being reduced due 
to the CARE split that will take place on 
January 18, 1999. At the time of writing it 
has not taken place yet. The management 
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team in their wisdom has decided not to 
replace people who retire. This is what 
the Union was afraid of, now we lose two 
jobs for the price of one. One job was re- 
duced due to the Fab Plant sale, the one 
was reduced due to fact it wasn’t replaced 
after a retirement. 

Department 68C — The CARE split 
that is going to take place, most jobs have 
been filled and people moved to Plant 1. 
We tried to allow people to move to the 
plant they required and the job they want- 
ed by seniority, it was the only way be- 
cause many new people had been 
bumped and transferred into the CARE 
line since the last attempted split in June. 

Department 49 — I have had many 
grievances filed over a clerk who was 
placed in the yard gang. The department 
also reduced an oiler who took his division- 
al flow to the Truck Plant, when there 
should have been an opening in 44C due to 
a retirement. It was decided by manage- 
ment not to fill that job, so again we lost two 
jobs for the price of one. With all the snow 
any employee required to clear snow needs 
proper boots and coat. We have talked 
about these items and they have been or- 
dered for the people who require them. 

Department 44C — There is a large 
amount of movement due to reductions 
coming from the Paint Shop and Truck 
Plant, many people are being reduced to 
production jobs. I have had many com- 
plaints about the condition of the plant 
but every time I raise the issue of getting 
more sweepers I get turned down. The 
sweeper in the parts and South Main did 
not get any Gold Apple Awards even 
though they received all letters and corre- 
spondence that every body else does from 
the Car Plants (cheap, cheap, Greg). 

Department 51 — The material han- 
dling jobs in the malls will not be removed 
according to Ed, I asked for this in writing 
but he declined because he says the busi- 
ness is always changing. I would like to 
thank Tom Hoar for getting involved in 
this issue with upper management. 

We are looking into the Short Work 
Week problem and the scheduling of only 
one plant for overtime on Saturdays, going 
by the overtime hours. There is a dock job 
in dispute due to too much work. We 
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worked it out temporarily by adding a 
third person, but that did not last, and 
then we were told the group leaders 
would help out if it gets busy. This is not 
the answer, if the job is that busy they 
need to fix it permanently or reduce the 
amount of stock coming to the dock daily. 
The Company is talking about reducing a 
Department 51 crib attendant in reject. 

Department 63A —The wheel and 
tire room is the only department that is 
still rolling along smoothly. 

Department 66 — The CARE split is 
also affecting the paint repair area, the 
south wall stalls will be moved by the cur- 
rent CARE line where 69B now repairs cars. 
The overhead carrier line will deliver the 
metal and paint repair cars to paint. The 
stripe line will be moved in the future to the 
current north wall of CARE area’s third line. 

Department 44E — The Swamp, I 
have not had many concerns only over 
boots and overtime and again Gold Apple 
Awards (cheap, cheap Greg). 

Department 68A — I have a griev- 
ance that was filed for a higher rate of 
pay. I have provided a list to our National 
Rep to move on these grievances. 

Department 68B — This department 
has a new supervisor and I do not know 
where they got him. I have had so many con- 
cems with his approach to the treatment of 
his employees, I’m trying to set up a special 
meeting with the superintendent to see if 
we can salvage any type of relationship be- 
tween this supervisor and his employees. If I 
can’t I know what I have to do. 

Department 41 — Two people have 
retired, good luck! 

In conclusion I would like to thank all 
the people who came forward on the 
MVSS item issue. The Company did send 
me a lawyer's letter and I will respond 
through a lawyer. I’m glad this happened, 
it made me realize that GM management 
was receiving the Oshaworker, I had 
them cut off as a cost-saving measure of 
the total membership’s monies. 

Until next time, I’m only a phone call 
away! 

P.S. If anybody says “Doug did this” or 
“Doug did that” please get your answer 
from the horse’s mouth, for I work for the 
membership. 


Good Contract Proposals 


By John Gibb, 


District #12 Committeeperson 


INCE MY LAST ARTICLE WE 

have had another update meet- 

ing, which was well received 

with a good turnout and lots of 

participation from the floor. A 
good number of contract proposals were 
adopted and will be put forward for bar- 
gaining. 

It is clear that we have many problems 
in Oshawa. Problems such as grievances 
that should have been cleaned up in 1996 
30 days after ratification, as we were led 
to believe, are still there. I for one will not 
recommend any agreement without this 
grievance nightmare being cleaned up. 

As expected the Body Shop Pamphlet 
Troll! has been at work again with more 
lies and half truths. This kind of nonsense 
hurts us all. Pat and John have met with 
the master bargaining committee and set 


the calendar as we move forward with ne- 
gotiations this year. It will be a busy 
schedule, along with the opening of local 
talks also getting an early start this time. 
We have had many discussions with 
the Company on employees who have 
taken the Document 12 incentive and 
then come back working for GM NAO 
(North American Operations) doing what 
we claim is essentially the same work as 
we do. With our trades on layoff, this is a 
big item for negotiations. When we nego- 
tiate a sum of money to get people to re- 
tire, they then without missing a day 
show up working in the same plant for 
some unknown contractor or a vague 
agency, we know that all we are doing is 
selling our jobs. This must be stopped. 
We will be out of town on the 17th, 
18th and 19th of February at the CAW 


438-1771 
CAW cilid Care Setvices 


Announcing Spaces Available for Grandchildren of employees who are 
presently working at General Motors or Peregrine and are a member of the CAW. 


Children newborn to 5 years of age (school-age children in summer and holidays) 


Fees 
Full 
Day 

$28.00 
$27.00 
$24.00 
$22.00 


Half 
Day 
$14.00 
$13.50 
$12.00 
$11.00 


Age 
Infants 
Toddlers 
Preschool 
School age 


Hours: 5:30 a.m. 


- 2:00 a.m. 


Philosophy of our centre 


* specialized child care to meet the needs of 
families who work in a shift rotation environ- 
ment 


* high quality child care program 

* nurturing and caring staff 

* respect for child’s individualism 

* promotion of self-esteem and independence 

%* environment that will assist in a child’s cre- 
ative, social, emotional and intellectual growth 

* non-stereotypical environment that promotes 

earning about diverse lifestyles and tradition 


Parents, Grandparents and Friends joined the CAW 


Child Care Services for a special occasion. 
a. —<——i 
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Bargaining Conference. This conference 
gets everyone in the Big Three on the 
same wavelength and will help to priori- 
tize our demands as we move ahead into 
negotiations. 

By the time this is printed we will be into 
committeepeople elections. For those al- 
ready elected congratulations and for those 
still to come good luck. I look forward to 
working with all those who are elected. 

We had another 10 temporary tool and 
diemakers reduced on the 15th of January. 
They were informed in the morning that 
they would be laid off as of Monday the 
18th. We have to get some language in 
place similar to the Department 49R lan- 
guage that makes the Company generate 

Continued on page thirteen 
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* Licensed Facilities 
* Qualified Staff 
* Early Childhood Educators 
* Parental Involvement 
* Extended Hours 
* High Quality Program 
* Nutritious Meals 
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Improving Communications? 


By Jim Hoy, 


District #4 Committeeperson 


N THE JANUARY ISSUE OF THE 

Osbaworker, 1 reported to you 

that Greg Deveson had requested 

a meeting with me because of my 

letter to Kathy Klement, NAO Di- 
rector of Quality. That meeting did take 
place and it was an excellent opportunity 
to bring many of your concerns directly 
to Deveson. Deveson did not agree with 
me saying that many of the customer dis- 
satisfiers reported in the J.D. Power re- 
port were caused by poor parts or engi- 
neering problems. 

However, I believe that facts speak 
louder than words. For example, the 
Buick cupholders that broke under the 
weight of a cup of coffee were a major 
customer dissatisfier and one that had 
nothing to do with any Oshawa worker 
installing the holders. We also had a 
lengthy discussion about many of the is- 
sues directly affecting the quality of work 
life of you, the membership. I would be 
lying if I told you that Deveson agreed to 
fix all of the issues in front of us, but the 
meeting seemed to be very positive and 
he seemed truly committed to improving 
communications between himself, his 
managers, the Shop Committee, and you. 

I had the opportunity to meet again 
with Deveson very recently while I was 


replacing Ron Gibson as Car Plant Chair- 
person. One of our members was disci- 
plined after an engineering change was 
made to parts that had previously fit prop- 
erly but now make a scraping sound. De- 
veson was informed of the problem that 
led to this worker being disciplined. De- 
veson agreed to tour the area with us to 
review the problem, despite the fact that 
the worker was serving a suspension. He 
promised us that he would have the Area 
Manager of the department look into the 
problem and get back to us. I am hopeful 
that this new approach will continue and 
that it will provide an example to Car 
Plant management. 

Since my last report, I have also re- 
ceived responses from Claude Denon- 
court, the head of the Oshawa labour re- 
lations department and from Maureen 
Kempston Darkes. I wish I could be as 
positive about my response from Denon- 
court as I was about Deveson, but I can’t. 
Denoncourt’s responses were conde- 
scending and reflected the same unwill- 
ingness to step up to obvious issues as 
some of his labour reps. Fortunately there 
are some people in his department who 
are starting to address the problems and 
we are slowly getting them corrected. 

The policy grievance that I filed on 
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permanent requisitions. After a period 
of time when someone is recalled to a 
permanent requisition they are entitled 
to eight weeks’ advance layoff notice, 
but as a temp you could be laid off at 
the Company’s whim without any no- 
tice. This is not only wrong, it is moral- 
ly bankrupt, for any company to treat 
its employees this way. 

Our arbitration case is well under- 
way. We had a day out of the plant 
with the National Union who believe 
we have a cast iron case against out- 
side contractors doing our work while 
we had people on layoff through the 
Flint strike. 

This should once and for all give 
General Motors the message that we 
will not stand for the erosion of our 
jobs. It is a shame that it has taken this 
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long for us, as a Union, to get a case in 
front of an arbitrator. It is way past two 
years since we signed the Appendix 
“R” language. However in the last eight 
months we have been in office, this 
was made a priority by us, one that has 
not been made any easier by the politi- 
cians who care very little about the 
membership. Their only interest is to 
keep the old caucus system going in 
Oshawa. As I have stated in past articles 
your Shop Committee leadership, 
under Tom Hoar’s direction, is and will 
remain strong and united. So to those 
who have nothing better to do than put 
a negative spin on your elected leader- 
ship, and their efforts, I say enough is 
enough, you are doing more damage 
than you know. Now is the time to pull 
together, not apart. 
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vendors working in Hardware and con- 
tractors working at the end of the Chassis 
line while I was filling in for Plant Chair- 
person Tom Hoar was heard at Third 
Step. The company admitted in their an- 
swer that they had kept vendors in the 
plant longer than the agreement allowed 
and they didn’t even address the issue of 
contractors working in Chassis. I know 
many people have suggested that Dave 
Robinson, the former Director of Quality, 
was moved from his large office on “mil- 
lionaire’s row” to become the Chassis 
night shift superintendent because of his 
role in hiring the Chassis contractors. I 
guess you and I will never know if that is 
the real reason for his move! 

I am happy to see that we are starting 
to get some issues corrected, I can’t help 
but feel that this sudden interest by most 
people (except Denoncourt) for fixing 
problems is tied to the fact that negotia- 
tions start in just a few months. I will be 
working hard at negotiations to get solid 
language in place to prevent management 
from implementing some of the things 
that they have done over the past three 
years. If you have any demands for nego- 
tiations, please let me or one of the com- 
mitteemen know about them as soon as 
possible. I will keep you informed about 
the negotiations process as much as pos- 
sible. 

I was shocked to hear from a number 
of people on Shift #2 about the conduct 
of one of their supervisors. This supervi- 
sor recently came to District #4 from an- 
other area of the Car Plant and came with 
a poor reputation. This week he told the 
zone committeeman in the area that he 
had predetermined that he was going to 
discipline two employees to the point of 
taking their jobs by this Spring. He told 
an entire group of employees what disci- 
pline was on the record of another em- 
ployee and told them that he had never 
lost a case, although many pieces of dis- 
cipline that he has given have been re- 
moved and paid. When a worker who 
uses urethane asked him for some gloves, 
he gave him a pair of gloves that the 
worker thought were the wrong kind of 
glove for urethane. This supervisor or- 

Continued on page fourteen 
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Don’t Let Your Guard Down! 


By Chris Buckley, 


District #7 Committeeperson 


ROTHERS AND SISTERS, THE 

year of 1998 turned out to be 

one of the most trying and 

stressful years we have experi- 

enced within our Car Plants ina 
very long time, as I’m sure most everyone 
would agree. Car Plant management de- 
cided they were going to operate their 
plants like never before and as a result 
proceeded to demonstrate a total lack of 
respect, appreciation, or any common 
sense towards this Membership and its 
Union. Let me remind you of some exam- 
ples that we were faced with. 

You were no longer allowed to hang 
your coat or keep personal items at your 
work station even though you were per- 
forming your job assignment and produc- 
ing a quality product without creating an 
unsafe condition for yourself or others. 
All doors within the plants were to re- 
main closed no matter how hot it gets 
during the summer. Discipline was as- 
sessed like never before and for any rea- 
son. Members who were absent and had 
called in as per their obligation under 
Plant Rule 5 were in turn called at home 
and harassed by their supervisor. The rep- 
resentation within District #3 (Plant #1 
paint) was eliminated even though both 
parties agreed to a rollover Local Agree- 
ment in 1996 to which the representation 
was part of. Reading material was no 
longer allowed at your work station, and 
if so you were disciplined. Instead of a tra- 
ditional five per cent reduction in man- 


power it was 10 per cent, which gave 
most operators additional work on their 
already overloaded job assignments. Man- 
agement like never before decided they 
would work on the line whenever they 
wanted with a total disregard for para- 
graph 165 of the Master Agreement. 

Paragraph 115 of the Master was 
abused daily as no matter how much no- 
tice was given when one requested a PAA 
it was either denied or one hell of a strug- 
gle to obtain. Document 124 of the Master 
was a daily issue as outside vendors seem 
to live within our plants. These are the 
people you see wearing the bright vests in 
the plant. I could use my entire article to 
go through the crap we have experienced 
this past year but I won't, because you all 
know the state our plants are in. 

As reported in previous articles by my- 
self and others on the Shop Committee, 
several meetings were requested and held 
on all issues with the highest levels of GM 
management possible, with the intent to 
resolve the many issues and to form some 
kind of working relationship. To date I 
have not seen much that would indicate 
this company is interested. 

in December all Car Plant employees 
were handed an award of $100 worth of 
coupons that could be used at a number of 
restaurants. This award was distributed as 
a result of the Car Plants meeting and in 
some cases exceeding their goals. Now | 
believe these coupons were a nice gesture 
in a form of appreciation for what the 
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dered the worker to use the gloves. 
The worker asked to see the MSDS 
sheets that are supposed to be kept in 
the supervisor’s office and the super- 
visor told him that he was Not Al- 
lowed to see the MSDS sheets. Later 
when the worker’s gloves began to 
disintegrate from the urethane he 
started working with bare hands and 
was put on notice of discipline for re- 
fusing an order! These incidents hap- 
pened just this week (the week of the 
Oshaworker deadline), so I am hoping 
that we will be able to work with Jeff 
Bantam to deal with this situation. As I 
mentioned earlier in this article, I 


a 


hope that Greg Deveson’s recent 
change in behaviour and attitude will 
quickly trickle down to his other man- 
agers so that our membership doesn’t 
have to endure these kinds of stresses 
and health hazards. 

As negotiations get closer, your 
Shop Committee will be out of the 
plant more often to prepare demands 
and to plan for negotiations. We con- 
tinue to be unified as a Committee and 
committed to making some real gains 
for the membership. I thank you again 
for your continued support which is 
even more important as we prepare 
for negotiations. % 
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plants had accomplished but the entire 
Membership paid a hefty price including 
that at least 650 of our Members currently 
on layoff who did not receive these. The 
Golden Apple Award is a step in the right 
direction if the Company is serious in at- 
tempting to obtain a better working rela- 
tionship but we have a long way to go be- 
fore that happens, as there has been 
tremendous damage done far too long. 

I have always stated that our Member- 
ship is the backbone of this corporation 
as you are the ones who come to work 
each day and produce first rate quality ve- 
hicles which enable the Company to pro- 
duce record profits and record ratings in 
quality and productivity. Therefore it 
should not be impossible for this Compa- 
ny to show their appreciation and respect 
towards its workforce. 

Saying ail that, “do not let your guard 
down.” Sure, it’s nice to be able to go out 
to dinner with your loved ones at the ex- 
pense of GM, but unfortunately one kind 
gesture does not eliminate all the crap 
and sacrifices our Members have en- 
dured. Hopefully this is the Company’s 
way of attempting to form some type of 
working relationship and to demonstrate 
their employees are a vital asset. 

On January 12 the Master Standards 
Committee was in Oshawa and I had the 
opportunity to take them on a brief tour 
of the hardware. This Committee was 
formed in order to address the issues of 
job standards and work overload, and is 
made up of elected reps from GM, Ford 
and Chrysler along with reps from the Na- 
tional Union. During this tour the Com- 
mittee was given the opportunity to get a 
first-hand look at the assembly process in 
order to fully understand the issues you 
face daily on your jobs, with the intent to 
make changes and gains during the next 
set of negotiations. Unfortunately as a 
Union we should have had such a Com- 
mittee in place years ago, but I am confi- 
dent, with the amount of knowledge and 
talent we have on this Committee, gains 
will be accomplished in bargaining. 

January sure came in with a bang as far 
as the weather goes. It seems like we 
were hit with a snow storm every other 

Continued on page fifteen 
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Staying 


By Pat Blackwood, 


Focused Is The Key 


Skilled Trades, District #10 Committeeperson 


N THURSDAY, JANUARY 7, 
1999 we held the second of our 
regular Skilled Trades Update 
Meetings at the Local 222 
Union Hall. At that time John 
Scanlan, John Gibb and myself updated 
the membership on exactly what has 
been happening. It’s an excellent way to 
communicate with the membership and 
eliminates the misinformation that is 
being spread, by rumour and pamphlets. 

Unfortunately we still have one car 
plant employee who is bound and deter- 
mined to put his “whacky spin” on any- 
thing we present or inform the member- 
ship on. Understand one thing, this per- 
son is doing you, the membership, more 
damage than anything he claims we did. 
His constant negative attacks will only 
weaken us as a Union, and as a result 
when we go up against General Motors 
this summer, the membership will suffer. 
He'll try to blame us, but the reality is he 
is the weak link! 


Very Positive Meeting 

At the January 7, 1999 update meetings 
we heard recommendations off the shop 
floor. We had 17 recommendations in 
total, and the meeting was very positive. 
This is the support we need as we enter 
negotiations! 


Arbitration On Schedule 

The arbitration date for the policy 
grievance CW1011 is on schedule for Jan. 
29/99 (after our Oshaworker deadline). 
We have had prep meetings with the Na- 
tional Union’s John Bettes and John Gra- 
ham. 

The issue being arbitrated is that our 
trades should not be laid off, while con- 
tractors are working in the plant. The 
issue goes to the summer layoff of the 
total Car Plant and some construction 
tradespeople. 


Fourth Steps 

We have finally received the fourth 
step answers for November and Decem- 
ber meetings. I will provide your commit- 
teepeople a copy so they can show you 
the answers. With negotiations only nine 
months away, the Company is resolving 
very few grievances at this level. 

There was a motion at our skilled 
trades meeting on January 7, 1999 that all 
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grievances should be resolved prior to rat- 
ification of the 1999 agreement. This was 
passed unanimously. 


Staying Focused Is The Key 

On January 18, 1999 there was a meet- 
ing set up at the Union Hall so the Na- 
tional Union could investigate the charges 
being put forward against myself, John 
Scanlan, and John Gibb. 

It will be good to have this behind us, 
one way or the other, so we can continue 
to do our job! Our jobs are tough enough, 
without the added stress of a recall peti- 
tion. We have continued to perform our 
duties by staying focused on representing 
the membership. 

We have had excellent support from 
the majority of the people we represent. 
An answer should come out of this inves- 
tigation by the time this article goes to 
print. 


Third Shift In The Car Plant 

There has been rumour of a third shift 
in the Car Plant for some time. On 
Wednesday, January 13, 1999 the Union 
had its first meeting with the Company to 
discuss the populating of a third shift in 
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the Car Plant. 

We raised the issues that we as a Union 
need to see addressed., People have to 
have a way to AVO on or off the shift. We 
told the Company we still expect trades- 
people to get their contractual vacations 
and time off as required, we need an AVO 
and overtime agreement. 

Management is hoping to populate this 
shift by area over a period of time. We 
must ensure that seniority rights prevail. 

We have updated all your commit- 
teemen and had another meeting sched- 
uled for Thursday, January 21, 1999. We 
are going to see what we learned from 
populating a third shift in the Truck Plant. 


Elections 

By the time this article appears, nomi- 
nations will have opened and closed for 
committeemen elections in District 10. 
Please take time to vote. 

If you have a problem see your super- 
visor, call your committeeman, if you still 
need assistance call me at 644-3780 or by 
pager, 1-800-361-6793, pager PIN 3780. % 
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day. I would like to take this opportu- 
nity to congratulate and thank the 
Members within Department 49 driv- 
ers Classification and any others who 
may have supplemented in their ef- 
forts on snow removal. Over the years 
this department also got lean and in 
doing so reduced in manpower levels. 
With the amount of snow that has fall- 
en since January 2 this crew has done 
one hell of a job in clearing the snow 
which enables all of us to come and go 
safely, and also allows the plants to op- 
erate. A job well done guys consider- 
ing the amounts that fell and the num- 
ber of you clearing it. 

By the time of reading this you 
should have received a District #7 Bar- 
gaining Demands sheet. Please take 
the time to write down any ideas or 
changes you would like to see in the 
fast approaching set of negotiations, 
and forward to your Committeeper- 
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son, who in turn will forward to myself 
and the Shop Committee. These de- 
mand sheets are always helpful when 
we sit down and formulate our de- 
mands as it helps us put together the 
issues that most affect our Members. 

I would like to take this opportunity 
to congratulate any members who 
have recently retired and wish you all 
the best in health and happiness dur- 
ing your retirement. Also I would like 
to welcome any new Members who 
have come into District #7. If I can be 
of any assistance please don't hesitate 
to contact myself. 

In closing, as stated earlier, bargain- 
ing is just around the corner so it is of 
the utmost importance that we remain 
United as a Union and don’t be fooled 
by an act or two of superficial kindness 
from this Company as they are the 
ones who have created the unrest 
within the plants. 
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Auxiliary 


By Jackie Finn, 


In Full Swing 


CAW Family Auxiliary #27 President 


UXILIARY #27 IS IN FULL 
swing with the anticipating and 
excitement of the millennium 
in the near future. 

Our Christmas Party was 
well attended with 140 out. The party 
was a huge success due to so many par- 
ticipants, the social committee, Sister 
Marilyn Smith and Donna Crowley who 
arranged the refreshments for us, Sister 
Marg Fitchett and Brother Harry picking 
up the chocolates. A special thank you to 
Sister Alice Boneham, our Auxiliary 
Chaplain, who in her special way blessed 
us with her kind words prior to our deli- 


cious pot luck dinner. We defi- 
nitely have the best cooks 
around, 

Special invited guests were Brother 
Mike Shields, President of Local 222, 
Brother Dave Broadbent, Secretary Trea- 
surer of Local 222 and his wife Sharon; 
Brother Bob Phinney, Vice President of 
the Retirees chapter and his wife Gloria. It 
was an honour for Auxiliary 27 to have 
you in attendance. Thanks to Local 222 
for their gifts to everyone. 

We engaged Mel Collie and company 
to entertain us. They were well received. 
Marie Gogo, the female singer, was su- 


CAW 
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Auxiliary #27 


perb, very talented. J have submitted pho- 
tos and they tell the story. Marie recog- 
nized one of our guests, “Pookie” and pro- 
ceeded to sing her heart out to him. 
Thanks Dave for being a good sport but I 
do believe by your expression that you 
enjoyed every minute of it. 

Last but not least is Santa, who gets bet- 
ter as each year goes by. 

Thanks to you the members and 
spouses and guests who came out to 
help us celebrate Christmas. If you have 


Jackie Finn, President, Phyllis Clarke, Vice President, 


Santa, and Marg Arnold 


Marilyn Smith 
(Membership 
Secretary) pre- 
senting Ed Go- 
ertz from Cor- 
nerstone wiih a 
$400 cheque. 
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Jackie Finn, President, Santa, and Deb- 
bie Waller 


Barb Smith presenting Ruth from St. 
Vincent’s Kitchen with a $400 cheque. 
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Health Care Petition Delivered 
To Parliament 


By Russ Rak, 


Chairperson, Retirees’ Organizing Committee 


N TUESDAY, DECEMBER 1, 

1998, Brother Len Harrison, 

President of CAW National Re- 

tired Workers Council and I 

travelled to Ottawa to present 
petitions with more than 10,000 signa- 
tures to Federal NDP Health Critic Judy 
Wasylycia-Leis, in her office on Parliament 
Hill. 

The petition calls upon “Parliament to 
enshrine the Canada Health Act and the 
five principles of Medicare in the Canadian 
Constitution to guarantee national stan- 
dards of quality publicly funded health 
care for every Canadian citizen as a right.” 

This petition was initiated in May 1997 
by myself and Colleen Twomey, co-chairs 
of the Save Medicare Committee of the 
Durham Region Coalition for Social Justice. 

On June 1, 1997, I presented a resolu- 
tion at Local 222 Retirees membership 
meeting to be sent to the 1997 Retired 
Workers conference at Port Elgin. This 
resolution called for Canada-wide circula- 
tion of this petition. The conference 
unanimously endorsed the resolution. 


Auxiliary In Full Swing 


Since then I have been involved 
in getting the resolution and peti- 
tion endorsed by the following or- 
ganizations: 
® Local 222 membership 
© CAW Council 
® National Pensioners and Senior Citi- 
zens Federation 
The Congress of Union Retirees, CLC 
The United Senior Citizens of Ontario 
The Ontario Federation of Labour 
The Ontario Health Coalition 
These organizations represent well 
over one million affiliated members. 

A printed request at the bottom of the 
petition requested that all signed peti- 
tions be returned to me. AS a result, I re- 
ceived signed petitions from local unions 
and seniors organizations from over 180 
locations across Canada. Some of these 
also included letters of serious concern 
about the drastically declining quality and 
availability of publicly funded and admin- 
istered health care. 

At the Parliamentary press conference 
held to announce our delivery of the peti- 
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any suggestions in helping us plan our 
party for this year, please share them 
with us. 

Thanks to Sisters Marg Fitchett and 
Shirley Hill for doing the shopping for 
Fairview Lodge and Hillsdale Manor re- 
spectively. 


Recent Donations 
© Big Brothers Association Os- 
hawa/Whitby Bowl for Kids — $100 


Upcoming events 

Tuesday, March 16, 1999 will be a 
social evening for members only, to 
Start at 7:30 p.m. and there won't be a 
business meeting that evening. Mark 
this date on your calendar. 

Brother Rick Cleveland from Local 
222 is hoping to organize a Labour Day 
Parade here in the City of Oshawa, 
great idea, long overdue. If any of our 
members are interested in being a part 
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of this plan please call me and I'll pass 
your name on to Rick. 

Sisters Phyllis Clarke and Eileen Sim- 
mons are in the hospital, and we wish 
them both a fast and speedy recovery. 

Our sympathy goes out to Louise 
Kovacs and family on the sudden loss 
of her husband, Brother John Kovacs, 
he will definitely be missed in our 
Union movement. 

The following Sisters delivered our 
Christmas donations personally and I 
want to acknowledge them. Sisters 
Ilene Watts to the Ark, Marilyn Smith 
to Cornerstone Community Living, 
Lynn Rak and Dorothy McEachern to 
Simcoe Hall Settkement House, Barb 
Smith to St. Vincent’s Kitchen, Marian 
Ross to Denise House. 

Our 50/50 winners were Sisters Lois 
Gavas and Marg Gray. Congratulations. 

Our next business meeting is Febru- 
ary 16th, see you then.» 
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tions, Judy Wasylycia-Leis issued the fol- 
lowing press release. 


For Immediate Release 
December 1, 1998 


NDP launches national bealth care 
campaign with 10,000 name petition 

Ottawa — NDP health critic Judy Wa- 
sylycia-Leis will officially launch the NDP’s 
national health care campaign, “Vital 
Signs,” today by presenting a petition 
signed by more than 10,000 Canadians. 

“Poll after poll shows that health care is 
the number one concern for Canadians but 
this government doesn’t care,” Wasylycia- 
Leis said. “The objective of the Vital Signs 
campaign is to let Canadians tell us their 
stories and help us build a body of evidence 
that the government can’t ignore,” she said. 

During the Vital Signs campaign, NDP 
MPs will visit communities to hear about, 
and see, Canadian’s health care problems 
first hand. The campaign will also pressure 
the government to make health care fund- 
ing the focus of the 1999 budget and to en- 
force the five principles of Medicare: ac- 
cessibility, universality, comprehensive- 
ness, portability and public administration. 

“Government cuts to health care fund- 
ing are wreaking havoc on people’s lives. 
Instead of maintaining the five principles 
of Medicare the Liberals have created 
massive waiting lists, crowded emergency 
rooms, lack of access to lifesaving tech- 
nology and a host of other problems,” Wa- 
sylycia-Leis said. “The Vital Signs cam- 
paign will call on the government to listen 
to Canadians and reinvest $2.5 billion 
back into health care,” she said. 

“This petition reinforces what the polls 
say and we plan to return from our cam- 
paign with lots of evidence doing the 
same thing,” Wasylycia-Leis said. 

The petition calls for the federal gov- 
emment to preserve and enforce the five 
principles of Medicare contained in the 
Canada Health Act. The petition was start- 
ed by the Save Medicare Committee of 
the Durham Region Coalition for Social 
Justice and has been endorsed by several 
seniors’ groups. ¥* 


Christmas Damce 
December 18th, 1998 


By John Redko, Retirees’ President, and 
Bill Stacey, Retirees’ Publicity Chairperson 


NOTHER DANDY! ALWAYS A 

full house. Would be nice if the 

turnout was the same during 

our regular dances. Come on 

out. Prices are right and mingle 
with your brothers and sisters. Lunch 
too!! 


Attendance Draw Winners 
(There may be mistakes in spelling). 

(1) Dan Knopp (2) Lastia Johnson (3) 
Fred Thompson (4) Giegat Johnson (5) 
Edna Brown (6) Ward Lee (7) Blair Kelsey 
(8) Sonya Leaming (9) T. Marinzel (10) 
Helen Wilson (11) Hazen Gould (12) 
Mary Chisholmanning (13) Murray 
Brown (14) Walter Loveridge (15) Jack 
Harrison (16) Helen MacNeill (17) Peter 
Dillers (18) Joyce Lamb (19) Bernard 
Greely (20) Joan Cannons (21) Veronica 
Kanvich (sweetie) (22) Gerry Topham 
(23) Harry Argue 

Lunch was delicious! Unofficially, was 
told, the lunch provided by the CAW Fam- 
ily Auxiliary was given to our retirees 
with “best wishes.” Sister Jackie, are you 
preparing the shopping list? Thank you 
sisters and a happy and healthy coming 
year from our Retirees’ Chapter. Once 
again voucher’s were provided by the 
membership of Local 222, and several 
draws come from the staff and the custo- 
dians. (love that name.) Right! “Big Jim.” 
Thank you all. 

Helping with the revelry, Brother Dave 
Broadbent at the microphone, Brother 
Terry Spence, Doug Sanders on the count- 
er and your roving photographer Sister 


John Kovacs 

Nicholas Pasnick 
Guiseppe (Joe) Cannella 
Bogoja Veljanovski 
David Meneely 


Jan. 3, LYYY 
Jan. 5, 1999 
Jan. 3, 1999 
Jan. 8, 1999 
Dec. 5, 1998 


Joseph A. Martin 
Steve Oleksiuk 
Kevin W. Fewer 
Anna Sauve 
Gerard Bilodeau 
Ercole Magnone 
Verna Corby 


Jan. 8, 1999 
Jan. 8, 1999 


Dec. 16, 1998 


Dece23, 1998 


May 31, 1998 
Oct. 20, 1998 


Eileen Corbet. Our 
Santa Claus Brother Ted 
Smith. Ho! Ho! Ho! Brother Ted is in 
charge of that kitchen. (Don’t hit me too 
hard, Barb.) 

In the coming year, I know the same 
good will shall be prevalent. 

Now then, several members are con- 
cerned over the lack of attendance at our 
membership meetings. Read your Osba- 
worker. Everything is listed on the back 
page. A couple of hours a month is a small 
preview to pay, to find out what your 
members’ are doing. Social functions are 
fine. But there are issues that we are in- 
volved in. So please come out. Not going 
to bug you about the food drive, but it 
would be nice. Our sick and visiting com- 
mittee is down to one person, and Broth- 
er Paul is under the weather himself. So 
bear with us. Calling in will be better, if 
you use the 1-905-723-1187 number at re- 
ception. 


Executive Elections 

Will be held Monday, March Ist, 1999, 
at 1:00 p.m.. 

To be elected: President, Vice Presi- 
dent, Secretary Treasurer, Three Trustees, 
the Sergeant-at-Arms, and a Member-at- 
Large 


The Standing Committees 
Election 

Will be held Monday, April 12th, 1999 
at 1:00 p.m.. 

To be elected: Recreation Committee; 
Publicity Committee; Election Commit- 


We Shall Remember 


Retired M. Saltariche 
Retired Ron L. Grilis 
Retired Vernon A. Dormon 
Active 

Retired 

Retired 

Retired Houdaille 
Active 

Retired 

Retired 

Active 

Retired 


Everett T. Harmer 
George A. Turner 


Ken. W. Crevier 
Stanley McDonald 
Myron Kotylo 
Alfred W. Lauchlin 


Local 222 
Retirees’ 
ORNER | 


area Sav 


Berend “Ben” Keuken 


Hendrik Van Heuvelen 
Alexander W. Sinclair 


CAW 


tee; Sick and Visiting Committee; Envi- 
ronment Committee; Organizing Commit- 
tee; and the Resolutions Committee. 


Dear Ann: 

The following story made us laugh out 
loud. I thought it would tickle your funny 
bone, too. Jean and Bill 

Dear J and B: Here it ts: 

“John invited his mother over for din- 
ner. During the meal, Mom couldn’t help 
noticing how attractive and shapely the 
housekeeper was. She wondered if there 
was more going on than met the eye. 
John told her, ‘I know what you must be 
thinking, Mom, but I assure you, my rela- 
tionship with my housekeeper is purely 
professional.” 

A week later, the housekeeper told 
John, “Ever since your mother came to 
dinner, I’ve been unable to find the beau- 
tiful silver gravy ladle. You don’t suppose 
she took it, do you?” 

So John sent his mother a letter that 
read: “Dear Mother: I’m not saying you 
did take a gravy ladle and I’m not saying 
you didn’t, but the fact remains that one 
has been missing ever since you were 
here for dinner.” 

“Several days later, John received a let- 
ter from his mother that said: ‘Dear Son: 
I’m not saying you sleep with your house- 
keeper, nor am I saying you don’t. But the 
fact remains that if she were sleeping in 
her own bed, she would have found the 
gravy ladle by now.” 


Dec. 31, 1998 Active 

Dec. 68,1998 Active 

Dec. 26,1998 Retired 
Dec. 19, 1998 Retired 
Dec. 3, 1998 Retired 
Dec. 6, 1998 Retired 
Dec. 3, 1998 Retired 
Jan. 16,1999 Retired 
Apr. 12,1998 Retired 
Jan. 18,1999 Retired 
Dec. 27, 1998 Retired 
Jan. 18,1999 Retired 


FEBRUARY 1999 


New Executive Elected, 


By Roy J. Fleming 


HE TARGET SECTION OF THE 

URGC held their yearly compe- 

tition. 1 am not an indoor target 

shooter, and do not understand 

their scoring system, but I do 
know that you choose your own handi- 
cap. The winner of the event and the Gus 
Mandrick trophy was Paul Young with a 
handicap of plus one. Bill Grealis was sec- 
ond, and Doug Wade also shot second in 
this class. The winner of the executive 
trophy was Doug Wade with a handicap 
of six. Mark Cartier, Dean Anderson also 
shot in this class. Centre fire was also won 
by Doug Wade with a small handicap. 
Dean Anderson, Earl Whitaker and Glen 
Branton also shot in this class. The winner 
of the Good Sports award was Frank 
Shetier. I figured the scoring out, you 
must shoot three classes, your combina- 
tion score is the winner. 

There is indoor Target shooting all sea- 
son, Tuesday evenings and Sunday morn- 
ing. There is a strict code, safety is the first 
requisite. There is an extra fee to shoot tar- 
get, you must have your FAC and other tri- 
als and tribulations. If you are interested, 
come out to the Newcastle property. 


Your 1999 Elected Executive 

With your help we will have another 
successful year. The executive receives 
no money, but some abuse. Membership 
Chairman, Bob Balsdon; President, Rick 
Roddy; Vice-President Bill Grealis; Secre- 
tary Treasurer, Sharon Young-, Sargent at 
Arms, Todd Hovey, Trap, Dean Anderson, 
Casting, Earl Whitaker; Target, Paul 
Young; Property, Doug Wade; Canteen, 


CAW Retirees 
Casino Rama Trip 


Wednesday, March 17th 
(St. Patrick’s Day) 
By Kerr Highway Coach Bus 


Leave 9:00 a.m. from 222 CAW Hall 
Return by 6:00 p.m. 


Cost: $5.00 per person 
includes free buffet dinner at Rama 
(Value $13.75) 

Also cash draw prizes on the bus. 


Phone: Russ Rak (905) 576-6255 
or Don Revoy (905) 728-3325 
Because of limited seating capacity 
we will take names on a first come, 

first reserved basis. 
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Doug Wright; Publicity, Roy 
Fleming; Stan Ward Trophy, 
Sharon Young. 


The Land For Life 

There are always two groups, maybe 
three, maybe more... one for, the other 
against. The Land For Life d think they 
should have called it “The Destruction Of 
Lands”), and the Natural History of Our 
North Portion of Ontario. The Ontario gov- 
emment appointed people to look after 
about 40 million hectares of land. And that 
sounds like a big portion of Northern On- 
tario, about the size of the Yukon, to be 
open to logging, mining and other com- 
mercial endeavors. I know you are saying, 
‘What's the difference?” It could be the 
end of many old forests. The life and air we 
breathe; fresh air travels miles, the same as 
we feel and smell the bad air. It flows from 
the southwest to us. If this causes change 
in the basic structure of our lands in north- 
ern Ontario, we will soon feel the bad ef- 
fects. Think of what could happen to the 
forests, like Temagami, Algoma Highlands, 
and the Spanish River’s ancient Pine For- 
est. We can modify the government rec- 
ommendations and all of us end up with a 
better use and product. 

I have said this before; the hunter and 
sport-fishermen spend more money and 
are less expensive to the local communi- 
ties than some of the people who slash 
forests and then leave. 

If you want advice, ask a conservation 
expert or an environmental expert; that is 
what I did when I wanted a list of the 
birds that migrate through this area in the 
fall. Doug Lockery, who spends many an 
hour at the cranberry marsh and along 
Lynde Creek and the shores of Lake On- 
tario; morning after morning with his 
committee, he sees birds, some of which 
I could identify, and others not. 

When I read the list of where these 
birds were spotted, most of them have 
passed the local marshes on Lake Ontario 
shores. I love to read of eagles being listed 
and as these eagles feed from the fish 
caught in the shallows of the marsh. Bull- 
head or mud cat is the main diet. These 
shallow water fish are easy for eagles to 
catch as they glide over the shallow water. 

If you are going to be a successful bird- 
er, you must be able to recognize silhou- 
ettes of birds at a glance. There are many 
hawks that pass through this area in the 
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fail and return in the spring. As there are 
many hawks and all birds have a different 
appearance due to the variation of colour 
of light and dark faces, I try to identify 
these soaring birds by body and wings. 

There are many common hawks, Redtail, 
Redshoulder, Rufflegged. I remember when 
we named the Duckhawk, now referred to 
as a Peregine Falcon. The merlin was called 
a pigeon hawk, the kestrel, a sparrow hawk. 
I do not know who changes the names of 
birds but I think it makes identifying easier. 
The Lake Ontario, the second and cranber- 
ry marsh are easy places to see birds most of 
the year. Your own back yard at your feed- 
er, if you can keep the squirrels away, is an 
excellent place to see winter birds. Another 
place to see birds is along the creek valley 
where there is shelter and food. 

Winter food for the smallest birds is 
mostly small seeds from weeds and 
freeze-dried fruit that looks like little pel- 
lets of sand. The freeze-dried wild fruit 
and apples is high in protein. If you ex- 
amine a brush pile, especially a pile of 
mixed wood with tots of cedar, spruce 
and hardwoods, you will notice a new 
growth of grass and small weeds through- 
out the lower part of the brush pile. 

I hope you noticed in the mild weather 
of late fall the small flocks of robins always 
near a food supply of mountain ash, high 
bush cranberries, hawthorne, wild apples, 
and a supply of water to drink. The small 
flocks of robins sometimes winter with us 
and can be found in the harmony conser- 
vation area northeast of the city. 

There is a large growth of high bush 
cranberries along the old Toronto Northem 
right-of -way. If you are wandering in this 
area, you might find a partridge. Look in the 
poplar trees, you will notice these birds 
budding, for they eat these poplar buds 
then dive into the soft snow to spend the 
night, if a fox or coyote does not get them. 

Ice fishing — don’t ask me; I do not ice 
fish anymore. Rabbit hunting, they have dis- 
appeared since the coyotes took over. Your 
1999 URGC membership card is on sale for 
$2. The motor boat and trailer has been or- 
dered. Trap at the Newcastle property, 
weather permitting, Sunday Mornings. In- 
door target Tuesday evenings and Sunday 
mornings. See you at the Pumphouse 
Marsh on a cool clear day.» 


Health Care Beneiits 


By Don Thompson, 

Insurance Representative and 
Doug Crough, 

Alternate Service Representative 


(a) Coverages For Employees In Ontario 
For employees in Ontario, Hospital and Medical Benefit shall 
be those provided under The Ontario Health Insurance Plan. 


(b) Coverages For Employees Outside 
Ontario 

For employees in other Provinces, Hospital Benefits shall be 
those provided by the applicable Provincial Hospital Plans. 
Where the benefits under such plans are on a generally lower 
level than the corresponding benefits available to employees in 
Ontario as set forth under subsection (a) herein, the Company 
shall, to the extent it finds it practicable, provide benefits sup- 
plementary to the governmental benefits to make the total bene- 
fits as nearly equal as practicable to the benefits available to em- 
ployees in Ontario as set forth under subsection (a) herein. For 
employees outside Ontario, Medical Benefits shall be those pro- 
vided by the applicable Provincial Medical Plans. 


(c) Enrollment Classifications 

At the employee’s option, provided such option is available 
under the rules and regulations of the applicable plans, including 
Provincial Hospital and Medical Plans, such coverage may in- 
clude protection for (i) self only, (ii) self and spouse, or (iii) self 
and family. 

Family coverage shall include only spouse and eligible chil- 
dren (as defined in article IV, Section 10 And Section 7). 


(d) Optional Sponsored Dependent 
Coverages 

Where local plans provide under the employee’s contract op- 
tional coverage’s for Health Care (other than Dental) Benefits for 
dependents other than those specified in subsection (c) herein, 
the Company may make such options available to the employee. 
Such dependents will include persons related to the employee by 
blood or marriage or members of the employee’s household and 
must be dependent upon the employee for more than half of 
their support as defined by the Canadian Income Tax Act and 
must either qualify in the current year for dependency tax status 
or have been reported as a dependent on the employee’s most re- 
cent income tax return. 


(e) Optional Group Medical Practice Plan 
Coverages 

For employees in certain areas served by Group Medical Prac- 
tice Plans (or individual Practice Associations), the Company has 
made arrangements to provide an option for such employees to 
enroll for Health Care Coverage through the Carrier providing 
such coverage, or for alternative coverage’s available through 
certain optional Group Medical Practice plans. Such arrange- 
ment will be continued, subject to continued availability and the 
enrollment requirements of such optional plans, This same op- 
tion, with the right of the Company to substitute a plan similar in 
type to the above plan, can be extended by the Company to em- 
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ployees in the same area or other areas where similar plans are or 
may become available. 


(f) Coordination of Benefits 

The Company may establish provisions for eliminating the 
problem of duplicate benefits which may occur with respect to 
coverages provided under this article. 

In those situations where both spouses are employed by the 
Company, they will be eligible to coordinate benefits only for 
claim expenses incurred while each spouse would otherwise be 
eligible for Company paid Health Care Coverage under their own 
contract as an employee. 

To be eligible for Coordination of Benefits, the employee who 
elects the coverage must enroll the employee's spouse for coor- 
dinated coverage as an employee on a form provided by the Com- 


pany. 


Long Term Care Expense 
And Chronic Care Benefits 


(a) Company Arrangements 

The Company shall continue its arrangements to make avail- 
able, the supplementary coverage for Long Term Care Expense 
and Chronic Care Benefits as set forth in this Section as follows: 

1. Benefits will be provided for the patient co-payment ex- 
pense for each day a covered person resides in a Long Term Care 
Facility, as an approved resident as determined by the Placement 
Coordination Office under the Long Term Care Statutes Law 
Amendment Act 1993 GBill 101). 

2. The benefit payment under such coverage for the pa- 
tient co-payment expense in an approved Long Term Care Fa- 
cility, shall be the difference between the daily allowance paid 
to the Long Term Care Facility by the Province of Ontario in a 
standard ward and the daily charge up to the semi-private rate 
if such accommodation is occupied, as approved by the 
Province of Ontario and in effect during the term of the Collec- 
tive Agreement. 

3. Benefits shall be provided upon submission of proof sat- 
isfactory to the insurer that a covered person has been approved 
through the Placement Coordination Office and a payment of an 
allowance for such care was made on behalf of such person by 
the Province of Ontario for each such day for which benefits 
under the program are claimed. 


(b) Description of Chronic Care Benefits 

Chronic Care Benefits will be payable, for the patient's ex- 
pense in public chronic hospital or chronic wing facility of a pub- 
lic general hospital. The benefit amount payable shall be the 
chronic care co-payment charge plus the difference in cost be- 
tween standard ward charge and the cost of semi-private accom- 
modation, provided that all applicable provincial or federal gov- 
ernment assistance is applied for. “ 
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Employer Representation 


Inconsistent 


By Garry Murphy and Terry Spence, 


Service Representatives 


HE WORKPLACE SAFETY AND 

Insurance Board CWSIB) ap- 

peals have not diminished in 

numbers. Denial letters contin- 

ue to pour into the Union Hall 
and we continue to process the objec- 
tions 

For approximately a year now we have 
reported in this paper that the new alter- 
native dispute resolution (ADR) process 
has been working in favour of the injured 
workers we represent. This positive situa- 
tion has not changed, however there is a 
situation that concerns us and we will ex- 
plain. 

At every hearing our members are rep- 
resented by Garry Murphy, Terry Spence 
or Dean Lindsay. The employer (we will 
use General Motors for example) is repre- 
sented by a lawyer. The WSIB is repre- 
sented by an Appeals Resolution officer. 

Although the board and the Union Hall 
continue to send the same representatives 
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to each meeting, General Motors are now 
working on their third lawyer. In our 
view this constant change jeopardizes the 
integrity of the process. 

The theory of the resolution process is 
to streamline the appeal procedure, 
where all parties can clearly understand 
the needs of the injured worker and ex- 
pedite a fair resolution on their behalf. If 
the employer continues to change reps, 
they can never understand where the 
Fair boundary lies. 

Common sense tells us that if new em- 
ployer reps continue to function, they 
will always have the presence of mind to 
only concern themselves with looking 
good for their boss. The idea of a fair res- 
olution will never be their focus. 

We would imagine the threat of losing 
their jobs would be hanging over their 
heads, considering GM has disposed of 
their last two reps in such a short period 


WE’RE GETTING YOUR Marit! 


Your 1999 Membership Cards and Oshaworkers are being returned to the 
Union Hall because of incomplete addresses, many due to incorrect postal codes 
or because we don’t have your apartment number. 

Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario LIJ 8L4 


Effective Date Plant Serial No. 
Name 
Street No. Apt. No. 
City Postal Code 
: O} Active Member O) Retired Member ©) Surviving Spouse 
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of time. We are all aware of how GM 


treats their people. 

We feel the changing of horses in mid- 
stream has slowed down the process to 
some extent although still, we are quite 
proud of our success rate. 

Probably seven out of every 10 cases 
are in the workers’ favour totally, while 
some of the remaining three out of 10 
cases are won in part or processed to a 
further appeal. 

In any event, nearly all cases are re- 
solved or further appealed with the in- 
jured worker being satisfied with the out- 
come. 

We endeavour to explain the down- 
sides to a worker’s case as well as ex- 
plaining the positives. After all, if there 
were no negatives, there wouldn’t be an 
appeal in the first place. 

We are continually trying to explore 

Continued on page twenty-two 


Lindsay At The Hall 


By Dean Lindsay, 


Recording Secretary, Executive Board, 


and Service Representative 


ITH THIS BEING THE BAR- 
gaining year your benefit 
Representatives are begin- 
ning to meet to formulate 
our demands for the benefit 
bargaining table. 

As a Service Representative we handle 
all aspects of the Benefit agreements. On a 
daily basis we get calls on S+A/EDB, drug 
coverage, health care items, and dental 
claims. We are required to be knowledge- 
able on all benefits. In the past the Service 
Representatives have not played a role in 
bargaining, which I found interesting con- 
sidering the amount of inquires we assist 
our members with everyday. 

When I was elected to the Hall and as 
an Executive Board member, I lobbied to 
have the three Service Representatives 
and the two alternates included in all 
meetings for benefit Representatives. As a 
past Alternate SUB Representative I have 
met all of the other local benefit commit- 
tees and I have a good rapport with them, 
I stay in regular contact with them to dis- 
cuss the similar problems that we experi- 
ence. 

For the past year the Service Repre- 
sentatives have been meeting with all of 
the other Benefit Representatives and I 


Major Overhaul To 
Beneiit Coverages 


have found it very informative and our 
representatives have brought a lot to the 
table. Leading up to bargaining I hope 
that this collective of representatives 
will be able to make major gains for our 
members in bargaining. There are two 
meetings scheduled to begin this 
process; on February 8-9th all Benefits 
Representatives are meeting to discuss 
current problems our members are ex- 
periencing and on February 23-24th we 
are meeting to begin discussions for bar- 
gaining. 

Your Oshawa Representatives have 
sent two letters for our agenda items for 
these meetings and we have stated that 
we will be sending updates leading up to 
Bargaining. 

I will up-date you on the outcome of 
these meetings in future issues. 

One of the most significant things is 
that both of our letters have ensured the 
Representatives from the other locations 
that Oshawa is united in the goal to make 
major improvements in the Benefit agree- 
ments. I personally have been requesting 
Benefit agreements from other locations 
and other industries to compare their 
plans with ours and to include the best of 
these plans in ours. 


Employer Representation Inconsistent 


Service Representatives’ Report — 


ways to enhance our administrative 
procedure. It’s probably true that con- 
sidering the workload is on the rise 
when it comes to WSIR, we should 
concentrate on our filing system, doc- 
umentation and recording methods. 
This has been our objective, and we 
continue to improve. 

Unfortunately, the more appeals 
there are, the more often we are re- 
quired to attend the hearings in 
Toronto. Of course this requires your 
reps to be out of the office and you 
fall victim to an answering machine. 


Continued from page 21 

We make no apology for that but can 
assure you we will continue to return 
all messages. 

For now the WSIR alternative reso- 
lution process is working for you. 

If at any time we feel the process is 
not in the best interest of the people 
who elect us and trust us to represent 
them, we have reserved the right to 
pull out and revert to the old system. 

For now we will continue as is and 
continue to monitor the WSIB and the 
employer to ensure the injured worker 
is getting his/her fair justice. % 
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I would encourage your input if you 
would like something added to the list 
please contact me at the Hall. 


Alternative Dispute 
Resolution 

The procedure that we entered into 
with GM to handle our Compensation 
claims has be working well and | have had 
good success in resolving claims denial at 
the Adjudicator level. 

For some of the claims I have request- 
ed that the Worker be present to provide 
their input on issues that may assist the 
ADR Officer with the resolve to their 
claim. 

Recently I requested that not only the 
Worker be present but that the Commit- 
teeperson be present. This proved very 
informative and resulted in the claim 
being resolved in the Workers favor. 
Thanks to the assistance and intelligent 
input of Tooling Committeeperson Dan 
Lawson, this ADR hearing was a success. 


Members On 
Long Term Lay-Off 

Please note if you are on long term lay- 
off and you are receiving full SUB benefits 
you need to ensure that your claim is in 
order. When your EI claim expires you 
need to refile to receive a letter from EI 
that you do not have enough hours to col- 
lect. This will establish you for full SUB. 
That letter is called a 1K letter. One year 
from this date the SUB office makes you 
refile for El again (even though you have 
not worked in two vears), in order to con- 
tinue full SUB. This letter is called a 2K let- 
ter. If you think this affects you, contact 
me at the Hall. 

The SUB office will not give you any 
notice of this they will just stop your 
claim. 

Thank you to those of you that have 
been contacting me through e-mail, I look 
forward to all inquiries. My e-mail address 
is <deancaw@idirect.com> 

Until next issue... 9% 
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It’s Tax Clawback Seasom 


By Mike McPhee and Dave Murphy, 


SUB Representatives, 
and Terry Wilson, 
Alternate 

SUB Representative 


OME OF OUR MEMBERS MAY 

have to repay part of their Em- 

ployment Insurance benefits 

they received in the 1998, if one 

of the following applies: 

© There is an amount in box #15 on your 
T4E slip from Revenue Canada, with 
the repayment rate being located in 
box #7. If the repayment rate is 30 per 
cent and your net income before ad- 
justments on line 234 on your income 
tax return form is more than $48,750 
you will be clawed back by Revenue 
Canada. 
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® There is an amount in box #16 which 
relates to any special benefits (materni- 
ty, parental and illness) on your T4E 
slip. If your net income on line #234 is 
more than $48,750 you will be clawed 
back at 30 per cent. 

© Ifthe repayment rate in box #7 is more 
than 30 per cent and your net income 
before adjustments on line #234 is 
more than $39,000 you will be clawed 
back on the amount in box #16 by Rev- 
enue Canada. 
If you received Employment Insurance 

in 1998, complete one or both of the 


To keep for your records 
How to calculate your Employment Insurance (El) benefits repayment. 
You will have to complete Chart 1, Chart 2, or both. 
Complete Chart 1 if you have special benefits in box 16. 
Complete Chart 1 f you have benefits in box 15 and a repayment rate in box 17 equal to 30%. 
Complete Chart 2 if you have benefits in box 15, and a repayment in Box 7 or more than 30%. 


Enter the amount of benefits from 


bu, complete lines 1 and 2 of 
line 1, enter the difference here. 
Line 3 minus kine 4 (if negative, 
enter °0') 


Enter the amount from ine 234 of 
your feturn 


Minus: Base amount 


Line 6 minus line 7 (if negative, 
enter *O”) 


Enter the amount from ine 5 or 8, 


Enter this amount on lines 235 and 
422 of your return If you do not 
need to complete Chart 2. However, 
if you are also repaying Old Age 
Security benefits, see fine 235 

your guide, 


Enter the amount of benefits trom 
box 15 if the repayment rate in 
bax 7 is more than 30% 


Enter the El benefits you repaid 
box 30 


Benefits subject to repayment: 
Multiply fine 3 by line 4 


Enter the amount from line 234 of 
your retum 


Enter the amount from line 10 in 
Chart 1, if any 


Line 6 minus line 7 (if negative, 
‘enter "0") 


Minus: Base amount 


Line 6 minus Ene 9 (if negative, 
enter “0°) 


Income subject to repayment: 
Multiply ine 10 by 30% 


El benefits repayment for Char! 2: 
Enter the amount from fine 5 
or 11, whichever is leas 


Enter the amount from line 10 in 
Chest 1, if any 


Total El benefits repayment: 
Add fines 12 and 13 


Enter this amount on IInes 235 and 
422 of your return. However, if you 
are also repaying Old Age Security 
benefits, see line 235 In your gulde. 


charts included with Your T4E slip from 
Revenue Canada to calculate how much 
of your Employment Insurance benefits 
you have to repay. See Form at Right. 


IMP Benefits 

Those of you running out of SUB cred- 
its will be sent an IMP benefit application 
in the mail when you get down to around 
eight or so credits. If you don’t receive 
one in the mail give us a call and we'll 
have one sent to your address. Also re- 
member when you run out of IMP bene- 
fits that IMP is insurable earnings so you 
are then entitled to Employment Insur- 
ance. General Motors will send you an 
IMP Record of Employment which will be 
required by EI to collect EI benefits. 

Reminder: Members on lay-off must 
file for EI directly after their previous EI 
claim has run out. And those of you who 
have been on full SUB benefits will have 
to file for EI directly after your 52nd 
week. So if you filed in January of 1997 
and have been on full SUB for the past 52 
weeks this applies to you. If you don’t 
file then you will be cut off SUB until you 
file for EI and provide the SUB office 
with a letter from EI stating you don’t 
qualify for EI benefits. If you follow the 
above you will avoid any delays or loss of 
benefits. 


S&A Papers 

Please photocopy your S&A papers or 
any Medical Certificates your doctor fills 
out on your behalf. This will benefit you 
and your benefit representative when a 
Medical is required for a time period you 
were sick or injured. 


SUB And EI Call Sheets 

All supervisors have call sheets in their 
offices or on hand. If you want to see one 
of your benefit representatives just ask for 
us. Mike’s in-plant phone number is 644- 
7839, in-plant pager is *97-8099, outside 
the plant pager is 1-800-361-6793, PIN 
number 8099, then enter your area code 
and phone number using a touch tone 
phone. Dave's office number is 644-1541, 
Dave’s pager number is 8525. Terry’s 
pager number is 8555. Until next time. % 
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Focus Buyouts 


By Charlie Peel, 

Pension Representative and 

Bill Mutimer, 

Alternate Pension Representative 


S OF WRITING THERE ARE STILL 55 FOCUS BUYOUTS 
remaining for the Car Plant employees. If you are in- 
terested in Terminating your employment, or if you 
are over 55 and would like to retire you may opt for a 
Mutual Pension. 

The Buyout for those under 55 will get your $2,000 per year 
of service, plus $10,000. So if you have 15.8 years of service you 
are considered to have 15 years but less than 16 years, and your 
calculation would look like this: 

($2,000 x 15 years) + $10,000 = $40,000. The government will 
allow you to invest $2,000/years of service, the remainder is 
taxed. You are also entitled to your Pension. Your pension, if left 
in the Company Pension Plan, would be a Deferred Pension. 
Using the above example of 15.8 yrs, it would look like this Gwe'll 
assume this employee to be in production): 

$48.50 x 15.8 years = $766.30/month at age 65, you could 
draw as early as 55, but you would only receive 46 per cent, or 
$352.50/month! (You would also be able to obtain a spousal ben- 
efit at five per cent of your benefit if your spouse is within five 
years of your age.) 

You also have the opportunity to take your commuted value 
out of the Company Pension Plan and invest it into a locked-in 
pension plan. This money would be treated as a pension, which 
means you could not touch it until age 55 at the earliest. It would 
then be paid out as a monthly annuity. 

It should be noted that if you leave your pension in the com- 
pany plan and you do not live to age 55, your family or estate 
gets Nothing. Also, your money does not grow in the Compa- 
ny Plan. If you invest it into a locked-in plan, this money will 
grow and will be left to your family if you should pass away be- 
fore 55. 

By accepting this buyout you would forfeit All Benefits and 


The EDGE ( 1, Deicpneat LAGAN | 
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oa Motors hourly e employees. 
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This Prusiall provides CHugigiiLy {or EEUU 
ous courses including: computer classes, 
small business courses, technical training, 
college and university courses. Some of our 
programs are shift oriented. This is an excep- 
tional opportunity to upgrade your skills and 
education. 


For more details, please contact: 
Brian Morrison at the EDGE office — 644-4918. 
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your Basic Life Insurance. You will cease to exist as a GM em- 
ployee. 

If you are 55 or older and you have 10 or more years of serv- 
ice, instead of the buyout, you could opt for a mutual pension. 
What this means is you could retire, and get 100 per cent of your 
pension entitlement. You would also keep All Benefits and your 
basic life insurance! Once you turn 60 (or if you are 60 or over 
now) you may add CPP to your GM pension. Let’s use an exam- 
ple of an employee who is 55 with 21 years of service, here’s 
how it would look (this does not include the spousal benefit). 

Basic Pension = $48.50 x 21 = $1,018.50/month. 

Supplement Benefit = $18.00 x 21 = $378.00/month. 

Total Benefit Gross = $1,396.50/month. 

At age 60 add CPP (780 percent/1999 figures) $521.35/month 
(gross) 

Total benefit from all sources = $1,917.85/month (gross) 

At age 65 you would lose the Supplement Benefit and add Old 
Age Security. 

So if you think you may be interested in taking advantage of 
one of these buyouts, just give one of your pension reps a call, or 
have your committeeperson get in touch with us. We can come 
and show you how these buyouts fit your situation. The Compa- 
ny has suggested that those who are interested should note that 
once you have let your intentions be known (in other words, you 
have said you are interested) and you have been furnished with 
all of the pertinent data regarding your buyout figure, your pen- 
sion breakdown and your exact commuted value of your pen- 
sion, you would leave at the Company’s discretion! In other 
words, you should be prepared to leave soon after you have seen 
these numbers. If you would like to take advantage of a Focus 
buyout at some later date, then you should put your request in 
close to the time when you are ready to call it quits. 

We hope these buyouts will be of benefit to those who take 
them. Jt should be noted that through our EDGE program, you 
could enroll in an education program and get up to $8,000 toward 
your education costs. This will be fully explained when you sign off. 


1999 Government Increases 
Whoever is age 60 to 65 and is going to retire or is already re- 
tired and applying for Canada Pension will receive: 


Age 65 $751.67/month 
age 60 $526.17/month 
Disability CPP $903.55/month 
Under 65 widow = $414.46/month 
over 65 Widow $451.00/month 
Child $171.33/month 


Anyone previously collecting Canada Pension received a .009 
percent raise on what they had been receiving. The Old Age Se- 
curity (OAS) stayed the same at $410.82/month. All dollar 
amounts are determined with assumption of maximum contribu- 
tions and retiring within drop-off period of no reductions. 

Charlie can be reached at office 644-3642 or pager *97-1277, 
out of plant 1-800-361-6793, PIN 1277; Bill can be reached at 644- 
6342, pager *97-6342, out of plant 1-800-361-6793, PIN 6342. % 
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United Local Will 


By Dave Sitaram, 
Zone 35 Committeeperson, 


ITH ALL THE SNOW PILED UP IT’S HARD TO 
think of summer, much less vacation, however be- 
fore you know it, we will be making plans for the 
summer shut down. 

The annual shutdown has been moved one week 
starting July 5th. This is not ideal however its better than we had. 
I must congratulate Tom Hoar for his effort to get the company 
to move the holidays back one week. With contract talks around 
the corner, Tom has made this issue one of his priorities, i.e. the 
vacation period during the last two weeks of July as we had in 
1990 Master Agreement ironically under his leadership. 

1999 will be one of the toughest years we will face as a mem- 
bership. In order for us to be successful we must be united — 
and speak with one voice. The Shop Committee which is united, 
will be a huge plus for our membership at the bargaining table. 
The Executive election is up in the spring, and the last thing we 
need to do is to have slander and mud-slinging. This only benefits 
the company and divides our solidarity. The vast majority of the 
elected reps are all united and working together. This is truly a 
first in this local union. The membership should pay a little at- 
tention to those who are out there bent on dividing and destroy- 
ing the union movement. President Mike Shields and Plant Chair 
Tom Hoar, have played a historic role in uniting the leadership. 
Something most people felt was impossible in Local 222. 

The election was held for Alternate Committeeperson in our 
zone. Congratulations to brother Bill Cassells who was re-elected. 
There were no other candidates running for Committeeperson 
and as a result I was acclaimed. My sincere gratitude to the mem- 
bership for their continued support for the last 12 years. I look 
forward to working with the elected Committeeperson from shift 
#2. The folks in Tri-Link and Control Arms must be congratulated 
for their part in the Christmas Food Drive. Special thanks to 


Our Best Wishes go out to the latest group of GM retirees, 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement 


Name Dept. Service Date 

Larry J. Anderson 41 amie Feb. 1999 
E. Laverne Cassibo 69B 34.2 Feb. 1999 
Bruce G. Cochrane 50 34.0 Feb. 1999 
Russell A. Gill 82 21.5 Feb. 1999 
Carl D. Gotell 61 26.1 Feb. 1999 
Clarence Gunter 52 32.2 Feb. 1999 
James E. Hill 51A 34.8 Feb. 1999 
Arthur E. Holliday 92 34.2 Feb. 1999 
Edward J. Horky 44A 32.0 Feb. 1999 
Muriel King 93 19.5 Feb. 1999 
Bruno K. Kunz 13 23.1 Feb. 1999 
Beverley G. McElwain 50 34.2 Feb. 1999 
Claude W. Miller 81 39.0 Jan. 1999 
John J. Mitchell 85 30.1 Feb. 1999 
Royston Naylor 83 25.5 Feb. 1999 
James Nichols 44C a7 Jan. 1999 
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Spealc« With One Voice 


Tri Link — Battery — South Stamping — Control Arms 


Zone 35 


Karen Morey and Bob Villeneuve for their leadership in putting 
this drive together. 


From left to right, Firefighter Jim Moss, Committeeperson Dave 
Sitaram, and Delphi employee Karen Morey with proceeds from 
the Christmas food drive at Station #2, Simcoe St. S, Oshawa on 
December 23, 1998. All employees from Delphi, bourly and salary, 
took part in this food drive. (Photo taken by Capt. Guy Foreman). 
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General 
Motors 
ETIREES 


By Charlie Peel, Pension Representative, and 
Bill Mutimer, Alternate Pension Representative 


Years of Retirement 


Name Dept. Service Date 

Richard C. O'Reilly 49A 22.4 Feb. 1999 
Joseph J. Racine 50 38.2 Feb, 1999 
Emidio Silva 65 25.9 Feb. 1999 
James B. Stephens 50 33.8 Feb. 1999 
John Tendam 4C 36.6 Feb. 1999 
Steve Tomasevic 66 38.1 Feb. 1999 
Steve Vanya 85 18.4 Feb. 1999 
Ross T. Waterfield 49C 18.3 Feb. 1999 
Dennis H. Wray 41 41.1 Feb. 1999 
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By Terry McDonald, 


ae 40, Shift #2 Committeeperson, Skilled Trades Council Trustee 


ELL THE CHRISTMAS SHUT 
down is now over and all the 
plants are back running full 
production schedules. If one 
had walked through any of 
our plants at the start of this shut down, 
one would wonder if this was indeed pos- 
sible. When you look at all the changes 
being done in our plants, and to have start 
up schedules met, the entire GM skilled 
workforce should be thanked. It is the skill 
set level of our Trades that help make our 
plants safe, productive and profitable. As 
Skilled Trades Union Leaders we are al- 
ways fighting with the company to give us 
the first opportunity to do the work. We 
have proven time and time again we are 
more than capable, if given the chance. 

As we begin the year 1999, the sense 
that this is contract year becomes more 
real. It only seems like yesterday that we 
manned picket lines and stood together 
for three weeks. 


ames Made 
And We're Up And Rummning 


When you go to negotiations, you never 
go with the intent to strike. However in say- 
ing that, General Motors aren’t known to 
be easy to deal with at the bargaining table. 
This contract is slated to be a pension con- 
tract because our pension agreement is a 
six year one. With an aging workforce it is 
crucial our negotiations come back with a 
pension package that will meet the needs 
of our past retirees and for the ones who 
are currently waiting to go. For those who 
have put in the years at General Motors 
they deserve to retire to a quality of life that 
is equal to the one they were accustomed 
to when they were working. For Skilled 
Trades we must continue to make changes 
to the work ownership language to ensure 
that all Skilled Tradesman will be given the 
opportunity to retire from General Motors. 
There must not be any contractors allowed 
in our plants when we have our people on 
layoff or sitting at home when they have 
made it known that they want to work. 
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SPA’s need to be taken when cornice individual 
wishes to take them. We need replacement 
for people on SPA, vacation, S&A, compen- 
sation, and leave-of-absence. This negotiat- 
ed time off should be replaced by a pool of 
tradespeople hired purposely for this func- 
tion, not by people who are currently 
working, who are being asked to stay late 
or come in early to replace them. There is 
no need to have laidoff tradesmen at Gen- 
eral Motors with the amount of work avail- 
able to be done. I am still collecting the 
contract suggestion sheets. If you have not 
received one just page me and I will deliv- 
er one as soon as possible. 

The manpower levels in Truck, Battery 
and South Stamping seems to have stabi- 
lized somewhat. We hope this will con- 
tinue into the new year. Until my next re- 
port, see you on the Shop Floor. Remem- 
ber, if you need me page me at *97-2636 
in plant or 1-800-361-6793 1D#2636 or in 
plant at 644-2636. % 


13th Annual Skilled Trades 


Memorial Hockey Tournament 
Saturday, April 3rd Newcastle Arena 


By Larry Carroll and Al McPhee 


LL TEAMS IN BOTH DIVISIONS WILL BE DRAFTED EARLY IN MARCH SO EN- 
tries must be received by Al McPhee at GM mail code 062-902, or for Pere- 
grine employees, at the Union Hall, no later than Friday, sired 26, 1999, 


complete with a $50 
cheque payable to CAW 
Skilled Trades Hockey League. Each 


Entry Form 


player can recoup $20 of the entry fee 
by selling a hook of Vegas draw tick- 
ets. 

You will notice that the date has 
been moved ahead to the time frame 
we used to have, this being the Satur- 
day of the Easter long weekend. What 
better time to emphasize the annual 
food drive portion of the tournament! 


(7 Recreational Division (1 Open Division 
Name 


Address 


Serial Number GM Mail Code 


Plant _ Shift 


; ] eee ; - Age as of April 1999 Team in 1998 Position played 
Our intent is to maintain the family-ori- 
ented flavour of the event as in the ! Phone — Work: Home: 2™ choice 
past, so stay tuned next month for | In Plant Mail 062-902/ Union Hall by Feb. 26/99 Rate Yourself! OA OB Oc OD 
more details. Make Plans Now! “+ biuret bcedesicieety Sonia a dadme ewes Sue ESeewecuesueke a. eiateseieesseesee 
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Employee Enthusiasm? 


By Ron Carlyle, 
Zone 62 Committeeperson 


COULDN’T HELP BUT RESPOND 

to the love letter that Maureen 

Kempston Darkes (President 

GMC) wrote to all of us on De- 

cember 21st, 1998. Apparently she 
is telling us how good we are now build- 
ing cars and trucks here in Canada. I 
won't detail the whole letter but a few 
key points stick out concerning the car 
plants. Recordable injuries were reduced 
by 23 per cent over 1997, and both car 
plants achieved the lowest hours per car 
built in the entire GM corporation. 

It’s no surprise with our low dollar, 
cheaper benefits and our improved com- 
petitive productivity gains; we have al- 
ways been a major plus to build vehicles 
here in Oshawa. 

What surprises me is Generous Motors 
management feel a $100 food voucher 
and a love letter from Maureen are going 
to greatly change the views of the majori- 
ty of hourly workers come September. 

[hardly think so. We have (on the most 
part) been unjustly treated as hourly 
workers, especially since we have pro- 
duced the company record profits. 

Maureen, Greg Deveson and the rest of 
the high priced management have to real- 
ize that our memories are longer than 
they give us credit for. You have pounded 
us for the last six years, now you throw us 
a few bones and think we should all be 
happy little campers. What you don’t un- 
derstand is we have a “United” shop com- 
mittee who have been analyzing the con- 
tractual agreements and will be dedicated 
into improving both Local and Master 
Agreements. 

So if the company is into employee en- 
thusiasm they better go back to the dic- 
tionary and look up the words respect 
and dignity! If you can’t find your diction- 
ary let me know, you can borrow mine. 


Home Away From Home 

My home away from home, yes that 
being Devinder Chohan’s office on the 
second floor of hardware. I spend a great 
deal of time with this “so called supervi- 
sor” (he hates when I call him that) who 
definitely needs to be sent to charm 
school. Both hourly and most salary per- 
sonnel agree he has very little people 
skills when dealing with the hourly work- 
force he manages. It’s been the B.S. in the 


previous groups Devinder has supervised. 

For instance on Tuesday, December 
8th at approximately 10:00 a.m., Devin- 
der was watching the front run channel 
cell operators performing their work. He 
noticed the operators (who were recently 
given more work) were double inspect- 
ing the upper Buick Revel moldings, and 
if the molding didn’t properly clip in right 
the operators would place the door 
schedule on the needed repair. This is 
what the senior advisor (Devinder’s boss) 
told the workers to do. Devinder who lost 
it (he does on occasion) physically ripped 
off five schedules and threw them in the 
garbage (sabotage). I then was informed 
about this, and found out from other op- 
erators that they couldn’t properly build 
five sets of doors because there were no 
schedules on the carriers. For instance 
the operation he disposed the schedules 
of was the first job in his group so the rest 
of the operators could only guess at what 
options they were suppose to put on the 
doors, i.e. color of mirrors, door handles, 
electrical connections etc. 

The problem, I have is that if an hourly 
worker would have done this type of out- 
burst he/she would no doubt have been 
disciplined. I brought it to our superin- 
tendent’s notice who in turn went to area 
manager Mike Kennedy but still nothing 
was done. Sad. 

This is the same supervisor who totaliy 
has disrupted three groups in Department 
94 but still has never been disciplined. 


Why Is That? 

Since Greg Deveson reads these arti- 
cles, then why sir do you not intervene 
and get to the bottom of this? Why sir do 
you continually have incompetent, arro- 
gant supervisors like Chohan ruin your so 
called employee enthusiasm. All the door- 
line employees want to do, is build lots of 
good quality doors with as little stress as 
possible; then go home. With the removal 
of Chohan this can and would be 
achieved. It's in your hands, do some- 
thing! 


More Strategy Anyone? 

GM’s strategy board has admittedly 
made another major boo-boo. 

The Chrysler Motor company in the 
late 1980’s stopped making large rear 
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wheel drive cars, (the ones police forces 
and cab companies prefer). This left GM 
with 60 per cent of the market in all of 
North America, with Ford picking up the 
remaining 40 per cent. In the mid 1990's 
GM told the police forces, cab companies 
along with the buying public who still 
prefer rear wheel drive cars, we no longer 
need your business. This left the Ford 
Motor company sole producers for this 
market. Since that move the Ford St. 
Thomas plant has increased production 
by adding another whole shift to keep up 
to the new demand. Again, it makes one 
wonder whose side the GM strategy 
board works for. 

The realistic fact to this is the GM Ar- 
lington Texas plant workers made all 
kinds of concessions to be the sole pro- 
ducers of rear wheel drive GM cars. But 
still Generous Motors closed this produc- 
tion down. Sad. 


Bootlickers Vs “Lickers” 

A lot of people around the Oshawa As- 
sembly plants have heard of the term of 
“lickers.” It’s usually an individual or in- 
dividuals who feel that sucking up to 
management and or squealing to supervi- 
sion is a better way in our daily work en- 
vironment. “Lickers” come in all shapes 
and sizes and we all probably know a few, 
as they spring up in virtually every area in 
the Oshawa Assembly plants. 

Unfortunately this kind of scenario ex- 
ists in our National Union as well. We call 
these people Bootlickers. For instance 
one only has to look at our National 
Union. The majority of National staff 
come from the Windsor Local 444 area. 
These people (on the most part) suck up 
to the Buzz Hargroves, Jim O’Neils etc., to 
promote themselves to better appointed 
jobs in the National Union. It sickens me 
when I see these so cailed trade unionist’s 
acting in such a unprofessional manner. 
Yes we even have a few here in our Local, 
but by no means do we have the bootlick- 
ing skills that haunt the other locals. 

That’s why there are very few people 
here from Local 222 who get moved up to 
the National Union. Our local has been 
noted in the eyes of the rest of the CAW 

Continued on page twenty-eight 
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Quality And Tightening The Screws 


by Steve Bullock, Zone 55 Committeeperson, 
Recording Secretary, Political Education Committee and 
Durham Region Labour Council Delegate 


and Mark Thickins, 


Zone 55 Alternate Committeeperson 


ANY JOB OPERATIONS IN 

Plant 1 Chassis require our 

members to do their particu- 

lar operations to the best of 

their ability with the method, 
parts and the time we have in our job 
write-ups. This is being done because all 
the members Mark and myself represent 
in Zone 55 pride themselves on the quali- 
ty job we do for GM. Where there seems 
to be a discrepancy is that when members 
do their jobs with the parts given to com- 
plete their operation are not fitting prop- 
erly, screws that do not fit into particular 
holes and parts that are not letting our 
members do their jobs properly. Mem- 
bers Q-flag, chalk, notify their group lead- 
ers and use the andon system to let man- 
agement know when a problem arises. Su- 
pervisors know when members tell them 
that there is a problem and they are sup- 
posed to contact the appropriate people, 
(i.e. Reliability), who in return can try to 
fix the problem in-plant or contact the re- 
spective supplier. 

In many occasions this seems to be 
failing on deaf cars because problems that 
have been on-going before Christmas, and 
in some cases since November, have not 
been solved. Members are being placed 
on notice for things that they are not re- 
sponsible for and in many cases where 
checks are done on parts are not even in 
the area where they can be repaired, or in 
an area where it is not feasible to tell! 
whether that particular operation may af- 
fect another. Members in our Oshawa 
plants and particularly here in Plant 1 
Chassis have always done an exceptional 
job in quality and in most cases even see 


Employee Enthusiasm? 


problems that are not part of their op- 

erations and point it out to be repaired to 
the appropriate people, because as most 
members relay to myself and supervision 
is that could be my car or a neighbour's. 
Members are placed on notice, and in a 
majority of situations it is for problems 
that are no fault of the operator. Member 
after member that had pointed out de- 
fects in the past that are not part of their 
operation have relayed to myself that we 
are only doing our jobs and nothing else if 
this is the thanks we get for pointing 
these problems out. This is a detriment to 
that employee enthusiasm we hear about 
so often as well as most importantly num- 
ber one in class J.D. Power ranking. I’m 
still waiting as most of our members are 
for this new and improved labour rela- 
tions and communications that were sup- 
posed to be starting after the Flint Strike. 


1999 Negotiations 

Many members are asking why GM and 
the union wait until summer to start pre- 
liminary talks. What I can tell our mem- 
bers is the Master bargaining committee is 
already making preparations and a Local 
committee has been set up so that every 
Zone Committeeperson can relay their 
members concerns and language changes 
that need to be made in our Local Agree- 
ment. Preliminary talks and discussions 
are already in the process and committee 
people will be distributing 1999 Contract 
negotiations questionnaires to every mem- 
ber on the shop floor as your input is im- 
portant. The list is long and I know we 
need language on our PAAs, medical evi- 
dence, (doctors’ notes), visual inspection 
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chain as stubborn and radical. But make 
no mistake at least the overwhelmingly 
majority of elected reps from our local 
can at least look themselves in the mir- 
ror without shining anyone’s boots. 
After writing this article; I guess I 
shouldn’t wait for my call to come join 


the staff of the National Union. 

In closing, there was a mistake made 
on our calendar pocket cards. Alternate 
Jim Freeman’s phone number should 
read 905-434-5922. Please make correc- 
tions on your cards. 

Until later...have a good day. % 
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of other members work, modified work 
on return from benefits, Saturday over- 
time, work standards, benefit coverage 
supplementing eye-glasses, dental and pre- 
scriptions for our members as well as our 
retirees, a new pension agreement as this 
is the end of the six year agreement, and 
SUB and EI language when allocation 
changes made problems Oshawa wide. 
The list will be long and this is not every 
issue as there is not enough space on a 
page for everything I'd like to write about. 


Zone Elections, 
Executive Elections 
And Standing Committees 
Zone Committeeperson elections have 
already been held in Truck and other 
areas will follow. Committeeperson elec- 
tions in District 5 are being held soon and 
our Zone is on February 22 with a runoff 
date of February 24. Both Mark and myself 
are pleased with the support and encour- 
agement we have received from the mem- 
bers we represent and will both be seek- 
ing re-election and thank-you for your 
continued support and will continue on 
the job we were elected for, representing 
this zone to the best of our abilities. Ex- 
ecutive Board election will be held in the 
spring which are very important to our 
Local, GM as well as the rest of our amal- 
gamated local. I believe we have the right 
people in the people that are unified in 
representing the membership to take on 
the companies instead of in the past, the 
infighting that has occurred for far to 
long. This is what unions are for, bringing 
the membership’s best interest forward 
not the individual. Standing Committee 
elections will be held at the union hall 
after nominations, Election Committee in 
February, PEC and Women’s in March, 
and in April Recreation, Education and 
Human Rights. It is important to vote in 
all elections to exercise your democratic 
right so please turn out in large numbers 
to send G.M. as well as other plants in our 
local a message, you care and you are not 
complacent to what is happening in your 
workplaces and your communities. * 
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Members’ 


By Christine Thompson, 


Peregrine 


NOTHER YEAR HAS COME AND GONE, I SHOULD 
not let 1998 stip away without mentioning to all of the 
wonderful accomplishments made possible by the em- 
ployees at Peregrine. 

Due to the kind and generous hearts of all who work 
at Peregrine, we were able to reach out and touch the lives of 
many needy families within our communities. 

During the summer of ’98, two days prior to the layoff, caused 
by the U.S. Labour dispute, 104 cases of chocolate covered almonds 
arrived at our front doors. The selling time was limited to say the 
least. A special thanks must be given to all those die-hard-sweet- 
tooth employees who helped with this fund-raiser by purchasing 
two, four, 10, 20 boxes and at times, cases of chocolate almonds. 
Because of your efforts we were able to send a young girl and boy 
to a two week summer camp. Both children have since written to 
thank the employees for sending them to camp, where they said 
they will never forget their awesome experience. It has to make us 
all feel good to be able to help in creating those memories. 

In November ‘98, Peregrine played an important part in the 
Community Crisis Centre gate collection. We were able to donate 
$2,324.47 to our Local. The total of $9,700 was collected from all 
those who participated. Because of our collective efforts, we 
were able to donate to the following community support groups; 
Denise House, Bethesda House, Rape Crisis Centre, Rape Crisis 
Children’s Program, The Clothes Line Project, Salvation Army, 
Cornerstone Community Association and Victoria’s House. 

On December 7/98, I was once again pleased by the over- 
whelming generosity of our workers here at Peregrine. Together 


Project Yellowstone 


By John Roberts, 


Zone 12 Alternate Committeeperson, Zone 12 
and Education Committee Member, Tyler-GM Unit 


ENERAL MOTORS IS ABOUT TO 


Generosity Overwhelming 


Human Rights/Em cease Equity Representative, 


Peregrine 

Human Rights/ 

Employment Equity 
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we were able to raise $3,511.85 for our Christmas Campaign. 
Reaching out to under privileged families at this time of the year 
leaves you with a wonderful heart warming feeling. 

This year we were able to give support to six families. Within 
these families there are 22 children, six moms and three dads. I 
know that our collective efforts were greatly appreciated this 
past Christmas morning. We were able to give each child three 
toys, two clothing outfits, pajamas, hat, mittens, scarf and a 
chocolate Santa Claus. The moms and dads received a few small 
gifts plus a care package containing shampoo, cream rinse, hand 
cream, razor, cookies and chocolate. In addition, each family was 
given a food voucher for $100 to $125, depending on the num- 
ber of children they have. 

None of this could have been made possible without every- 
one’s support. A special thank-you goes out to everyone at Pere- 
grine for making all of our 1998 fund-raisers a great success. 

Before closing, I must ask for your continued support to the 
Denise House. Cash receipts are being collected from Super 
Fresh, A&P, Miracle Food Mart, Dominion, Ultra Dominion. For 
every $450 spent $1 is donated to the Women’s Shelter. Collec- 
tion boxes are located at Gate’s 7, 13, 16 and 59 building. We will 
be collecting these receipts until April of 1999. Anyone else wish- 
ing to help can drop off receipts at the Union Hall. 

Once again, thanks to all! a 
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If that isn’t an insult to our intelligence 


launch what could amount to a 
manufacturing revolution in 
the North American auto indus- 
try. They will decide by April 
whether to replace its aging small-car as- 
sembly plants into a new type of auto 
plant designed to use far fewer workers 
and cut manufacturing costs. 

The new assembly plant design, code- 
named Project Yellowstone, is based on 
what's known in the industry as modular 
assembly, in which preassembled parts 
modules are delivered to the plant by out- 
side suppliers and assembled on the chas- 
sis. In some cases the supplier workers 
take part in assembling the vehicle al- 
though that is not expected here. 

Maybe they learned a lesson by what 
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happened in Chassis last November. So 
why would I write about this project if it 
isn’t expected to happen here? The answer 
is quite simple. GM will use what it learns 
with its small car plants to modify and ex- 
pand the modular method to its other 
North American factories. Now that, broth- 
ers and sisters, would eventually affect us. 


Snow Job 

It appears that GM is now in the busi- 
ness of forecasting the weather. During 
our record snow falls in January, while 
other companies were sending its em- 
ployees home or cancelling shifts, GM 
was telling its employees that if we think 
ahead and plan to leave earlier to combat 
the weather, there would be a free coffee 
and donut waiting for us. 
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then I don’t know what is. From what I 
understand, there wasn't enough coffee 
ready or donuts on hand for those who 
took GM up on their offer. Shame, shame. 


Zone Elections 

Nominations for Committeeperson and 
Alternate opened on Jan. 26th and closed 
on Feb. 2nd. The elections will take place 
on Feb. 16th with run-offs on Feb. 18th. 
At the time this article went to print, nom- 
inations had not yet taken place, there- 
fore I cannot list who the candidates are 
for these jobs. I can tell you, I will be a 
candidate for Committeeperson. Next 
month I will give a full report on the elec- 
tions. 

Until then...take care. 


Job Rotation, H&S In Future Courses 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 


ET THE RECORD SHOW, IN 

the snow of January 1999 the 

company offered free coffee and 

donuts to car plant employees if 

they showed up early for work. 
Are they completely ludicrous? In my book 
showing up a half hour early deserves a half 
hour’s pay. One halfhour’s pay at time-and- 
a-half can buy a “hole” lot of donuts. 

The company gives us a job, the Union 
keeps our jobs. Our Union delivers us 
$3.50 more per hour than the average 
non-Union working wage. This is not in- 
cluding our benefits. Some of these Union- 
gained benefits include an opportunity for 
us to be informed about our company- 
fighting mechanisms and ourselves. 

During the fall we had four education 
seminars at the Hall. Prior to these semi- 
nars, applications were sent out giving in- 
terested people the opportunity to select 
one of the ten courses they could attend. 
There seemed to be a large response for 
Job Rotation. 

The Education Committee will be 
meeting with Wayne Combs, our Ergo- 
nomics rep. With Wayne and advice from 
the National we hope to develop a new 
Job Rotation course designed specifically 
with Oshawa Plant systems in mind. The 
course will analyze such a procedure and 


by Larry O’Connor, 
Political Education 
Committee Member 


OVEMBER 24TH WAS 
the ninth anniversary of the 
motion introduced by former 
Oshawa MP, Ed Broadbent 
(then the NDP Leader) “to 
seek to achieve the goal of eradicating 
child poverty by the year 2000.” The 
motion received unanimous support in 
the House of Commons. 

Nine years later that anniversary was 
marked by a record numbers of children 
living in poverty. Libby Davies, the NDP 
social policy critic in Ottawa, pointed 
out that the Liberal government has de- 
serted its commitment to eradicate 
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define it through the pros and cons of 
a rotation job. 

A Health & Safety course has not 
been provided for the membership in 
quite some time. It is definitely a must 
in the next seminar session. It will give us 
a chance to address some of our daily con- 
cerns using our plant Health & Safety rep- 
resentatives as instructors. 

Last but not least the Pre-retirement 
course, Everyone should be informed about 
their pensions and preparing to retire. After 
one of the pre-retirement seminars a stu- 
dent was quoted as saying “I would have re- 
tired years ago if I had of only known) (he 
was referring to dollars and cents and earli- 
er retirement). Whether you call your pen- 
sion reps, Bill or Charlie, or take the course, 
plan for your future. 

There have been problems with the 
distribution of CPR cards. We will resolve 
the problem by contacting past CPR stu- 
dents to see if you have received your 
card. If you have not received a CPR card 
we will take down your correct address 
and get one to you. Sorry if this has 
caused any inconvenience. 

Once again the Education committee 
would like to congratulate all of the semi- 
nar graduates from Nov. 25th, 1998: 

Human Rights: Robert Cameron, Earl 
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child poverty. “One million, four hun- 
dred thousand Canadian children, or 
one in five, live in poverty,” Ms, Davies 
said. “That’s a new record for Canada — 
a record to be ashamed of.” 

Since the Liberals came to power in 
Ottawa, they have forgotten this com- 
mitment to eradicating child poverty by 
continuing Mulroney’s cuts to social 
spending. Finance Minister, Paul Martin 
and the Liberals have cut $6 billion 
from transfers for social spending to the 
provinces. 

Continued on page thirty-one 
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Church, Gary Cooper, Terry Firth, Don 
Hamilton, Rob Hilditch, R.E. Holden, Cindy 
Latta, MW Masson, Ron Massey, Shirley 
Mather, Dale McCarthy, Linda Minty, Barry 
Ott, Carswell Randall, Motie Sarjue, Nor- 
man Thompson, Doug Wiley 

Budgeting: Rene Beauchemin, Sandy 
Beauchemin, Joyce Bonneau, Claudette 
Buller, Berna Deen, Craig Donnelly, Jean 
Ducros, Kathie Fowlie, Bob Henesey, Mike 
Huggins, Leo Jacques, Clara Lewis, Lisa 
Lindsay, Alfreda Mathews, Derrick Parsons, 
Leonard Taylor, Brian Tromley, Yvette 
Tromley, Jason Walsh, Deb Weatherby, 
Shelly Welsh 

Steward Training: Todd Barbour, 
Cheryl Bourgeois, Doug Bryant, Steven 
Conway, Shannon Harrison, Terry Laidman, 
Sterling Loverin, Mike Moher, D. McVety, 
Debbie Nichols, Eric Smith, Patrick F. 
Smith, Gregg Valentine, Ruth Ward, James 
Welsh 

CPR: Dale Bedore, Nancy Bond, James 
Bosco, Steven Burns, Don DeMille, Vince 
Foss, Arnold Foster, Terry Gay, John Gebu- 
res, Natalie Halay, Mary Hargrove, Brian 
Kimbell, John Ledgerwood, Linval George, 
Mike Logan, Marilyn Lowther, Ken Martin, 
George McMillan, Dave McWhirter, Steve 
Phillips, Robert Robson, Kathy Schoen- 
erklee, Mark Scott, Dale Shewfelt, Robert 
Skinner, Joe Stephenson, Bobbi Stone, 
Randy Towns 

Family Law: Ralph Alfreds, Susan 
Bechard, Helmut Bottcher, Ron Davey, 
Lorre Ellis, Valeri Goguen, Doug Harper, T. 
Howard, Stephen Hyde, Tom Lees, Wayne 
Stute, Robert St. Jules, David Taylor, Tim 
Thompson, Larry Woodhouse 

Employment Insurance: Gary Ains- 
worth, Martha Boate, Ross Edgerton, Gayle 
Evans, Kevin Kent, Ferne Lawson, L. Ram- 
kelawan, Patrick St. Kitts, Bruce Walker. 

Pre-Retirement: Keith Day, Ted 
McGill, Glyn Parsons, Aubrey and Rose- 
mary Rees, Carol A. Smith, Fred and Mari- 
on Sneed, Conrad Sweeney, David and 
Gloria Vanson. 

Thanks to all from the Education Com- 
mittee: Lynn Argue Hogarth, Rick Reid, 
Craig Baumgartner, John Roberts, Rick 
Cleveland, Dean Avery, Doug Sanders. 
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Social Unionism 


by Rick Cleveland, 


DRLC Delegate & Education Committee Member 


WOULD LIKE TO SPEAK 
about Social Unionism. 
The CAW defines Social 
Unionism as unionism 
which is rooted in the 
workplace but understands the 
importance of participating in, 
and influencing, the general di- 
rection of Society. 

In other words our strength is an or- 
ganized workplace and this strength 
may be used to influence our society as 
a whole. It is trade unions like the 
CAW which, through their collective 
bargaining, have been able to advocate 
for things like UI entitlements, Health 
and Safety Legislation, Universal Educa- 
tion, Universal Healthcare, the list goes 
on and on. By wording contract de- 
mands in certain ways, we are able to 
get corporations to lobby on our side 
as well. After all, if the companies can 
have part of their overhead paid for 
with tax dollars, they too will advocate 
for certain programs. One of the bigger 
ones would be UI entitlements and its 
relationship with our SUB Plan. The 
more the UI entitlement was the less 
our companies had to pay from the 
SUB plan. The benefit to society was 
that their UI entitlements were higher 
than would have been. This allows our 
general public to achieve a higher stan- 
dard of living and help contribute more 
to our local economy. This in turn 
helps all of us have a better society 
since, for instance, as crime rates 
would be lower there would be less 
need for Police Services, better Health- 
care translates into better learning 
which lowers our Unemployment rate. 
There are many relationships like these 
that Social Unionism has promoted and 
many people who have benefited, 
though they have no direct ties to a 
Union. 

Of course, this has been shot full of 
holes now that we have these Corpo- 
rate Agenda Governments. in power. 
This only reinforces to us why our 
Unions as well as Ourselves must be 
Politically active. 

Social Unionism is achieved in other 
ways as well. One of these would be 
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through our Standing Committees and 
Delegates. I would like to take a few 
minutes to describe to you an example 
of this in action. 

I am a CAW Local 222 Durham Re- 
gion Labor Council Delegate. As such I 
have been able to become involved in 
the Durham Region Local Training and 
Adjustment Board. This Board is to un- 
derstand where training gaps exist 
with the people and jobs of Durham 
Region and recommend to the Provin- 
cial Govt. where they should invest 
training dollars. Recently this group 
has completed a survey of future train- 
ing needs of companies in Durham Re- 
gion which have 50 or less employees. 
The DRLTAB has recently sponsored 
the compilation of a Skilled Trades Cat- 
alogue which lists particulars involved 
in the 69 regulated Trades. This will be 
used by Guidance Counsellors and oth- 
ers to inform our Youth and unem- 
ployed about the career opportunities 
in Skilled Trades. We have sponsored 
an environmental scan of the future job 
opportunities in Durham Region. 
These initiatives will give us the infor- 
mation we need to make quality rec- 
ommendations to the Provincial Gov- 
ernment. This is an example of Social 
Unionism. 

I am the Labor Co-Chair of the 
Durham Region Coalition for Social Jus- 
tice. My involvement with this group 
allows me a greater understanding of 
the needs of the impoverished. (some 
of these people were our work mates). 
Among them stabilization for transient 
people. The Durham Region Coalition 
for Social Justice in co-operation with 
the Autoworkers Community Credit 
Union and the shelters of Durham Re- 
gion are putting together a program 
which would allow users of the shel- 

Continued on page thirty-two 
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Child Poverty 


Political Education 
Committee Report — 
Continued from page 30 

These cuts have allowed the 
provinces like Ontario to turn their 
backs on child poverty and the poor. 
We all remember the 22 per cent cuts 
in income support by the Harris gov- 
ernment. The number of Ontario chil- 
dren in poverty has increased 99 per 
cent, from 254,000 to 506,000, since 
1995, 

Unfortunately, the Finance Minister 
points to his government’s child tax 
benefit scheme as the cure-all, the 
truth is that most of the poorest of the 
poor gain nothing from the benefit. In 
fact, many are receiving less in real 
dollars than they did in 1984. In fact, 
the federal government has allowed 
Provinces like Ontario to claw back 
the child tax benefit from families that 
have to rely on income support. Sure- 
ly, a parent of a child living in poverty 
knows the needs of their child. 

As a municipal politician, I could 
only hope that the federal govern- 
ment would take some leadership and 
see that the dollars of their National 
Child Tax Benefit go to the needs of 
child in Ontario living in Poverty. 
With the next provincial election ap- 
proaching, we need to make sure that 
the needs of all those living in pover- 
ty are considered by those wishing to 
be the next government. 

In closing, I want to remind you 
about the Harris governments’ dis- 
graceful decision to scrap the NDP’s 
Employee Wage Protection Plan, 
which was created to help all work- 
ers facing a situation of job loss. 

It was put in place to ensure that 
workers got vacation pay, severance 
and monies owed when a business 
goes bust. J just finished reading in a 
newspaper about some CAW sisters 
and brothers from Dominion Auto in 
Uxbridge, that closed just after 
Christmas that need this type of pro- 
tection. As trade unionists, we have 
always believed the government has 
a special responsibility to make sure 
this money is paid promptly. 

Remember when the next election 
is called that Liberals and Conserva- 
tives don’t represent the needs of or- 
dinary working people and have 
turned their backs on child 


poverty. 
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The Growimeg Gap 


by Jim Freeman, 


Political Education Committee Chairperson 


HE RICH GET RICHER AND 

the poor get poorer. Sound Fa- 

miliar? If you live in Canada 

and especially in Ontario the 

gap between the rich and the 

poor is growing at an alarming rate. In 

1973 the richest 10 per cent of families 

made nine times more than the poorest 

10 per cent of Ontario families. By 1996 

the richest 10 per cent of Ontario fami- 

lies made an incredible 229 times more 

than the poorest 10 per cent of Ontario 
families. 

For the first time in several genera- 

tion’s our children aren't expected to do 

as well as their parents. More and more 
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we're seeing grown children being 
forced to move back in with their par- 
ent’s because even if their fortunate 
enough to have a job, in Ontario today, 
its probably part-time and/or low wage. 
Almost three-quarters of Ontario jobs are 
now in the service industry, and about 
one-quarter of those jobs are part-time. 
Twice as many worker’s (one in five) 
hold part-time jobs today than in the mid 
1970s. Steady, full-time work is getting 
harder to find, and Ontario family in- 
comes are shrinking. In 1980, the aver- 
age after tax, family income was 
$49,620. By 1996 it had shrunk to 
$48,988. 
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ters to cash their cheques for as low a 
fee as possible at the Credit Union. I 
would like to thank Sister Jackie Finn, 
President of the CAW Local 27 Family 
Auxiliary and Vice President of the Au- 
toworkers Community Credit Union 
for helping us initiate this effort. I 
would also urge you to consider open- 
ing accounts with the Autoworkers 
Community Credit Union. It’s not 
everyday that we find a business which 
feels community responsibility and 
would extend a helping hand to the 
needy. This is an example of true char- 


Plants 


\8 zn 644-1411 
| Diane 
— at 644-4175 


Truck And Battery 


Harvey can be contacted 


naner *Q7-8A85. 


~~ Fee 


can be contacted 


Ross or pager *97-8399. 


Outside GM use 1-800-361-6793 
to access the pager network. 


ity. This is an example of Social Union- 
ism. 

The issues described above are im- 
portant to us as well. After all, with the 
downsizing our companies are doing, 
many of us could be out on the streets 
before long too. Social Unionism will 
help make sure the supports that you 
and I might need are their when need- 
ed. 

I hope this has gone some way in il- 
lustrating what CAW Policy on Social 
Unionism means. 

In Solidarity. ¥ 


Your Human Rights/Employment Equity And Female Advocates 


Car Plant, South Stamping 
And Tri-Link 


Chris can be contacted 


at 644-1114 
or pager *97-1114. 
Tina can be contacted 
7 at 644-4330. 
lane 
Cunningham Outside GM 


Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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use 1-800-361-6793 
to access the pager network. 
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Although things seem dismal, cheer 
up, not everyone has seen their income 
drop. The top 100 CEO’s have seen their 
average compensation increased 56 per 
cent between 1996-96. 

Well at the same time, a minimum 
worker (full-time, full-year) earning 
$14,250 has had their wages frozen since 
1995. Robert Gratton, CEO of Power Fi- 
nancial Corporation, was the best paid 
CEO in 1997. His total compensation (in- 
cluding stock options and bonuses) was 
an amazing $27.4 million. It would take 
an Ontario family earning $59,830, 456 
years to earn that much. Mr. Gratton is 
not alone at the top of the corporate 
heap. The top 10 CEO’s in Canada each 
brought home more than $10 million last 
year. The CEO’s of the six chartered 
banks made more than $18 million be- 
tween them. Well, the average pay pack- 
age for a fulltime bank teller is $21,000. 
After 20 years at the Royal Bank, tellers 
still make only $11 an hour. 

As more and more wealth is concen- 
trated in the hands of fewer people, an 
entire generation of young people are 
being left out. The transformation our so- 
ciety is undergoing is not just about eco- 
nomics, it is about value — who we 
value, and what we value. Can we really 
afford to sacrifice an entire generation in 
the name of corporate profits? 

Until next time. 


FEBRUARY 1999 


Fun Rum Held in Perfect Weather 


By Phil Masson, Chairperson and 
Dave Ellegett, Vice-Chairperson 


E WOULD FIRST LIKE TO TAKE THIS OP- 
portunity to apologize for the lateness of this 
article. The December and January issues 
were full to accommodate all the articles sub- 
mitted. 

On Sunday, November 8th, the CAW Local 222 Mountain Bike 
Club had its first outing. It was a Fun Run held in Durham Forest 
Conservation Area. Although the day was cool, it was perfect 
weather for riding. Fifteen riders left the parking lot, they ranged 
in ages 4 to 50. The riders hit the trail just a little after 11:00 am 
and travelling for about an hour covered eight kilometers of sce- 
nic country trail. Upon return, our cook had hot chocolate ready 
for all the riders and while we waited for hot dogs, everyone was 
talking about how this should have been done a long time ago. 

There were no serious injuries to report and the event was 
well organized by Phil Masson and Dean Lindsay. We would also 
like to thank a few people for without their help we may never 
have got off the ground. Thanks to Marty Randell, who knows all 
the trails and mountain bikers for miles around, to Linda Lindsay 
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for going out and getting the food, Herman Rosenfeld for coming 
out and showing support and to take the opportunity to wel- 
come all the CAW members who joined us. Local 222 for the hats 
and pins and lastly we would like to thank Northern Cycle for the 
donation of discount coupons. 

We hope all those who came to ride had a great time and we 
look forward to seeing you all this year. Currently we are working 
on future events, which not only include just riding. We will have 
our fun rides for the Hammerheads and continue to find trails for 
the whole family. We are also trying to get some ride seminars 
going, which will include trail riding and maintenance. If you wish 
more information you can contact Phil Masson at 404-1442 or Dave 
Ellegett at 579-4228 or E-mail me at davell@home.com. 

Till next time Rip & Hammer.“ 


Playoiis Starting 


By Ron Gay, 


Local 222 Recreation Committee Member, SEORC 


Y THE TIME YOU READ THIS 
we should be starting the play- 


The format for the playoffs two out of three. 


team, best two out of three. Finals, A 
Division, winner of first and second 
offs. plus winner of second and fourth, best 


Player of the Month goes to Al 
Aylsworth of Caner’s Bar & Grill with a 
3-0 shutout over Canada Trust. Second 


have always been round one, 
semi-finals, first place versus third place 
team, best two out of three. Round two, 
second place team versus fourth place 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 


Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


B division, both losers play for the B 
Title, one game. If we can get enough ice 
time we talked about making the “B” 
championship best two out of three. 


Star goes to Ted Boivin with one goal 
and two assists for the flying Squirrels in 
the 2-1 victory against Caners. 

Until next issue, see you on the ice. 


Stats by Dan ahah 
Top Ten Scorers G 


Al Collins 19 7 “ 
Jim Rogers 13 11 24 
Brian Cane 9 14 23 
Dan Bertrand 16 15 21 
. Mike Saddler 5 15 20 
Larry Kirtley Marcel Martin 8 10 18 
Car Body/Hardware rar Walkie : : i" 
Cw 
in peal 4 Derek Parsons 6 11 17 
: x Ralph McQuaid 
Pager: 1-800-361-6793 ae 
Medical Centre: 905-644-6093 Team Standings G W L T Pts 
Flying Squirrels 16 #11 5 0 22 
Rick Mitchell Canada Trust 16 WwW 5 O 22 
® Dines 16 5 10 1 11 
Pele ta Had 6 Caner’s Bar & Grill 16 4 ll 1 9 
Pager: 1-800-440-3356 Goalie — GF GA Avg. 
Medical Centre: 905-433-3002 Tom Haraj 63 37 2.06 
Vic McCullough 61 43 2.43 
Al Aylsworth 49 66 4.12 
Archie Graham 41 68 4.25 
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Separation And Divorce 


By John Taylor, and Steve Bobas 


Union Counsellors 


OME MARRIAGES END SUDDEN- 
ly while others seem to fall apart 
over a long period of time. No 
matter what the cause, if your 
marriage fails, you are likely to 
feel a whole range of intense emotions: 
sadness, anger, hurt, fear of an uncertain 
future, loneliness, confusion over the 
many decisions you must make, and a 
sense of failure at your lost plans and 
dreams. 

How you choose to handle a separa- 
tion is very important because of the ef- 
fect it will have on the rest of your life. If 
you do not deal with the pain, and if you 
allow yourself to become bitter, you will 
be unhappy for a very long time. Let go 
of your bitterness and anger. Try to look 
at the separation as an opportunity to re- 
examine your abilities, your assets and 
your dreams, and to make the changes 
necessary for a new, full and rewarding 
life. 


Things You Can Do 

Most people who have gone through a 
separation and divorce have felt the same 
way you do now, and most have ended 
up stronger than before. However, while 
you are going through the experience, 


you will need coping skills and emotion- 
al support. Here are some things you can 
do: 

® Talk to someone you trust. 

Talking to a family member or close 
friend can give you an outlet for your frus- 
tration and anger. Be careful not to bur- 
den your children with these feelings. Be 
sure you can trust the person to keep 
your secrets so that you can feel free to 
share your deepest concerns. You may 
find through a separation or divorce is the 
best one to offer support. 
© Keep a familiar routine for your- 

self and your children. 

It is very important to have a sense of 
stability at a time of such major and 
painful change. This is especially impor- 
tant for your children: the more their 
world stays the same, the better they will 
be able to cope with the changes they 
will have to make. 
© Keep the lines of communication 

open with your children. 

They need to know that they are not 
losing the love and support of either par- 
ent, and that they are not responsible for 
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your separation or divorce. Talk openly to 
them about your new living arrange- 
ments. 

© Stay bealthy. 

You may find yourself forgetting to eat 
regularly and staying up late worrying. 
This could lead to a loss of energy and ill- 
ness at a time when you most need to be 
on top of things. Keep yourself in good 
health by eating regular meals and getting 
enough sleep. You should also try to get 
regular exercise. 
© Learn some methods for coping 

with stress. 

There are many good books you can 
read on coping with stress, and you may 
also find some information on relaxation 
techniques helpful. Check with your local 
library and bookstore. 
© Keep in mind the old saying, “One 

day at a time.” 

Deal with your separation and the un- 
expected problems and feelings it creates 
by asking yourself, “What do I need to do 
today?” Try not to worry about things you 
cannot do anything about until next week 

Continued on page thirty-five 


Games Closer And. 


Exciting To Watch 


Sunday Morning 
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By Bill Mutimer eo &BEPORT sata 
S OF WRITING WE HAVE PLAYED 10 GAMES a O DATE. Standings 
Tailgate Charlie’s have 15 points and are still dining Ww L T GF GA PTS 
at the top as the league leaders! Tailgate Charlie's z 2 1 74 47 15 
Mackies, earning 10 points, have heen auite the Mackies 4 4 2 37 49 10 
movers and are residing in second spot for now as Cliff ae ; ; ; 2 ni ; 
Mills are motoring up behind them in third with nine points. 
Riding shot gun in the tailgunner spot is Peregrine witha mea- TopTen be - PTS 
ger six points but their eagle eyes are sighting Tailgate’s, as they ee 3 7 A 
hope to swoop down and take them off their lofty perch! Wayne aeaai 17 ll 28 
The games are beginning to get closer and more exiting to Scott Hallett 8 16 24 
watch. I guess the boy’s have finally found their legs!! It's a good = — Chris Scott 6 7 23 
thing too, as the playoff’s aren’t far off. I wanted to print the team a : Fe a 
. . . 0. ye 24 
rosters but there is a shortage of space, so I will give you the Goat Hattett il 10 7 
standings and the top ten marksmen. Larry Coady 9 10 19 
Until next time, keep your stick on the ice and your head up!!!" Brad Scrimshaw 9 9 18 
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just What Is Alcohol 


And How Does It Worl< 


By Matt Ryan, Larry Kirtley, and Lorne Hurren, 


Substance Abuse Reps 


EVERAGE ALCOHOL (WHAT 
scientists call Ethyl Alcohol or 
Ethanol) is produced by fer- 
menting organic substances — 
usually fruits, vegetables or 


grain. 

Alcohol is a drug, a “depressant” that 
can impair your ability to think, to make 
decisions and to perform tasks. 

A standard drink is defined as 12 oz. 
(341 ml) of regular-strength beer or 5 oz. 
(142 ml) of table wine or 3 0z. (85 ml) of 
fortified wine or 1.5 oz. (43 ml) of 
liquor. These amounts of each beverage 


NOTICE 


HOSPITALIZED 
or SICK? 


For visiting purposes 
only at 
Oshawa General 
Hospital 
please come 
in person 
or call: 
Phone 723-1187 
(CAW Hall) 
or 728-8600 
(Retirees’ Centre). 


This applies to both 
active and retired mem- 
bers of Local 222. 


Local 222 CAW 
Retired Workers Centre. 
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all have about the same content of pure 
alcohol. 

It’s the amount of alcohol you drink, 
not the type of drink, that affects you. 
Whether the alcohol comes in beer, wine 
or liquor doesn’t matter. 

The body of the average adult can 
process about two-thirds of a standard 
drink per hour. So if that person has two 
drinks, it will be about three hours until 
their body is free of alcohol again. 

Canadians spend about $12 billion a 
year buying alcohol in retail stores, li- 
censed restaurants, bars and taverns. 


Substance 


Abuse 
Representatives’ 
EPORT 


et TE oe — 


The use of alcohol costs Canadians 
about $7.5 billion a year, mainly in in- 
creased health care and law enforcement 
costs, and reduced productivity. 


Getting Help For 
An Alcohol Problem 


If you or someone you know — a 
friend or family member — has an alcohol 
problem, you can get help. Contact your 
Substance Abuse Reps: Lorne Hurren, 
Larry Kirtley, Matt Ryan, and Rick 
Mitchell at Peregrine. 


Separation And Divorce 


Union Counsellors’ Report — Continued from page 34 


or next month. When the time comes, 

deal with them just like the others — 

one day at a time. 

© Avoid making major decisions 
until your life bas become more 

Settled. 

Some decisions have to be made 
quickly, such as housing and school 
arrangements for the children, and, if 
you have not been working, getting a 
job. However, you can put off many 
decisions until “the dust has settled.” It 
may be best to give yourself some time 
before deciding on a career change, 
moving to another community, going 
back to school or getting involved 
with someone new. 
© Allow yourself the time you 

need to heal. 

Your family and friends may en- 
courage you to “cheer up” and “get on 
with life” before you are ready. Gener- 
ally, this happens because people who 
care about you feel distressed at seeing 
you unhappy. Although their concern 
is understandable, you must take what- 
ever time you need to heal. Losing a 
Marriage, no matter how difficult it 
may have been, still causes wounds, 


OSHA’) ©! = Deadline for the March issue 
is Friday, February 12th at 4:00 p.m. 
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and you will need time to grieve. Give 

yourself quiet times alone in which 

you can think, cry, or simply be by 

yourself, 

© Get professional belp when you 
need it. 

You will face many legal and emo- 
tional problems along with your sepa- 
ration and divorce, and you will proba- 
bly need professional help. For legal 
matters, seek the help of a lawyer. If 
you are experiencing severe emotional 
stress call us at 644-4283 or 644-4282 
to get good counselling assistance in 
the community. You may also find it 
helpful to talk to a member of the cler- 
gy for your religion. Make sure you use 
these services when you need them; 
ignore the desire to “tough it out” on 
your own. 

Although the journey back from a 
separation or divorce seems to have no 
end, remember “A journey of a thou- 
sand miles must begin with a single 
step.” if you follow the advice outlined 
here, you will find the journey back to 
happiness will hopefully be shorter. 

Till next issue, take it “one day at a 
time.” 
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104 , Let’ S Make 
moking History 


Test your knowledge of the hazards of smoking. 
Fill out the attached multiple choice questionnaire and become eligible to 


WIN THESE TERRIFIC PRIZES! | 


ano woer (2) GRAND PRIZE WINNERS ra 
will receive a RIDE ON A CESSNA 172-four seater from Oshawa airport F : t 


to Toronto Island airport to visit the Hockey Hall of Fame. Winners will be 
accompanied by the Oshawa Generals’ Andrew Peters, courtesy of 
Enterprise Air Inc. & CAW Local 222. 


(3) SECOND PRIZE WINNERS wit receive a SONY DISKMAN, 


courtesy of sponsors & the Autoworkers Credit Union. 


(200) THIRD PRIZE WINNERS wit receive a SPRING/SUMMER FLIGHT 


over Oshawa and surrounding area with the Young Eagles Program. 


18 YEARS 


inp ovex. | GRAND PRIZE WINNER 
will receive a SPRING/SUMMER TRIP FOR 2 T0 QUEBEC CITY. The winner and 


5 guest will fly from Oshawa to Quebec City, courtesy of Durham Flight Centre & CAW Local 222 | 


DRAW ON 
MARCH 7™ 
AT OSHAWA 
GENERALS GAME. 
BE THERE! 


l 


7 
i 


fae SSS SO SS SS SS SS SO 


1. There are 4,000 chemicals in cigarettes including Tar, Nicotine, carbon monoxide, cadmium, Nitrogen dioxide, Ammonia, 
Benzene, Formaldehyde (embalming fluid). How many carcinogen causing chemicals are in tobacco smoke? 
a) all of them plus 3,992 others b) 50 C) none of them 


2. Sidestream smoke or 2™ hand smoke is more dangerous than first hand smoke because: 
a) 1st hand smoke inhaled from burning end burns at a higher temperature, thereby burning a couple of the 4,000 chemicals off. 
b) cigarettes burn on average 12 minutes and pollutes air continuously with 2nd hand smoke. 


c) Both Aand B d) It doesn’t matter. 
3. Last year there were how many young Oshawa children admitted to hospital because of 2nd hand smoking illnesses? 
| a) 100 children b) 125 chiidren c) 147 children : 
i 4. In one hour...in a smoky room...a child can inhale the equivalent of how many cigarettes? a 
a) 12 cigarettes per hour b) 1 large pack (25) of cigarettes c) 35 cigarettes or approx. a large pack and a half } 


5. Second hand smoke causes smoking related illnesses and costs the Ontario taxpayer millions of dollars each year. 17 states 
and 1 Canadian province are now suing tobacco manufacturers to recover these costs related to tobacca caused diseases. Is 


that province: 
a) Ontario? b) British Columbia? c) Nova Scotia? 
Extra ballots are available al sponsor locations or fax 905-434-9399. Name: a 
DROP OFF LOCATIONS: Address 
Oshawa NEWS 211-1 Waterloo St., Oshawa L1H 3W9; Radio Station 
magic@94.9 fm; Durham Flight Centre, Oshawa Airport, South Field, Postal Code 
Hangar #3; CAW, Union Hall, CAW Credit Union; Camp X Museum: 
Oshawa Generals, Civic Auditorium: and the Canadian Cancer Society. Phone Number Age 


> 
me 

Pe es ee ee es ee eee ee ee 

et 


CAMP X CAW TCA 


se ag 
wh* ae a 
a ¢ 


AD, Mi 
MUSEUM ENTERPRISE AIR INC.» CANADA é ; St 
OSHAWA AIRPORT, ee Auto Workers Community Credit Union is b, af 


a 


SOUTH FIELD “ — ae 
Pee Ely With Us. Durham Health Young Eagles Osha 


/ Owranto. co  VoHAWANEWS 
‘ "905-720-2831 Network Program 


YOURCITY. HRURTRERDS. TOUR NEWSPAPER, 
Legal Mumbo Jumbo: Draw will be held on March 7, 1999 at Oshawa Generals gama All prizes have no cash surender value and are not transferrable. AH decisions of judges are fina aig ofp 2fe 2(2 GUL :SUaMSNY 
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Weather A Big Factor For In-Plant safety. 


By Tim Munro, 


Health and Safety Representative, 


Chassis, Paint, TriLink/Control Arms, CHQ, Chassis 1 & 2 


OTHER NATURE PROVED 
herself to be quite the wel- 
coming committee shortly 
after our return from Christ- 
mas vacation! Record accumu- 
lations of snow made for extremely poor 
driving conditions to and from work, and 
less than favourable walking conditions in 
the parking lots and gate entrances. 

On January 5, 1999 I received numer- 
ous calls regarding the conditions of floors 
at our entrances, in particular Gate #5, 
where a large pool of water had devel- 
oped due to snow and slush from pedes- 
trian traffic. Cleaner attendants were dis- 
patched to remove the water from the 
floor and requests to furnish entranceways 
with mats were forwarded to the Compa- 
ny safety department. Amid responding to 
calls on the issue I received an accident 
report from a supervisor who stated that 
one of his employees had slipped and in- 
jured themself on their way into the plant 
at this very location, requiring treatment 
at the hospital. Once again the Company 
safety department was contacted in an at- 
tempt to expedite some mats at Gate #5 
and was told they were working on it, but 
no mats arrived that day. The following 
day found us with similar conditions at 
Gate #5 and it was not until about 2:00 
p.m. that afternoon that some mats had fi- 
nally found their way to the entrance. 

This was an embarrassingly tardy re- 
sponse time considering the issue of mats 
being laid at the entrances was brought for- 
ward to management in early December 
by myself and shift #2 safety rep, Paul Piels 
Jr. At that time we were told that they 
were removed as a cost-saving measure. As 
a result of a foolhardy attempt to reduce 
expenditures, an unsafe condition was al- 
lowed to occur ultimately resulting in an 
injury to a worker. Kudos to those respon- 
sible for locating and designating new mats 


not only at Gate #5 but across the 
Car Plants. Shame to those who 
were aware of the issue and could 
have done something sooner, but failed to 
do so. Sadly, it was a day where safety was 
told to take a number and it certainly was- 
n't “first.” 


Snow Removal 

On January 14, 1999 we were hit with 
not only more snow, but numbingly low 
temperatures combined with a biting 
windchill factor. Inside the plant a num- 
ber of calls were put out to increase the 
heat in certain areas. At the same time, 
crews were busy removing snow from the 
parking lot on the east side of the chassis 
buildings. Add to that a strong wind com- 
ing from the east and it made for an inter- 
esting day in the chassis buildings. 

The diesel emissions from the snow re- 
moval equipment were picked up by our 
fresh air intake penthouses and the fumes 
were fed into the plant. As a result, the 
penthouses were shut down upon detec- 
tion of the fumes and the air was recircu- 
lated. When the air is recirculated, heat in 
the plant is reduced. It was not an easy 
task to clear our parking lots and maintain 
a consistent comfort level within the 
plants to say the least. Fumes drawn in 
from outside sources have been the topic 
at many safety meetings. When we know 
it is coming we can act proactively. But 
when we don’t, we are left to reactive 
measures. As everyone has different levels 
of tolerance, some are affected more than 
others or not at all. I would trust that any- 
one who suffers from acute effects to ex- 
posure of any fume would seek first aid 
treatment should they feel it is required. 

While the weather can’t be blamed on 
any particular individual, it has proven to 
have quite an impact both inside and out- 
side of our work environment. I would like 
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Christine Thompson 


CAW/Peregrine 
Your Human Rights/Employment Equity 
And Womens’ Advocate 


433-3349 — pager 440-3349. 
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to extend some recognition to one of our 
tradespeople, Keith Barr. On this particular 
day Keith played a key role in addressing 
the fumes issue before it left us with un- 
bearable circumstances. Once again he has 
displayed his ability to be a reliable re- 
source to the Health & Safety Committee as 
well as his fellow workers to ensure that 
their needs are fulfilled in a timely manner. 
Keep up the good work, Keith! The diesel 
fumes issue has been a concer intermit- 
tently for quite some time and further ef- 
forts to reach a satisfactory resolve will be 
sought by your elected safety reps in hope 
that it will be eliminated once and for all. 


Air Quality/CARE 
A hygiene study was conducted the first 
week of January in the electrical test area of 
CARE. Although the results came back well 
below the eight hour time-weighted average 
exposure value (TWAEV), further commit- 
ments are being sought from the Company 
considering this area traditionally works 10 
hours daily, six days weekly. The lower ex- 
haust intake ducting received a thorough 
cleaning that weekend in anticipation that it 
will improve the efficiency of that system. 
Additional hygienic testing is also 
being considered in an effort to identify 
levels of specific toxins workers may be 
exposed to, with increased work hours 
being taken into consideration. Among 
the debris recovered during the lower 
duct cleaning, a copious amount of ciga- 
rette butts were found in the vents. Un- 
doubtedly, any small items of refuse on 
the floor could easily find their way into 
the floor vents. But any intentional prac- 
tices should be discouraged to avoid in- 
terference with a system provided to re- 
duce worker exposure to fumes and burn- 
off experienced in these types of areas. 
Everyone's co-operation, hourly and 
salary alike, is essential if we expect to 
keep the vents in top running condition. 
Results of any further air quality studies 
will be published in the Oshaworker. 
Until next time, play it safe. To reach 
me, either phone 2827 and leave a mes- 
sage; or page *97-2827 and key in the 
number where you can be reached. 
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Truck/Battery And Parts West End Safety Report 


Tom Conahan 
Shift #2 


Larry Heffernan, 
Shift #1 


NTARIO WORKERS ARE SEVEN TIMES MORE LIKELY 
to be critically injured or killed on the job when driv- 
ing or working near a forklift truck. So concluded a 
1995 Ministry of Labor study. Often the operator is 
blamed for these incidents. Their accusers wrongly as- 
sume if you can drive a car or tractor you can operate a forklift. 

However, many accidents and injuries are caused by faulty 
equipment and a lack of proper work procedures. A poor work 
environment can also contribute to accidents. Grease or wet 
spots on the floor, cluttered work areas, ice on the loading dock, 
or a lack of stop signs and mirrors at blind spots are some possi- 
ble factors, 

The Workers Health and Safety Centre is conducting a training 
module that is geared to train Joint Health and Safety Committee 
members taking into consideration the work environment as well 
as the role operators. Participants will learn about the design and 
operation of counterbalanced forklift trucks. Also included is a 
detailed discussion of stability and tipovers, rear wheel swing, 
problems of excess speed, limited visibility and unsafe loads as 
well as a discussion of the hazards of the work environment such 
as poor housekeeping, inadequate lighting and tight work spaces 
which make operating forklifts dangerous. In addition to the gen- 
eral provisions of the Occupational Health and Safety Act and its 
regulations, participants will discuss other relevant legislation 
plus the new Ministry of Labor’s Guidelines for Safe Operation of 
Powered Lift Trucks. 

Participants will explore strategies for developing and imple- 
menting a forklift safety program in their own workplace. They will 


Don’t be just another Clock #, For Personalized Service Call 


| | | Roy Henderson 


Full Time Sales Representative 


(905) 728-9414 


COLDUWCLL 


ace 
COLDWELL BANKER 


R.M.R. REAL ESTATE 


179 KING STREET EAST, 2ND FLOOR 
OSHAWA, ONTARIO LIH iC2 


Specializing in Serving CAW Members 


By CAW Health and Safety Representatives: 


GO 


¥ 


Bob Thompson 


Rick Borg 
Shift #3 


Alternate, All Shifts 


Fork Lift Saife 


also discuss appropriate a methods to eliminate or reduce the 
hazards of forklifts thereby helping to insure a safe workplace. 

Recently in the Truck Plant we had an incident in the body shop 
where a lift truck was used to lift up manual tilt tables. One of these 
tables was tilted too far and the stock fell out of the container caus- 
ing severe cuts to a worker. To date there have been many meet- 
ings to resolve this issue. First of all, tables were identified that re- 
quired the lift truck driver to assist the operator. Safe procedures 
were put in place. All tables had an ergonomic study completed and 
tables that required assistance by a forklift driver are to be ad- 
dressed. Not all tables were identified as an ergonomic concern. 
There were 12 stations that have these types of tables. There are 25 
tables in all and after the assessments there will be 12 pneumatic ta- 
bles ordered to correct the problem, The changes will cost $41,700 
and it will take some time as they have to be ordered and built to 
the specs of the container that is used in the body shop. To date we 
have not got a completion date for these containers. Until then, if 
your lift table needs to be assisted by a forklift driver you should 
have already been instructed to stand clear of any fall envelope 
when the driver is tipping the tables. 


Sparks From Welders In Body Shop 

There have been many complaints from operators, pedestrians 
and drivers from sparks coming off welders in the Body Shop in 
the North aisle between chassis and the motor line. There were 
two welders that had no curtain on them and another Zone was 
putting sparks over the curtain into the aisle and the 4B chassis 
area. These areas should have more curtains installed prior to this 
article being published. If not contact one of your Safety Reps. 


Body Shop Air Quality 
Test results have been handed out to supervision in the Body 
Shop with the results of the Air Quality. The results came in well 
below the TWAEV Ministry Guidelines for welding fumes. As well 
the total particulate samples were weli below the Ministry Guide- 
lines. Even though the levels were well below Guidelines there 
were some areas that were higher than others. After much investi- 
gation and discussion., management in the Body Shop is doing a lot 
of work to improve the air quality in those areas. Work has already 
started in some areas and the completion date for these changes is 
expected by the end of March 1999. This work consists of in- 
stalling low level ductwork, rebalance system, install vent open- 
ings in the skid mezzanine, install drum louvers and plenums, in- 
crease penthouse #6 capacity and modify E-Zone mig weld ex- 
Continued on page thirty-nine 
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Fork Lift Safety 


Truck/Battery And Parts West End Safety Report — Continued from page 38 


haust. If anyone wants to see a copy of the air sample results ask 
your supervisor as they have a copy in their possession. If not, 
they should have as they were made available to them, 


Christmas Shutdown 

During shutdown the same problems seem to surface. Out- 
side contractors being shutdown because they fail to follow 
General Motors Safe Lockout Procedures. In the Truck Plant 
bodyshop contractors were working inside Zones without 
being properly locked out. Outside the walls of General Motors 
work on powered equipment must have some very relaxed 
rules as when we approach these outside contractors they state 
that they did not know the procedure or did not know that Gen- 
eral Motors has procedures that when working in our plants 
they must follow. This particular contractor was made to stop 
work and send its workers for more training before they could 
do any more work in our Plants, In another case outside con- 
tractors were tearing out the material complex. They moved in 
a day early to tear out without notifying anyone. This could 
have caused a very serious injury as the electrical power was 
not locked out and disconnected. prior to the tear out. They 
were working beside and tearing out live wires, which could 
have killed someone. This contractor has been banned from 
performing any work inside the Plants in Oshawa in the future, 


Battery Plant 
There have been some Health and Safety Concern Profiles 
filed by workers and these copies are sent to the CAW Health 


and Safety Representatives so the we can follow up with man- 
agement to insure that these concerns are addressed. We dis- 
cuss these concerns at our Joint Safety Meetings to be kept up 
to date they are documented in the minutes of these meetings. 
A list of the concerns will be documented and as they are re- 
solved they will be taken off the list. We will publish a list in 
future articles. There was also a major construction project 
over the Christmas shutdown that had some minor incidents 
but nothing serious at least that was reported to us. 

During the Christmas shutdown the Battery Plant was evacu- 
ated by Pinkerton Security because the West End lead strip melt 
pot cracked and molten lead at a temperature of 750 degrees 
leaked out. The lead filled the trench and contacted the welder 
cables causing a burning smell and a bad odour. The Plant was 
evacuated at 3:45 p.m. on December 31st. There were approxi- 
mately 11 workers evacuated after Pinkerton phoned the Os- 
hawa Fire Department. The Oshawa Fire Department left the 
Plant around 4:00 p.m. and arrived back at 6:00 p.m. and gave 
the OK to work in the Battery Plant again after doing extensive 
testing. The molten lead made quite a mess and there was a lot 
of work to clean it up prior to production starting up after the 
Christmas shutdown. Dave Ressor investigated methods to pre- 
vent this from maybe happening in the future. 1 commend the 
Battery Plant management for handling this situation on the safe 
side as after the Oshawa Fire Department came into the Plant 
they did testing and found no hazards to the workers that were 
working in the Plant at the time of the spill. 

Until Next Time Work Safe. % 


Big Sisters Oshawa-Whitby-Clarington 


THE BATTLE BEcIns! 
Ihe 2nd Annual Battle of the 


Restaurants 
A Black Tie to Blue Jeans 


I 
Hors Doeuvres 
Friday February 26, 1999 at 7:00 p.m. 
St. George’s LVIV Hall - 38 Lviv Blvd., Oshawa, ON 


Oshawa, January 11, 1999 - Big 
Sisters Oshawa-Whitby-Clarington 
is hosting their second annual Bat- 
tle of the Hors D’oeuvres fundraiser 
on Friday February 26, 1999. The 
Battle is a spectacular dinner for 
150-200 people consisting of a se- 
ries of eight hors d’oeuvres and 
four desserts. Each dish is a sample 
from one of the participating local 
restaurants which dinner guests 
vote on to determine the winners. 
Tickets for the Battle of the Hors 
D’oeuvres are $55 per person and 
include a wine reception, two bot- 
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tles of wine per table, dinner, wine 
tasting at intermission, and door 
prizes. Our Masters of Ceremonies 
are Teresa Kaszuba and Terry John- 
ston from Magic 94.9. This year 
there are participating restaurants 
from Oshawa, Whitby and Bow- 
manville, and the wineries are from 
Bowmanville, Port Perry and 
Uxbridge. 

The Battle of the Hors D’oeuvres 
is a benefit fundraiser for Big Sis- 
ters Oshawa-Whitby-Clarington. 
Big Sisters provides volunteer com- 
panions for young girls in need. 
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Tastebuds 
Touch of Class 
Williams Chocolate Factory 
Bon Appetit Catering 
Silks Cafe 
Cordon Sue Sweets 
Cotter Street Eatery 


Keg Restaurants Ltd. 
La Renaissance 
Pelican Catering 
Shrimp Cocktail 


Wineries 
Archibald Orchards 
Estate Winery 
Leaskdale Winery 
Ocala Orchards Winery 
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Chiistmas Shutdown Overview 


By Larry Carroll, 


CAW Skilled Trades Health & Safety Representative, and 


Al McPhee, 


Alternate CAW Skilled Trades Health & Safety Representative 


JOB WELL DONE! ONCE 

again the GM tradespeople 

have proven that we can com- 

pete with outside contractors 

on meeting construction and 
production deadlines. From a safety per- 
spective, which is the barometer by 
what we rate to be successful, we ex- 
ceeded the outside contractors. A few 
Examples: 


Truck Plant - 


Contractors’ Carelessness 
On December 21st, I received a call of 
a safety violation by an outside contractor 
company (Garth McQuaid Construction). 
This firm was subcontracted to dismantle 
the old material handling offices at C-35. 
An investigation revealed that the con- 
tractors had worked through the night re- 


BowMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


eae Hearing Aid Service 
Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


All Brand Name Aids Available 
Earmolds 
Musician Plugs 
Swimming Plugs 


A.H.LP., A.D.P., D.V.A. 
Biue Cross, Green Shield, Metlife 
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moving ceiling light fixtures and perform- 
ing demolition activities without isolating 
the power to this area! The manner in 
which this job was performed was totally 
unprofessional and showed a complete 
disregard for the workers’ safety. Central 
Maintenance was called and the power 
was isolated to secure the area. 


Car Body - 


Contractors’ Violation 
Kingston Mechanical company were in 
Car Body 2nd Floor N-45 area installing 
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Safety 
Pal 


ABE I | 


LAURIA 


PONTIAC BUICK GMC 


overhead catwalks for the 100 and 200 
Conveyor System. After repeated warn- 
ings for Harness and Scissor Lift viola- 
tions, a safety audit revealed that two mill- 
wrights had not locked out the power and 
free conveyor system that they were 
working on. With Line Maintenance 
restarting the conveyor, the potential for 
disaster was very evident. The two out- 
side contractors were immediately dis- 
missed and are not to work on GM prop- 
erty again. Further review of Kingston Me- 

Continued on page forty-one 
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152 PETER ST (EAST END) 
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Christmas Shutdown Overview 


chanical’s safety record is still under re- 
view at the time of this deadline. 


An incident occurred in the Car body in- 
volving a Line Maintenance crash truck 
and the unsafe ability of the vehicle to 
move when the driver departs the vehicle 
(ex. Passenger inadvertently depresses the 
accelerator, the vehicle is able to move 
while unattended). Two recommendations 
were made, one was to install deadman 
switches on the driver’s seat, the other was 
to make an accelerator guard to isolate the 
pedal from the passenger side of the truck. 
We will be recommending to the Joint 
Health and Safety committees (all plants to 
rework all older model seated mainte- 
nance vehicles with deadman switches 
and accelerator guards). Without the quick 
thinking and actions of Roy Hyde (welder, 
Car Body Hardware) this incident could 
have been far more serious. Well done Big 
Guy! More to follow. 


GM Employee Price 


$289 3 


| 36 Mourn Sausrtcase UM $1000 Down Payment | 


SIGNING BONUS 
N 
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SATELLITE Cay ede 


GPS is a satellite 
navigation system providing 
information 24 hours a day 
in all weather conditions 
on fand, water or in the air! 


Included at NO EXTRA COST! 


ik for Mack 
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There are a fair number of tradespeo- 
ple who are required to use a forklift at 
some point. These people require a li- 
cense and testing every three years. A 
quick check showed that management is 
not keeping track of the re-test schedule 
very well. If you need the license or ques- 
tion the validity of your present ticket — 
ensure your supervisor makes the neces- 
sary arrangements! 


The final draft of this procedure was 
passed by the GM/CAW Joint Health and 
Safety Committee in early December 
1998. This particular document covers 
those Car Plant workers who are required 
to work alone in remote locations such as 
roofs, penthouses, basements, drive pits, 
substations and wind tunnels. The docu- 
ment is four pages which includes a pro- 
cedure checklist that shall be completed 
every time the procedure is used. A 
binder of the completed checklists Form 
HSP-05A) will be kept in the Car Plant 


Safety Deptartment as a resource to both 
Union and management. If you are curi- 
ous as to how this affects you — ask your 
supervisor for a copy! 

I would like to thank all CAW Health 
and Safety Representatives plant-wide for 
their recommendations and insight on 
making this procedure workable. A special 
thanks to Paul Goggan and Paul Piels Jr. 


With Central Maintenance taking on 
major construction projects over the 
Christmas holiday (Gas Fill area-Truck, Re- 
work in all Car Body Plants, Powerhouse 
and Chassis Crane Lifts and Tri Link/Bat- 
tery new installation) I was very im- 
pressed with the proactive direction Cen- 
tral Maintenance has taken with involving 
all CAW Health and Safety reps in the pre- 
Christmas shutdown strategy meetings. 

It proves once again, when we all com- 
municate and exchange ideas it works to 
ensure worker safety. 

Until next month, Play Safe!!! 


Oy Introducing... 


ES “EVE ae j The All New 1999 Chevrolet EVEREST 
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www.donhowsoen.com 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2] 1W6 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


Oshaworker Jan 99 


Freight ($755), first month payment, admin, fee, taxes, and PPSA extra Some mileage conditions apply 0.A.C. Vehicle May not be exactly as shown, 
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DEBT PROBLEMS? 
call 


alan LAWSON, FISHER .... 
Free Consultation 


Oshawa Ajax 
(905) 433-2166 (905) 4287-1833 
Peterborough Lindsay 
(708) 745-2741 (705) 878-3509 


Belleville 
(613) 962-2455 


GUS BROWN 
PONTIAC BUICK LTD. 
1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 

“For great friendly Parts & Service and Great Pnce$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


Goodwrench 
Ele GM General Motors 


TRAVEL! 


We have cars for return mainly 
from Florida but also Arizona and 
California in March, April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, Suite 101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 


www.torontodriveaway.com 


= TATIMG Ane Ab ity , 
pA DHS < mn 
A Health Care > 
Service 178 ya 
| 24 HOURS « 7 DAYS PER ae aaa 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief ® Meal Preparation 
® In Home Foot Care ® Personal Care 
@ Palliative Care ® Care Giver Relief G 


Ds Eombe | 


MavnStreet Messenger’ 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS| 


1-800-461-6756 
905-571-1511 


Health & 


Safety 
EPORT _ 


Worle Refusals = 
Accidents -— Fires 


By Paul Goggan, 

CAW Certified Health and Safety 
Representative, 

Car Body, Hardware and South Stamping, 
Production and Skilled Trades 


Work Refusals 
N 1998 I FILED AN APPEAL INTO HOW CAR ASSEMBLY 
Plant management were handling work refusals. The 
problem was that General Motors was calling almost 
every work refusal a concern. By calling a Section 43 
work refusal a “concern” under Section 28 and dealing 
with them as concerns, they were able to tell the world that they 
had reduced the amount of work refusals in the Car Assembly 
Plant to almost zero. This doesn’t mean we experienced any less 
down time due to workers exercising their rights under Section 
43 of the Occupational Health & Safety Act. It does mean how- 
ever that management looked much better to GM in Detroit. It 
also made them look as if safety was being addressed in the Car 
Assembly Plant. Members of management bragged to the Ministry 
of Labour, the Ontario Government, Ford and Chrysler how 
much better GM’s Safety was getting. 

On February 26, 1998 the Ministry of Labour issued an order 
to Car Assembly Plant management. The order basically stated 
that, if a worker calls a work refusal, management doesn’t have 
the right to change it to a concern. The Ministry made them 
rewrite the Car Plant Policy on how to deal with work refusals. 
In January 1999 Car Plant management informed me that they 
had dreamed up another scheme to reduce the number of work 
refusals that is just as illegal under the Occupational Health & 
Safety Act as the first one. It seems Car Plant management will do 
anything to make themselves look good and take away our CAW 
members’ rights. It now looks like the entire Car Plant Section 43 
Policy will be under the scrutiny of the Ontario Labour Relations 
Board. If GM doesn’t change its ways it’s going to be a long and 
expensive hearing, 

Accidents 

If you are hurt at work and you see a doctor or experience loss 
time from work you must report your accident to the Workers 
Compensation Board. When you report your accident to first aid, 
they will fill out a form that is called a Form 7. This form 7 is sent 
to WCB. 

Now the Car Assembly Plant is always telling you how much 
safer the plant is and bragging about how many fewer accidents 
the workers are experiencing each month. 

Continued on page forty-four 


42 THE OSHAWORKER FEBRUARY 1999 


Pain Relief 


Acuhealth 900 


For Natural Relief of Chronic Pain . 


ia ro ni Bb ice ch ee 


Canadian 
Physiotherapy 
Association 


qvich prescription) 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 


Dramatic, lasting, results often within minutes 
of short application! Designed for easy home use. 


- .._ _ 


AGumed 
Medical Supplies Ltd. 


TOLL 
FREE 


‘Association 
canadienne 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acufhealth may be reimbursed 
through your company health Insurance plan, 
WCB & DVA. Results guaranteed or money 
refunded! (30 day trial). Rentals units available. 


Imagine relieving your own pain within minutes, 
without using drugs! Acuhealth really does work! 
Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuhealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to receive free Information. 


-800-567-7246 


Work Refusals - Accidents - Fires 


Health & Safety Report — 
Continued from page 42 

Well, when you look at the number of accidents that the 
Car Plant claims to have since of June 1997 to November 
1998 you will see the number is greatly reduced from other 
time periods. In fact the Car Plant claims to have only ex- 
perienced 907 accidents in that time period. But if you look 
at the Form 7s filed in the Car Assembly Plant with the 
Workers Compensation Board you see that we experi- 
enced 1467 accidents. So for some reason the Car Assem- 
bly Plant forgot to report 560 accidents to the Car Plant 
membership and GM Headquarters in Detroit. 

You have to understand that the Car Assembly Plant 
management has appealed all these claims and therefore if 
they are under their Car Plant Rules if the WCB claims are 
under appeal they don’t count. So if management don’t like 
the number of accidents that happen in your plant this 
month, they just order your Safety Supervisor to Appeal 
more WCB claims. 

Why? 

If you were wondering why General Motors would have 
a work refusal with loss production and then change the 
name to cover it up, or have an accident and then call it 
something different, you only have to look as far as their 
bonus cheques. 


Fires 

As I reported last month the Car Assembly plant had a 
fice on November 2nd, 1998 and held a silent evacuation of 
Plant #2 Trim & Hardware. The smoke and fumes affected 
several other employees in Plant #1 Trim & Body Shop but 
they were told to keep working. The reason we had a silent 
evacuation is because if management had to ring the fire 
alarm bells all of the Body Shop and Hardware would have 
had to evacuate. Management in their untrained wisdom 
made the decision for the workers just who would be evac- 
uated and who would be left working in the smoke and 
fumes. Several people were left working and not even told 
of the fire. 

In December the Ministry of Labour issued an order to 
General Motors. A couple of days later the Car Assembly 
Plant wrote a letter stating that if we have another fire they 
plan to decide who will be able to evacuate and who will 
not. That they will do it without ringing the alarms and 
that they will decide if the Oshawa Fire Department is 
called. 

This is totally unacceptable to the Union and this has 
been turned over to the Ontario Fire Marshall to correct. 


Canclucian 


I have no idea why the Car Assembly Plant does what it 
does. For some reason they think they can break any law in 
this province and get away with it just because they're Gen- 
eral Motors. They treat their employees (salary & hourly) 
worse than Ford and Chrysler ever thought of doing. It’s 
like GM is going to be number one even if it kills them or 
us. One has to only look around the Car Plant at ail the 
workers suffering heart attacks, cancer and stress claims to 
understand that GM Greed not Need is the new set of rules. 
GM Greed not Need. *¥ 
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905-683-2992 
1-800-747-4453 (message) 


When Experience + Results Count 
* Ask about a free Mint Maid Service! * 


CAW CO-OPERATING LAWYERS 
in 
COBOURG ana PORT HOPE 
Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


FOR SALE 


Good running 305 engine, can be heard, 
700 R4, 4 spd automatic transmission, 4- 
16” tires off 94 Bonneville 50 percent 
tread. Call: 905-571-4471 


Men's brown leather jacket & 1 women's 
black leather jacket, women's 3/4 length 
black leather coat, new Molson Canadi- 
an Rocks black leather jacket. Call: 905- 
571-4471 


Snowblower 8 hp, heavy duty, 2.5 litre 
motor, 307 Olds, assorted automatic 
trans, for nd & fwd, gas tanks, alterna- 
tors & starter motors, radiators & tires. 
Call: 905-725-7249 


Reduced riverfront lot in Birds Creek, 
chesterfield & loveseat, reduced, like 
new $850, solid cherry coffee & end ta- 
bles w/bevelled glass tops $800. Call: 
705-754-9379 weekends 


Spoiler for small to midsize car, new 
style $95, Kenmore full size microwave 
oven in great shape $75, Call: 905-666- 
1974 


Campbellford River cottage $10K, 
Wilberforce lot $10,199, 3 Boulter lots 
near Bancroft $6,199-$10,199 each. 
Call: 905-728-5199 


1998 Skidoo Formula Ill 700, mint condi- 
tion, 1200 kms, includes tarp, 1999 trail 
pass, handwarmers, extended 100% 


warranty $8500 firm. Call: 705-745-2848 


China cups & saucers, old music, stock- 
ing stretchers, picture frames, wooden 
coat hangers, table famp, curling iron, 
steam iron & 2 neck watches. Call: 905- 
623-5749 


Free 160 house bricks will suit small gar- 
den project, Wren Hornby HO train set, 
26 ft Cobra trailer, awning, a/c, excellent 
condition. Call: 905-427-0681 


Alpine car amp, model 3552, excellent 
shape, 85wx2 or 30wx4, will sell for $225 
obo. Call: 905-723-3617 


Electrolux Epic floor shampooer/polish- 
er, cost $599, will sell for $350, new 
never been used. Call: 905-723-1780 


25 Stephen King, 6 Dean Koontz & 3 
Anne Rice hardcover books $15 each, 2 
rare Stephen King books $100 each. 
Call: 905-728-7491 


TV stand, baby clothes, toys, swivel 
rockers, coffee maker, Black & Decker 
clean buster, baby plush chair, car seat, 
golden sheers & Christmas tree. Call: 
905-728-2601 


Golf clubs, men's left & carrying bag $50 
firm, men’s Seiko Quartz stainless steel 
watch $45 firm. Call: 905-728-5199 


“Wizard of Oz" collector statue w/papers 
$50, 1957 red convertible Corvette col- 
lector model car $40, both in mint condi- 
tion. Call: 905-728-5199 


Antique oak table w/4 pressback chairs 
$500, antique walnut desk w/display 
book case $1295, couch & matching 
chair $135. Call: 905-576-8320 


Wire cages, live traps & male canaries. 
Call: 705-953-9870 


Super Nintendo w/2 controllers & Super 
Mario World game, also Mario Paint w/all 
accessories, excellent condition. Call: 
905-725-5247 


1993 Suzuki DA350 off road, new Dun- 
laps, new chain & sprockets, mint condi- 
tion $2900, single bed mattress, like new 
$100. Call: 705-277-2428 


Purebred toy poodles, parents regis- 
tered, 3 males & 1 female, black mother, 
grey father, ready to go Feb. ist. Call: 
905-728-5406 


Own your own vacation accommoda- 
tions for life at the finest resorts, over 
3500 world wide, asking $8100 abo. Call: 
905-571-0490 


Wedding dress, size 14, short sleeves, 
embroidered bodice, short train, asking 
$200 obo. Call: 905-720-4519 


Round bales of hay, 600 Ibs case, small 
square baler grain auger 7” 8 ft tong, 
never used. Call: 905-623-2646 


Player piano $900, Perego stroller $100, 
electric motor new $40, child's rocking 
chair $25. Call: 905-576-5186 


Hooked on Phonics $200. Call: 905-373- 
4551 


1992 Pontiac LeMans, 4 cyl, 5 spd, 
76,000 km, ps/pb, radio/cassette, as is or 
certified $2900. Call: 905-723-6841 


OSHAWORKER 


Deadline 
for the 
March issue 
is Friday, 
February 12th 
at 4:00 p.m. 


Waterfront lot on Burnt River, accessible 
to Trent Waterway system, 10 minutes 
from Fenelon Falls. Call: 416-759-1808 


Wheelchair lift, mounts in trailer hitch, 
also cap for light pickup truck, queen size 
waterbed w/bookshelf & headboard. 
Call: 905-723-2647 


Two bdrm condo, south Oshawa, close 
to GM, well maintained building, fridge, 
stove, dishwasher included $59,900. 
Call: 905-571-1639 


Infant car seat 20 Ib, bath ring. Call: 905- 
623-8121 


Ski set, skis, “Delta-Fischer” brand, bind- 
ing, boots & poles, bought new, used 


very little $180. Call: 905-571-2027 
Dining room suite bought at Rousseau's 
Whitby, 2 extra chairs & inserts $8000 or 
reasonable offer. Call: 905-434-2515 


Folding, rolling, pingpong table, like new 
wall paddles, net balls $100. Call: 905- 
668-1641 


1989 Chevy Astro, as is, to fix or for 
parts, body & engine good, loaded, best 
offer. Call: 905-433-0035 


1970 Olympic skidoo needs recoil & 
track $100, dble snowmobile trailer 
$200. Call: 705-786-2418 


Complete Mac Performa, 580 CD, 52K 
memory, Apple color style writer 2400 
$1000, Perego stroller $40, playpen $25. 
Call: 905-576-6208 


Matching washer & dryer, dryer works 
good, washer needs timer, almond color 
$150, Playstation games $20 needs 
modchip to play games. Call: 905-571- 
0052 


1990 Buick Skylark, 90,000 kms, fully 
loaded, 4 dr, V6 auto, new tires & ex- 
haust $5800 certified, also 64-72 El 
Camino parts. Call: 905-986-5465 


30’ Highline trailer, 1991 everything incl, 
move right in, tip out, a/c, fully furnished, 
microwave, TV tower/rotor, deck, 
boat/motor, everything $15,900. Call: 


905-723-5164 or pager #905-720-6532 


Bicycle parts, antique bicycle, posters, 
wooden rocking horse, hanging tiffany 
lamp, girls mountain bike. Call: 905-728- 
9298 


Ski machine $40, exercise bike $40, re- 
bounder $30, Dremel tool kit $40, torque 
wrench Proto $60, Tachometer Lucas 
$75, squared panel 20 cit. breakers $80. 
Call: 905-725-8675 


Cras 


Turks Caicos Island lot British West In- 
dies, Meggar 500 volt crank $60, 110 volt 
relays w/base $20 ea., oil furnace motors 
$40 ea., Singer sewing machine. Call: 
905-725-8675 


Walker, adult size, A1 condition, asking 
$125 firm. Call: 905-728-8831 


Old bricks 3,150 best offer, 89 Ford Es- 
cort, new clutch, running as is $700 obo, 
36” steel door, holes cut new $80. Call: 
905-728-9834 


Washer & dryer $325, portable dish- 
washer $225, gold stove $125, mi- 
crowave oven $50. Call: 905-728-9203 


Elegant formal dining room suite, 6 
chairs, 2 leafs & side buffet, asking 
$1500. Call: 613-968-6790 


Bedroom suite, mirrored headboard, 
dresser w/mirror, armoire, 2 night 
stands, must sell $800. Call: 905-721- 
1588 


Antique square wooden table & 4 hoop 
back arm chairs in very good condition, 


asking $450. Call: 905-436-1896 
1983 Chevy Citation 4x4, 1978 Jimmy 
drive train, 350 motor some extra parts, 


asking $400 obo. Call: 905-721-1087 


Rockwell radial arm saw w/2 arms, 1 
slide & 1 pivot w/stand & wheels, also 4” 
jointer by “S.K.F." Call: 905-263-2052 


Lake Scugog access, 2 bdrm, sunroom, 
hot tub, 4 pe bath, wood stove, wooden 
floors, laundry room $84,900. Call: 905- 
985-3491 


Browning semi-auto shotgun 12 gauge 
3” & 2 3/4" magnum shells, comes 
w/extra skeet barrel 2 3/4” shells, good 
condition $500, F.A.C, Call: 905-430- 
7394 


2 pr cross-country ski packages, ladies 
boot size 10, men’s boot size 10 $25 ea. 
Call: 905-623-1754 


Dratting table 39” x 60” complete w/par- 
allel straight-edge & dust cover, also 
high chair & drafting instruments. Call: 
905-728-2764 


Mother-of-bride suit, royal blue size 16, 
beautiful bead work, tong skirt paid $550 
asking $250, matching hat $30. Call: 
905-576-5108 
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1998 Trans Sport, extended, red, 3 dr, 
power sliding door, traction control, alu- 
minum wheels, many more options, fac- 
tory warranty, 20,000 km $24,100. Call: 
905-579-1333 


Kastle skis 190 cm w/Munari ski boots 
size 29.5 mm, poles included, used for 4 
season only $200 obo. Call: 905-432- 
2033 


Upright dehumidifier $150, Kenmore 
washer & dryer. portable, fixed, 7 yrs old, 
used 6 times $175, antique Singer tread- 
mill sewing machine $500 obo. Call: 905- 
721-1942 or 435-8264 


Woodstove w/blower, table saw for cut- 
ting firewood, aluminum storm door, 
small dehumidifier for bdrm electric 
motor 1 hp. Call: 905-725-4831 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ° Lift Chairs * Aquatec Bath Lifts 
* Wheelchairs * Walkers * Porch/Stairlifts 
e Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter ah from people wie care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001 , Toll-Free 1-800-465-5028 
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Blue fox fur, worn 1 yr paid $800+ will 
sell for $375, Brothers super power-note 
personal lab top computer, new siill in 
box $900. Call: 905-435-0540 


Large maple armoire wimatching 9 draw- 
er dresser $350 for both. Call: 905-436- 
7705 


1988 Cavalier 4 dr, runs great needs 
body work, as is $300 obo. Call; 905- 
436-2328 


Stee! wheels 15” white spoke for Chevy 
pickup $50. Call: 905-723-0639 


Toro snow blower 5 hp. 24”. Call: 905- 
649-5134 


Cottage, 2 bdrm, 2 1/2 hrs from Oshawa, 
winterized, tongue & groove pine interior, 
easterly view, .67 acres, fully furnished, 
asking $68,000. Call: 905-579-3538 
Bissell carpet cleaner $75, dining room 
table & 4 chairs, utility table $10, coffee 
& 2 end tables for cottage $35. Call: 905- 
435-8264 or 721-1942 


7 pe colonial dining room suite, solid 
wood, mahogany finish $650, 2 oak bar 
stools, 3 black stools. Call: 905-720- 
0273 


Waterfront cottage on Dickey Lake 2 hrs 
from Oshawa, clean & sand shoreline, 
sauna house, dock & year round road, 
close to snowmobile trails $129,900. 
Call: 905-728-3671 


Baby sets all colors, fancy knitted $15, 
vertical blinds, custom made beige 40” 
wide, 29 1/2” length, like new $30. Call: 
905-725-9390 


1982 Yamaha snowmobile 340 Enticer 
asking $1250, dble snowmobile trailer, 
1998 Yamaha Wolverine 350 4x4, ask- 


ing $5500. Call: 905-576-0553 

Living reom suite, 1 chair, dining suite 
table, buffet, hutch, 4 chairs, bdrm suite, 
dresser, mattress, bed, fireplace screen 


w/giass folding door. Calk: 905-725-3152 
1996 Lumina LS, loaded, excellent, low 
km $16,900, 1994 Chev Silverado 4x4, 
excellent, low km $19,900, automatic 
washer & dryer $350, reloading supplies. 
Call: 905-723-1340 


1984 Chev S-15 ext box pickup, cap & 


box liner included $1000 obo as is. Call: 
905-723-2506 


TNO STRINGS AT V.4Ccre 2 * 


| MONTH PREMIOM TANS 
$39 .9955 | ALL LOTION 


Ag AWESOWE BEDS 
PO GHOOSE FROM 


30 % OFF 


#100 SIMCOE ST. N 
BEATRICE 
NORTH OSHAWA 


“LOTION 9 O27. OF MORE. 


Crisciene 


Solid pine buffet & hutch, honey stain, 
excellent condition $350 obo. Call: 905- 
723-2506 


White 1984 Pontiac Firebird, 305 motor, 
5 spd standard transmission, “T" bar 
roof, 161,500 kms. Call: 905-720-4810 


Kitchen set, bleached oak table w/4 
chairs, excellent shape $400, dishwash- 
er $250, fireplace screen & matching tool 
set $100. Call: 905-432-3903 


1991 Chev Silverado extended cab short 
box, 350 engine, loaded, 1 owner, 
12,500. Call: 905-721-9844 days or 728- 
2726 evening 

Skis, Fischer 195 needs bindings $40, 
oak & ash chest cedar lined $350, TV 
stereo cabinet solid pine $500. Call: 905- 
723-1708 


1983 Mercury Grand Marquis, loaded 
302 motor, low miles $350. Call: 905- 
723-6493 


Hospital bed, transfer bath-bench, 
wheeled commode, wheel chair & cush- 
ion, car-lift, walker quad cane, bed table, 
luggage, bed pads, crutches, all nego- 
tiable. Call: 905-723-0182 


86 motor 3L, new & used tires & bat- 
tery's, assorted starters & alternators, 
many more auto parts, 89 Sunbird needs 
repair, cheap. Call: 905-571-4471 


Complete propane system for car or 
truck, 84 Honda motor, 85 Chevette 
motor, 87 2.5L motor & 79 Pontiac com- 
plete, assorted transmissions, Call: 905- 
725-7249 


Daycare available in my home, Townline 
& Bloor area Courtice, full & part-time, 
shift work, fenced yard, close to park. 
Call: 905-579-1353 


Baycrest white washer & dryer $300 set, 
7 pe bdrm suite $200, complete kitchen 
$300, 32 ft pressure treated wheelchair 
ramp $1000. Call: 905-277-9342 or 579- 
1353 
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Walnut drop leaf kitchen table & 2 chairs 
wichrome legs, table small size, like 
new, only $75 takes it. Call: 905-579- 
8948 


3 aluminum doors $25 ea., 2 solid core 
doors complete $50 ea., set of 12 out- 
side brown storm windows aluminum fits 


bungalow $100. Call; 905-723-3724 

Large flatbed trailer $3500 obo, satellite 
dish $2500 obo, 40 ft heavy duty exten- 
sion ladder $250 obo. Call: 905-666-4159 


Two Craftmatic adjustable beds & 1 
queen size waterbed w/pine frame & 
headboard. Call: 905-263-8628 


1981 Harley Davidson Sturgis, 25,000 
kms, 1340 cc twin belt drive, mint condi- 
tion $9500 firm, regretfully selling. Call: 
905-728-9006 or 720-4878 


Electric stove, vacuum cleaner & bags, 


washer & dryer. Call: 905-725-1937 
Truck mirrors for 1/2 ton stainless steel 2 
sets $40 pr, Sutton table saw bolt-on ex- 
tension $150, vinyl shutters 4 pair. Call: 
905-721-2118 


Hamilton Beach food blender 14 spd, like 
new w/manual $30, pair snow tires 
LT235/75/R15 on rally rims, asking 
$120. Call: 905-571-1161 


Kitchen vanity countertop sink $50, 
kitchen sink to fit corner 90° $40, metal 
door 36” $50, 30 ft stove wire $10, alu- 
minum storm door 35 1/2 x 79 $20. Call: 
905-728-9834 


Gravity Tron exercise bike in excellent 
condition, antique coffee table, end 
table, floor reading lamp, table lamp. 
Call: 905-721-9488 


Hot dog cart completely re-conditioned, 
new barbecue, hot water tap $2500, 
Yamaha electric organ $1500. Call: 905- 
725-3913 


JVC 27” stereo TV $485 or trade for 
camcorder 1 yr old, rose colored 
loveseat $325, wedding gown wilace 
coat $90, 14-16 size, truck trailer jacks 
$50. Call: 905-723-1683 


Golden Retriever puppies, registered 
purebred from champion & obedience 
lines, 3 yr written guarantee, ready 
March ist $700, Winterfair X Rebel- 
creek. Call: 705-953-9095 


Full size truck cap, white, good condition, 
sliding windows. Call: 613-386-3866 


Snowmobiles, 1993 Exciter $3500, 1988 

Phaser $2200, 1986 XL 340 $1600, all 3 

w/new tracks, 1988 Polaris 500 $2200, 
jood shape. Call: 905-436-6320 


1978 31 ft house trailer, new carpet, 
chesterfield, 2 recentiy re-upholstered, 
awning, deck, metal shed, good condi- 
tion, asking $6500 negotiable Call: 613- 
332-1127 


Billiard 4x8 table, Olhausen Eclipse 
model, rosewood finish, wine felt top, 
balls, rake, cue (4) & short cues, dble 
lamp stools. Call: 905-728-8476 

1992 Grew 190 sport boat, 115 hp. 
Yamaha o/b, trailer $7000, all excellent 
condition. Call: 705-939-1662 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
LiA 1N1 


@ FOR ALL YOUR OPTICAL NEEDS 
e ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411« 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 
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1982 Yamaha Excel Ill, electric start, 
cover $1500, 1990 Yamaha Phazer Il, 
hand grip warmer, carbide skis, studs, 
electric start, low kms, cover $2500. Call: 
705-939-1662 


Commercial duty buffer polisher, used 
twice, commercial duty vacuum, barely 
used, other odd janitorial equipment & 
materials $925 firm. Call: 905-725-4909 


1989 Iroc & 1987 Camaro parts, coors 
pw, pm, pl, complete front ends, rear 
ends, hatch, tilt steering, sunroof, iots of 
odds & ends. Call: 905-434-7963 


9 pc right hand golf clubs, bag & pull cart 
witravel cover, new & used balls, also 


bar fridge. Call: 905-725-5100 


1996 Formula 500 ski-doo w/cover, trail 
pass, 2 windshields, 1300 km $6000. 
Call: 905-885-5997 


Full size arcade game, Street Fighter II 
Champion Edition, good condition, works 


great, asking $500. Call: 905-728-0687 


Sega system w/5 games, asking $75. 
Call: 905-885-2373 


1986 VW Golf, 4 dr, sunroof, runs great, 
new clutch & timing belt, needs little body 
work, easily certified, asking $1100. Call: 
905-432-2258 


Enterprise 


1800 rent-a-car 
Pick Enterprise. We'll pick you up. 


Weekend Special 


$ .99 


PER DAY 


150 Free Kilometers Per Day 


All rates subject to availability. Rate does not include gas, 
Damage Waiver, over mileage, or handling charge for cash 
rentals. Special applies from Friday to Monday. Advanced 
reservations required. Cash deposits accepted. 


FOR IN-TOWN RESERVATIONS Dial 
1 800 RENT-A-CAR (736-8222) 
OR DIAL DIRECT: (905) 571-1571 
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Waterfront lot Burnt River Wilberforce, 5 
min walk to village center, hydro, high & 
dry, annual road $10,199 obo. Call: 905- 
728-5199 


Service for 8 stainless steel flatware, al- 
most new, 2 cocktail tables, white marble 
tops, assorted figurines, individual cups 
& saucers, well designed. Call: 905-725- 
6391 


Exercise power riders w/tapes, computer 
counters $135, 2x4 floor shop lights $15, 
AC-ARC welder w/rods $110. Call: 905- 
623-2752 


TV stand, clean buster, baby plush chair, 
car seat, milk bottle, accessories for 
wood stove, baby toys, Christmas tree. 
Call: 905-728-2601 


1984 Cadillac Fleetwood Brougham 
D'Elegance, all options, loaded, power 
moon-roof, good condition mechanically, 
needs paint & body $1000 obo. Call: 
905-571-4112 


10” Delta table saw w/stand $150, child's 
car booster seat like new $25. Call: 905- 
720-4917 


1994 Honda Civic/CX white hatchback, 
anvim cass, 39,400 kms, has been rust- 
proofed, like new, asking $8000. Call: 
905-723-9529 


House, Peterborough, family neighbour- 
hood, in-law potential, large lot, bunga- 
low, 30 yrs old, gas furnace. Call: 905- 
404-0769 


Hobart commercial meat grinder, ladies 15 

spd supercycle bicycle, 200 gallon oval oil 

tank, airtight insert, assorted skis/boots/ 
oles/skates. Call: 905-728-4481 


1985 Ford Mustang, 4 cyl, 125,000 km 
$500 obo, Elan downhill skis 160 cm, Ty- 
rolia bindings, Tecnopro poles $250. 
Call: 905-655-4959 


Super Nintendo w/2 controllers & 12 
games $125 firm, Sega Genesis w/2 
controllers & 5 games $75. Call: 905- 
725-6991 


1989 S-15 pickup 5 spd, 4 cyl, runs 
good, nice fiberglass cap, new tires, box 
liner, $1500 obo as is. Call: 905-434- 
1992 


Custom made golf clubs, irons, titanium 
& metal woods Tri-Metal maraging steel, 
Tight Lies similar to Adams, assorted 


wedges. Call: 905-576-2434 


OPTICAL BOUTIQUE INC. 
Sea ee ene 
DISPENSARY & LAB 


Vision with a smile... 


1986 Dodge 1/2 ton box $300, posi rear 
end $350, 360 4V rear motor $300, driv- 
ers side door $75. Call: 705-277-3612 


1993 Harley Davidson Wide Glide 
FXDWG 1340cc, 2 tone red, 12,000 
miles $17,800 certified. Call: 905-576- 
9112 


Snowblower 3 hp, recently tuned up, 
new belt, great shape $335, also spoiler 
$95, microwave oven $75. Call: 905- 
666-1974 


Wedding dress, size 12, strapless gown, 
long sleeved sequin detachable jacket, 
tiara headpiece with detachable veil and 
blusher, sell for $300. Call: 905-655- 
8101 


@CONTACT LENSES 

@EYE EXAMS ON PREMISES 
@CHILDREN'S FRAMES 
@REPAIRS TO FRAMES 
@SUN GLASSES 


ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LiG 4X4 


571-2020 


FIND 
THE CONFIDENCE 
TO BE 


YOURSELF. 


FACT Is, 


Breast prostheses and medical bras 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 


yr 4 


Sy > _ 
eo EVICHI Mt 


N., Oshawa, 


LITO, 


728-1112 
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CHRISTINE WOODCOCK 


OPTICIAN 


win ETTG 
Chesterfield set, French provincial, dusty 
rose, 3 piece, $400 obo, crystal chande- 


lier, $75 obo, small freezer, $50 obo, 
steel office desk, $50 Call: 579-6802 


Heavy duty Kenmore dryer $75, Inglis 
white stave $150. Call: 905-683-9612 


FOR RENT 


Florida condo available 3rd week of 
April, Treasure Island, 1 bdrm $550. Call: 
905-725-1800 


One bdrm basement apt includes park- 
ing, cable, laundry, c/a, ist & last re- 
quired $600 monthly, private home 1 
person only. Call: 905-723-0147 

2600 sq ft Castleton victorian home, 15 
acres, stocked trout pond, all fenced, 
suitable for horses or hobby farm. Call: 
905-725-4382 


Luxury log cottage on lake close to Algo- 
nquin Park, 3 bdrm, electric furnace, 
good fishing, snowmobiling, skiing, non- 


smoker, no pets, Call: 613-637-2836 
Florida Kissimmee Orange Lake goif & 
country club, 2 bdrm, 2 bath, villa, sleeps 
8, March 14-21 $700 Cdn. Call: 705-799- 
6522 


Room for rent Taunton & Simcoe area 
$75 weekly, clean, quiet home. Call: 
905-433-1047 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Talk to us for 
Special 
GM Employee Discounts 


725-6501 


THE OSHAWORKER 


Y, 
140 Bond StW. 
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HEARING LOSS... 
or maybe just 
FARWAX Ts 


Seeing is Believing 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. ay. 


Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 


d ah ‘ ~ 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they’re afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual's 
needs. More than just a simple disappearing ACT"! 


Two micropbones. 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 
(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. §., Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 4L8 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 


an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


JAYNE ATKINSON 


Associate Broker 


Cantus 


Eastwind Realty Ltd. 


Member Broker 


Res. Phone: 
24 hr pager: 
Toll Free: 


905-344-5010 
905-377-2054 
1-800-567-6370 


“Specializing in farms and rural property 
in the Northumberland and Tri-County areas” 


ama 


Your Union ¢ lors 
John Taylor Steve Bo 


644-4283 


Clinic Eyewear 


“oO 


Lorne Sellick 


Optician 


¢ Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge to you 


° Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 189 
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Ajax 1 Ig bdrm apt, separate entrance, 
shared laundry, a/c, near amenities, 
parking, 1st & last, a must see. Call: 
905-683-7126 or 683-9612 


WANTED 


Sitter to come into my home in Courtice, 
2 weeks shift 1, 6:15 am to approx. 2 
pm, 3 children, preschool, references 
please. Call: (905) 404-0769 


Flashlight collector needs your help to 
find old or unique flashlights, lanterns or 
hand generator dynamo flashlights, any 
condition. Call: 905-728-3883 


Apt size dryer in good condition. Call: 
905-723-9935 


5-8 hp rote tiller in good working order. 
Call: 905-723-6989 


bas (ay, 


644-4282 
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CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
ou Buy — Check Our Prices 

Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


E| Goodwrench 
Service 72s 


Cress 


Scrap cars & trucks picked up, also 84- 
88 Olds Regency or Park Avenue. Call: 
905-725-7249 


Last year's calendar of shifts, fridge 
magnets, please drop off or mail; Alistair 
Younger, 87 Ritson Road South, Os- 
hawa, L1H-5H1. Call: 905-436-0064 


We want to buy fridge in excellent run- 
ning condition for under $100. Call: 905- 
623-6482 


Gibson or Fender electric guitar or 60's 
Epihone Impala SS, black w/low kms. 
Call: 905-576-9112 


NOT-FOR-PROFIT 
SERVICES 


Distress Centre, telephone befrienders, 


available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Are you the spouse or relative of a prob- 


lem drinker and seeking help? Call: Al- 
Anon 905-728-1020 


Pregnancy Help Centre of Durham, all 


services provided free. Call: 905-430- 
0805 


Equal Parenting of Durham assists fam- 
ilies of separation or divorce, for infor- 
mation and next meeting, call: (905} 
697-1940 


Oshawa 
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MEMBER REWARDS 
@RE BACK. 


EGRN GP TO 


NEW MONEY 
J 
o~ 
NEW MEMBER 
REFERRGL 


ON 
GICs... re RRIFs 


For a limited time only. 


AUTO WORKERS COMMUNITY CREDIT UNION 


Proudly serving our Members, their families, and the community 


Oshawa ~ 728-5187 Toll Free - 1-800-268-8771 | Bowmanville - 623-7890 


CAW = =TCA 
CANADA 


the General 
Motors Unit 


meeting is held the 
third Thursday of 
every month at 
7:30 p.m. except 


the General 
Membership fae ! 


meeting is held the first 


Thursday of every 
month at 7:30 p.m. 
except July 
& August on) July & August 
Pew aD 
inive:d caw Family 
— Auxiliary meetings 


are held the first & third 
Tuesday of every month at 


The Retirees’ 
8:00 p:m. except July & August 


Chapter meeting 
is held the first Monday Lin 
every month at 1:0 


except July. ‘Augu 
All meetings are held at the CAW Local 222 Hall — 1425 Phillip Murray Avenue 


hat Scarborough, Ont. Return guaranteed at 1425 Phillip Murray A @, Oshawa, Ontario Lid 8L4 
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